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Melvin Worthington

Precepts for the Pastor
astors have many resources
available today regarding
preaching and pastoral min-

-istt-y. 

Scores of workshops,
semina¡s and conferences suggesting
new methodology for church gfowttr
and preaching are conducted each year.

Bombarded byall the suggestions,
some pastors tend to become disillu-
sioned. Others leave the ministry be-
cause they are unable to cope with
the demands placed on them by
contemporary culture.

While it is important to note what is
taking place in contemporary society,
that should not be the standard for
measuring our ministry and method-
ology. Preachers can profit most by
going back to the basics recorded in
the Bible-God's ministry manual.

, The writer of Psalm ll9 uses the
word precepfs over 20 times. "Pre-
cepts" is anothername fora mandate
from God and is used only in the plur-
al. A right relationship to God's pre-
cepts is essential for effective ministry.

Attributes of the Precepts
The precepts of God are inspired.

The Bible declares, "AIl scripture is giv-
en by inspiration of God, and is prof-
itable for doctrine, for reproof, for cor-
rection, for instruction in righteous-
ness," (ll Tm. 3:16). They are suflicient
for direction in ministry. The precepts
of God are true, tested and timeless.

Attítude toward the Precepts
The Psalmist declared, "Let thine

hand help me; for I have chosen thy
precepts," (l l9:173). Our attitude to-

ward God's precepts should be one
of longing after, loving, listening to
and loyalty.

The Psalmist continues, "Consider
how I love thy precepts: quicken me,
O Lord, according to thy lovingkind-
ness," (l19:159). We should be de-
lighted by the precepts, directed by
the precepts and diligent students of
the precepts.

The Psalmist further declares,
"And I will walk at liberty: for I seek
thy precepts," (l l9:45).

Admonítion regarding the
Precepts

God admonishes us to frno¿¿ His
precepts. The Psalmist declares, "l un-
derstand more than the ancients, be-
cause I keep thy precepts," (l 19:100).

Understanding God's precepts will
enable us to avoid getting entangled
with thatwhich is evil andwill help us
hold to that which is right. The
Psalmist declares, "Through thy pre-
cepts I get understanding: therefore I
hate every false way," (l 19:104).

God admonishes us toåeep His pre-
cepts when He says, "Thou has com-
manded us to keep thy precepts dili-
gently," (l l9:4). The writer says, "The
proud have forged a lie against me: but
I will keep thy precepts with my whole

The Secretary's Schedule
August 2001

6-8 fukonsos Stote Assoriolion

15.18 OilP(onclove

heart . . . Deliver me from the oppres-
sion of man: so will I keep thy pre-
cepts," (l 19:69, 134).

God admonishes us to kneel in
submission to His precepts. Submis-
sion to God's precepts is the pathway
of blessing.

þplication from the hecepts
We need to peruse the precepts.

Daily, we need to read the precepts
of God in order to refresh our minds
regarding His will for our lives.

We need to ponder the precepts.
The Balmist aflirms this, "l will medi-
tate in thy precepts, and have respect
unto thy ways . . . Let the proud be
ashamed; for they dealt perversely
with me without a causs but I will
meditate in thy precepts," (119:15, 78).

We need to practice the precepts.
The Psalmist says, "The wicked have
laid a snare for me: yet I ened not
from thy precepts . . . I am small and
despised: yet do not I forget thy pre-
cepts," (l 19:110, l4l). We need to do
what the precepts demand.

We need to pattern the precepts.
Our lives should reflect the precepts.
We should preach the precepts.
While it may be necessary to use il-
lustrations in our preaching, they
should never take the place of the
precepts. The precepts give discern-
ment, direction and delight to those
who embrace them.

The next time your preacher
seems discouraged at the complexity
of contemporary ministry demands,
send him to Psalm I 19 to peruse,
ponder and practice the precepts. r
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I Love Being A Pastor
By Brent Nix

lffiPastoring

rom what I understand, there is
a shoÍage ofpastors around the
country. According to some of
our state leaders, it is getting
more and more difficult for

churches to find men to lead our con-
gregations. This is not only a problem
among Free Will Baptists. Other
churches and denominational groups
are also struggling, almost scrambling,
to find men who are called, t¡ained
and willing to be spiritual shepherds.

I have heard and read about some
of the reasons behind this trend, but
the one that disturbs me the most is
that some pastors are simply leaving
the ministry. They are not retired or
morally disqualified or incapable.
Rather, they are drained and burned
out and weary.

It is not my purpose here to judge or
justiff such occtrrences. What Iwould
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like to do is share some of the reasons
I truþ enjoy being a pastor. It is my hope
that those cunentþ pastoring might
read this and be encouraged. Ferhaps
some who have stepped away from
leading a church for a time may be re-
minded of some of the great things they
are missing and feel God's calling to
stand behind the pulpit once again.

I nleresting Situolions
I frequentþread the comic strip "Dil-

bert" by Scott Adams. My favorite char-
acter is Wh$who can usualþ be found
spending a great deal of creative ener-
gy nrying to escape his mundane o<is-
tence in an eight by eþht cubicle. I al-
ways find it amusing probably because
I can relate somewhat to his plþht

That's because I am bivocational
and my secular job is generally the

same old thing every day. That's cer-
tainly not the case with mY church
employment. There always seems to
be something interesting happening
regarding my role as a pastor.

For instance, I was talking with a la-
dy one day and the subject of what I do
besides work part-time for the local
school disüict came up. I told her I pas-
tor the local Flee Will Baptist church
and her nort question was tlPical,
"What does that mean. . . Free Will
Baptist?" I brieflyo<plained thatwe be-
lieve that each person has a free will
and can choose to accept or reject
God and the gift of his son Jesus.

"Well, that sounds good to me," \iy'as

her repþ. Sensing an opportuni$, I was
just about to invite her to church when
she continued, uYou must have a lot of
those . . . u¡rt, what do you call those
people who don't believe in God?"



Now starting to wonder where this
conversation might be headed, I halting-

þsupplied, "Uhh . . . you mean atheists?"
She brightened, "Yeah, you must

have a lot of atheists coming to your
church."

Perplexed, I just looked at her and
she must have noticed my confusion,
"You know. . . because you think it's
all right to reject God."

Wincing inwardly, I quickly ex-
plained that while we believe people
have the option of rejecting God, Free
Will Baptists do not think it is ohay to
reject or ignore Him and there will be
terrible consequences if they do.

"Oh," she said. And that was that.
While I don't think the spiritual

darkness evident in her was humor-
ous, later as I reflected on how tils
episode played out, I couldn't help but
shake my head and chuckle a little. It
was a relativelysmall thing, a brief en-
counter, but illust¡ative of the fact that
whatever else you want to say about
it, a pastor's life is rareþ boring.

lnvestigoting the Scriplures

In my mind, one of the bþgest ad-
vantages of shepherding a church
flock is the oppoftunity to spend prime-
time studlng the Bible. Laymen who
necessariþ work 40 or more hou¡s a
week to make their lMng must
squeeze that devotional and study
time in as they can. Wittr famiþ, com-
munity and perhaps other responsibili-
ties, that can be a challenge.

The pastor, on the other hand, does
not have to search for that time. It is (or
shor¡ld be) the chief priority of his week-
ly schedule. The apostles recognized
this in Acts 6:14 when they told the
church at Jerusalem to appoint seven
deacons so that theywould not have to
"leave the word of God and serue tia-

bles" but rather could give themsehes
"continually to prayer and to the min-
istry of the word."

Coupled with this, of course, is the
communication of what the pastor
finds in his study of the Bible ttrough
preaching and teaching.Again, to me,
this is a higNight of the pastor's life and
ministry. There is nothing else quite
like watching the light come on in the
faces of people listening to you as you
explain a scripture passage and under-
standing comes to them. I spend a
good portion of my time during the

week dþging out gems of God's Word
and then sharing them with my folks
on Sunday. . . and get paid to do it!

lnterocling with the Soints

When we take requests during our
Wednesday prayer meetings, it is not
unusual for our people to mention a
situation at their job where they are
having a diflicult time with a co-work-
erwho is usuallyanunbeliever. This is
sad but not unexpected in the work-
places of the world. When people do
not possess the new nature onþ the
Lord can give, they are dominated by
the old, selfish, sinful nature with
which theywere born. This can easily
lead to conflict.

The pastor, on the other hand,
spends the great majority of his min-
istry surrounded by people who a¡e
saved and indwelt by the Holy Spirit.
Because I orperience both working
in the secular world and ministering
in the church, I can testify that it is
greatly refreshing when I interact
with my church family.

We have in common a world view
whichbelieves in God and accepts the
Bible as authoritative. We are almost
alwap on the same page as we work
together because we have the same
goal of reaching our corrununity for Je-
sus. Church boa¡d meetings, Sunday
School meetings, business meetings-
fil take them anytime over meetings at
my other job.

NoW I am not naive. I understand
that not everyone who goes to church,
participates and holds an office is nec-
essariþ a genuine, born-again Ctrist-
ian. There are somewoþes in sheep's
clothing. And sometimes those who
reallyare Cluistians don't act like it. But
I maintain that, in general, pastors are
blessed to work closeþ with the best
peoplewho still live in this oldworld-
God's people.

lnfluencing Souls

About two years ago a young lady
came forward during the invitation to
give her life to the Lord. She was a sin-
gle mother and came from a difficult,
dark bacþround. While counseling
with her at the altar, she revealed to
me that she was pregnant with her
second child. Our church, particularly
another single mom in our congrega-

tion, took her in and tried to show her
the love ofJesus.

I told her I was her pastor and avail-
able anytime she needed me. Allshe
had to do was give me a call or stop
me after church. And because she
was hungering and thirsting for right-
eousness, she took me up on that.
She posed some questions that cer-
tainly stretched my capacities over
these past couple ofyears.

'lbday she is happity manied to a
good Ctnistian man. They are faithfully
attending church, tittring, using theirabil-
ities to minister a¡nong us and raising
two precious children to love God. Not
too long ago at our Fall Festiral as this
young ladywas reading a gospel story to
all the children presenl I nudged one of
our deacons and said, "Look at Jennifer.
That's what it's all about, isn't it?" He
wholeheartedly agreed.

Itwas the HolySpiritwho did the re-
al work of changing her life. But what
an honor and a privilege it is for us pas-
tors to be inst¡uments of encourage-
ment, counsel and teaching to people
who a¡e tired of the ways of the world
and desperatelywant to know God.

Someone once said that the onþ
two things which will survive this pre-
sent world are the Word of God and
the souls of men. Fastors have the
unique opportunity to be closely in-
volved with both of these. While ful-
filling the call to be a pastor is, admit-
tedly, not without its stresses, I cannot
imagine doing anything else. Nothing,
to mq is as worthwhile or more fulfìll-
ing. I love being a pastor. I
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i#l i$qkes every church should ovoid when . . .

Providing
for
the

Pastor
and
His

Fiamily
By BilþA. MeMn

ver some 50 years of ministry,
I have observed that cht¡¡ches
often make serious mistakes
in how they provide for their

- 
pastor and his family. These

misakes place a tremendous süain on
the pastorand mayimpact his abilþto
serve effectiveþ or result in his early de-
parhre to another field of service.

The frnt mistahe is balancing
the church budget on the bacþ
of the pastor and his farnilY.

Whathappens is this: Con-
sideration is given to all
budget items e"xcept the
pastor's salary. Then, in

lþht of the previous year's experience,
newelçense figures are established for
the comirEyear. Theseare then totaled
to determine whether or not the¡e is
room in the budget to give the pastor a
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raise or provide some benefit he
should receive.

How often I've heard the state'
ment, "We know our pastor is under-
paid andwe'd like to do more for him,
but our budget won't allow it." When
this is said, what has happened? Sim-
ple. The church budget has been bal-
anced on the back of the pastor. He is
the one who pays for the church to
have a balanced budget.

The way to avoid this mistake is to
consider the pastor's salary and bene-
fils before corsidering the other items
in the budget. The first goal should be
to do what is fair and rþht for the pas-
tor in lþht of his education, o<perience
and ability, even if some other items in
the budget have to be cut or eliminat'
ed. (Agood standard in most conunu-
nities is the pay scale of school princi-
pals in the local school system.)

The second mistahe
is failure to recognize

the loss of personal income to
a pastor if he has to paY all of

his social security paYments.
Most pastors serving

churches in a full-time
capacity make their so-
cial security payments as

a self-employed person. Unless the
cht¡rch assists the pastor in these pay-
ments, his income is significantly re-
duced.

Here is an example. Let's assume
your pastor has an adjusted gross an-
nual income of $30,000. His social se'
curity payment for the Year 2000
would have been 15.3070 of his salary
or a total of $4,590. That's a heftY
amount for a pastor to subtract from
his annual income. True, if the
church assists the pastor with his so-



cial security payments, he has to de-
clare that money as income, but the
cost to him is greatly reduced.

It is my conviction that every
church should provide at least 50%o of
the pastor's social security payment,
if not all of it.

The third mistake is thinking
that the prouision of a par-
sonage is a good deal for the

pastor. The provision of a
parsonage may be a
good deal for the

t!¡! church, but it's hardþa
good deal for the pastor. There are
two reasons for this:

First, I have noted a trend among
churches to overcstimate the value of
the parsonage to the pastor and his
famiþwhensetting his salary. The con-
gregation often is comfortablewith the
notion that although they are payrng a
small salary, theyare providing a house
with all utilities. In most cases of this
sort, the value placed on the provision
of a parsonage and utilities is much
higher than can be justified.

And, second, what is really hap-
pening here? Isn't it obvious? The
pastor and his family are making pay-
ments on a house they don't even
own! In short, he is helping to buy or
maintain a house for the church. It is
for this reason that many older pas-
tors, who have lived in parsonages all
their lives, have no place to go when
they can no longer serve.

Fortunatety, more and more church-
es are seeing the fallacy of the parson-
age affangement and are providing
loans and housing allowances, so pas-
tors can purchase their own houses.

The fourth mistake is failure
to prouide for the pastor ap-
propriate benefits beyond

his basic salary.

salarv. Such

The needs of most
pastors and their fami-
lies go beyond a basic

provisions as health in-
surance, vacation time or sick days
should be provided by the church.
And when possible, still other benefits
should be considered. Many church-
es today provide their pastor a budget
for books and magazines, time away
for conferences/seminars and occa-
sional opportunities for additional ed-
ucation or studv.

In any annual review ofyour pas-
tor's salary, make sure there is also a
review of the benefits provided by the
church. Your generosity in this area
willhelp meet real needs and enable
your pastor to serve you even better.

The fifth mistake is assu¡n-
ing the pastor should couer
any auto expense incurred

in the fulfillment of his
pastoral ministry,

I'll never understand
it, but it happens. Busi-

ness men who receive full reimburse-
ment for their travel expenses in con-
nection with their jobs will sit in a fì-
nance committee meeting of a church
and make no provision to reimburse
the pastor for his t¡avel o(penses.

With the high cost of purchasing
and operating an automobile today,
the cost to a pastor is signifìcant when
he is expected to absorb the cost of
miles driven in ministry, The least a
church can do is to reimburse the
pastor for the actual miles he drives in
the fulfìllment of his pastoral duties.

ln the year 2000, the mileage al-
lowance by IRS was 32.50 per mile.
Every church should arrange for their
pastor to keep a record of miles dri-
ven in ministry so he can be reim-
bursed monthly.

The sixthmistake is neglecting
to prouide a fair inuestment in
a pension fund for the pastor

so there is some prouision
for his liuing upenses
uhen he is no longer
able to serue.

Because a pastor seldom stays at
one church for his entire ministry,
churches don't see the impact this
mistake has on his life and his family.
Like everyone else, it is prudent for a
pastor to have a pension plan to sup-
plement what income he may be
able to receive from socialsecurity. I

trust by now the leadership of every
local church understands that it is
most diffìcult, if not impossible, to
Iive on social security alone.

When a local church provides for
the pastor's pension fund during the
time he is serving that church, it is do-
ing its part in providing for the pastor's
retirement years. What is a fair provi-
sion? I suggest a goal of l0o/o of the
pastor's annual salary as a minimum.

Although the above six mis-
takes were all I had planned
to write about in this article,
there is another that comes

to mind. It is failure to
show appropriate loue
and appreciation to the
pastor and his family aT

Christmastime and other special oc-
casions such as his birthday or the
anniversary date of his ministry at the
church. Pastors, Iike all of us, appre-
ciate expressions of love. At such
times, it isn't the dollar amount of a
gift that counts, but the fact that the
church cares enough to say we love
and appreciate our pastor.

How does your church measure
up? fue you appropriately providing
for your pastor and his family or still
making the mistakes every church
should avoid? ¡
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The Care
and

Feeding
of

YounÊ.t
Pastors

By Roy Thomas

T[ïïi:'ii:ff'"15,"JäH
I derful opportunity and an awe-
I some responsibility ahead! The
r congregation has agreed to

make an investment in the education
and o<perience of a young man who
may make a significant contribution
to the cause of Cfuist for many years
to come. Much of his future success in
the ministrywill depend on the o<pe-
riences of his first pastorates.

Ino<perienced young pastors can
make serious mistakes. Paul wrote to
Timothy, a young man in his first pas-
torate, "Let no man despise thyyouth"
(l Trmothy 4:l2a). This older, knowl-
edgeable man of God was alluding to
the fact that young men can alienate
people in the church because of a lack
of maturity and e"rperience.

For this reason, many first pas-
torates are of short duration. Bittemess
from failures in the first pastorates, and
neglþence of the churches to ca¡e for
and help youthful pastors, can cause
someyoung mento leave the ministry.

However, this need not be the
case. Expertise in working with peo-
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ple comes onþwith experience, chal-
Ienges and achievements. A person
does not have to wait until he is older
to accomplish sometilng significant.
Alexander the Great conquered the
world before he was age29.

The rest of I Timothy 4:12 admon-
ishes the young pastor to ". . . be thou
an example of the believers, in word,
in conversation, in charity, in spirit, in
faith, in purity." The people of the
church can and must help the young
pastor accomplish this serious and
impress iue u ndert aking.

What a challenge and an opportu-
nity for any congregation which calls a
young man as its pastor. The church
must have a positive attitude and a co-
operating spirit from the very begin-
ning. I knew a very successful pastor
who died, and his young, inexperi-
enced son was called as pastor of the
church. I said to one of the deacons of
the church, "This is a large, multi-min-
istrychurch, and itwould be devastaþ
ing to this young man if he were to fail."

The compassionate deacon replied,
"He is not going to fail, because otu
church is going to make sure he is suc-

cessfr.¡I."
The church with such an attitude

can build a long, healthy relationship
with a young pastor that will produce
converts to Cfuist and result in church
growth.

Manyyoung menentering the min-
istry have the opportunity to join the
staff of a strong church with an able
pastor before assuming the pastorate
themselves. This is a great advantage
to the young preacher as he observes
a capable pastor leading a church. He
is able to glean ideas about how to
work with people and administer the
church. However, no amount of ob-
servation can take the place of first-
hand experience. A young man will
never get e"xperience as a pastor until
he is called to his fìrst church.

Show Him Respecl

The church must remember that
regardless of the young man's age
and e"xperience, he is the pastor. He
has been made overseer of the
church by the Holy Ghost, and has
been elected by the people of the



church. So, in spite of his young years,
he is to be the leader of the church.
The congregation should respect him
as its pastor and follow his leadership.

There is a tendencywhen the pas-
tor is young for older people in the
church to take control and relegate
the pastor to a subservient position,
Churches have been stunted and
preachers ruined because some in
the church refuse to trust the youth-
ful pastor to be the leader. Deacons
and church leaders should set the
example for the rest of the congrega-
tion by respecting their pastor and
following his leadership.

Keep Him lnfomed
The church should make the

records of the church available to the
new pastor as soon as possible. This
includes the constitution and by-
laws, incorporation papers, financial
records, attendance records, bap-
tismal records and church history.
Don't keep him in the dark as to past
activities and accomplishments of
the church. Make him feel a part of it.

Help him get acquainted with the
church membership. One or more of
the ushers should stand with the pas-
tor and introduce him to people as
they arrive or leave the building. This
will help him learn who the people
are and understand their needs as
quickly as possible.

Church leaders can help the young
pastor stay informed about activities
and endeavors of the denomination.
The leaders and other laymen in the
church should accompany the young
pastor to quarterly meetings and state
associations. Some young preachers
have never been to these functions
and will neglect them unless encour-
aged by the church to attend.

The chu¡ch should include in its
budget Ns expenses to the National
Association. Expenses should also be
provided for his attendance at occa-
sional Bible seminars, church growth
sessions, and missions and evange-
lism conferences. These will help con-
tinue his education, give him new
ideas, "recharge his battery" and fresh-
en his ministry.

Provide for His Needs

Sometimes churches call young,

inexperienced pastors because the
pay package can be smaller. Experi-
ence and accomplishment should
be rewarded with a larger salary, but
a young pastor and his family should
not be starved out because the con-
gregation leels their ages warrant a
much smaller salary package. A con-
gregation will never be vwong by be-
ing generous and t¡eating the pastor
and his family the best it can.

Manyyoung pastors have struggled
and done without in order to com-
plete their college education and pro-
vide for a young family. They some-
times have only one or two well-worn
suits. Church members can give gen-
erously on his birthday, at Ctuistmas
and on Pastor Appreciation Day. In
this way they will soon replenish the
pastor's wardrobe. The church will
then be proud of his professional ap-
pearance at church and in the com-
munity. This will help overcome those
tendencies of some young pastors to
dress too casually and sloppily, setting
a poor example before the youth of
the church and the community.

The chu¡ch can also encourage and
honor the pastor's wife. Usuaþ she is
young, away from home and famiþ, and
feeling unprepared, inadequate and
scared. If the chu¡ch will love her and be
good to her, she can develop into a great
worker for Ctuist and the church.

This can be accomplished by oc-
casionally getting her a new outfit to
wear and providing appointments at
the beauty salon. The ladies of the
church can provide babysitters for her
children so she can occasionally en-
joy a date with her pastor husband.

The church should enroll its young
pastor in the Free Will Baptist Retire-
ment Program. Sometimes it is difficult
forayoung manwho is struggling finan-
ciallyto see the importance ofpaying so
cial security and retirement. However,
the chu¡ch leaders must take the initia-
tive to see that he practices good stew-
ardship for his future retirement.

Suppori His Progroms

The chu¡ch which calls a young pas-
torwill need to allowhim the freedom
to make some mistakes, try some things
that may not worlq and allow him to
gain the mah.rityand expertise thatonþ
time and age can produce. This will take
patience and understanding. The con-

gregation must make special efforts to
follow the leadership and new ideas of
the young pastor.

Nothing can improve or enlarge
without change, and sometimes older
chu¡ch members resist change. There-
fore, church members must be careful
to not throw a wet blanket on his ideas,
plans and proposals for the church
prograrns.

Howeve¡ some things should nev-
er change, such as biblical doctrines,
practices a¡rd Christian standards. If
the young pastor does suggest a fa¡out
idea that might hurt the church or its
ministries, the leaders should meetwith
the pastor privately and lovingly guide
him into wiser choices. This will reme-
dy the situation and prevent embarrass-
ment or rebuking the pastor publicly.

The congregation which calls a
young pastor should prepare the nurs-
eries, children's churches and classes
for growth. A pastor tends to reach his
peers, so the church with ayoung pas-
tor will add young families with babies
and small children. The church must
have the vision for advance planning to
meet these needs.

The chu¡ch is a love alfair between a
congregation and a pastor. They should
both think in terms of a long{erm rela-
tionship. No one should be called to "fill
in until we can get someone better." If
the church will love its young pastor, re-
spect him, support him, help him and
backhis programs, therewill be t¡emen-
dous results. The church will grow, the
pastorwill succeed, and his childrenwill
say what my grandson said recent$,
"When I grow up, I want to be a pastor
like mydad." r

ABOUT THE WRITER: Dr. Roy Thomos is o Free ÌYill

Boplist evongelisi who resides in Greele¡ Colorodo.

He served with the Home Míssions Deportment for 35

yeon (19ó01995)os o home misionory osotiote di-

reclor ond generol director.
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few months after a devastat-
ing flood in Eastern North Car-
olina, I had a conversation
with a deacon from a church
that had suffered terriblv. I

watched as their pastor tirelessly
worked to help his members cope
with the tragedy. Feeling the strain
myself as I tried to cope with hea¡t-
breaking losses in my own church, I

knew that my pastor friend was also
being especialþ hard hit.

I encouraged the deacon to suggest
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that his pastor take few days off and get
some rest before the strain became
too much. The deacon took my ad-
vice, the pastor did get some rest, and
he is continuing today to lead a grow-
ing and prosperous church.

Not all stories about overworked
pastors conclude with a successful
ending. Often we hear of successful
pastors who leave the ministry to pur-
sue less st¡essful interests. Many of
these, I believe, are the products of
st¡ess and burnout.

Whot is Bumoul?
Burnout results when individuals

e><perience increasing amounts of pro-
longed negative stress as a result of a
crisis in life or overwork. One expert
described burnout as "a state of physi-
cal, emotional e¡<haustion marked by
physical depletion and chronic fatigue,
feelings of heþlessness and hopeless-
ness, and by development of a nega-
tive self<oncept and negative attitudes
towards worlq life and otherpeople."



Burnout is sometimes referred to
as "compassion fatigue." Pastors are
vulnerable because they are people-
helpers by nature and vocation.

Who is Affected by Bunout?
One of the great tragedies of

burnout is that it is most likeþ to af-
fect the most dedicated, committed,
enthusiastic, promising and effective
pastors. These men are often high
achievers who tend toward perfec-
tionism and often expect too much
of themselves as well as others.

A recent survey of pastors re-
vealed that their own high personal
expectations, unfinished work and a
love for the ministry contributed to
an average worl¡øeek of 54 hours.
High-energy pastors are like 1O0-yard
dash runners who believe they can
keep that same pace in a marathon.
Eventually something has to give.

Many pastors continue patterns of
behavior that will likely lead to
burnout because of the various voic-
es that drive them. One voice says,
"Doing is the key to being worth-
while." Overworking while caring for
the needs of others can stem from a
need to bolster self-esteem. Even af-
ter expending their last ounce of en-
ergy, however, this voice may say,
"That's good, but it's not enough."

Another voice that drives the worka-
holic pastor is the one that says, "There
are so many problems that need my
attention. If I work harder and longer I
will be able to solve them all." The dif-
ficulty is that after one problem is
solved, the stressed pastor will always
find more problems to unravel.

Finally, a voice that drives many
pastors to exhaustion is one they be-
lieve comes from the HoþSpirit. Pas-
tors love people and want to see lives
changed as a result of the gospel. A
compulsive drive to reach the un-
saved that ignores the effects of
stress and oven'rrork, however, can
ultimately lead to burnout and a
shortened ministry.

Worning Signs of Slress

What a¡e some of the warning
signs that burnout is likely to occur?
Too much st¡ess and burnout can af-
fect the whole body. Earþ warning
signs include frequent insomnia,

chronic tiredness, muscle tension,
teeth grinding, high blood pressure
and digestive problems.

Emotional symptoms include feel-
ings of failure in the ministry, in-
creased impatience and irritability, a
sense of helplessness and inability to
work out problems, a reduced sense
of reward in return for pouring so
much of self into the ministry, a
growing root of bitterness and an in-
creasing cynicism and negativism
about self, others and the church.

Spiritually, devotional times can be
a two-edged sword filled with guilt
and self-recriminations for either not
doing more or for doing too much in
the ministry.

Woys to Avoid Burnoul
The good news is that burnout is a

relatively easy problem to prevent
and resolve. It is possible to recover
from a mild case of burnout within a
day, or at most a few days with some
much needed rest. Church members
are needed, however, to help their
pastor to avoid burnout since pastors
on their own are reluctant to admit
that they have a problem.

Iíme ùff
First, encourage your pastor to take

regular time off. Spread the word in
the congregation about the pastor's
day off and limit all communication
with him to emergencies onþ.

A ReslVacatíon

Second, require that your pastor
take a real vacation by leaving behind
his cell phone and pager and going
somewhere to rest. (By the way, going
to the NationalAssociation should not
be considered a part of your pastor's
vacation time.)

Prayu Support

Third, you could also begin a prayer
partners minisfy by gathering together
a group of people who will regularþ
pray for the pastor and provide him
specific encouragement and support.

Exercise

burth, include as part of his pay
package a membership ata fitness club

and encowage him to regularþ attend,

tomíly Focus

Fifth, limit meetings during the
week and encourage Nm to either
spend those nights with his family or to
tum in earþ for a good night's sleep.

Friends

Sixth, encourage the pastor to have
personal friends inside and outside the
church. These friends can serve as an
accountability group that can heþ keep
a close look out for sþns of bumout.

Realism

Finally, and I believe most impor-
tantly, share with your pastor that you
fully understand that the role of the
pastor is to lead and equip members
to do the work of the ministry and
that he is not responsible to do all of
it by himself.

Earlier in my ministry I was young,
eager, energetic and burning the
candle at both ends. I was in a grow-
ing church and enjoyed working sev-
en days a week. A godly deacon
looked at me squarely and told me
that I would jeopardize my family
and ultimately deplete my soul if I

continued at the pace I was setting.
He loved me enough to confront

me and insisted that I take time off
for resting and spending time with
my family. I heeded his advice. The
church continued to grow, even with
my days off, and I learned a valuable
lesson that strengthened and length-
ened my ministry. You could do the
same for your pastor. r

ABOUT THE WRITER: Dr. Jeff Goskins postors Trinity

Free Will Boplist Church in Greenville, Norlh Corolino.
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etirement can be many things,
a heaven you long for or a ter-
roryou flee, the beginning of a
new adventure or the end of
everything you value. Regard-

less, unless death calls you earlier, it's
coming so you better get ready.

Remember the advice on how to
eat an elephant<ne bite at a time.
Preparing for retirement is similar. Di-
vide the process into manageable
bites and deal with the pieces.

RetÍrement needs seem to logicaüy
fall into two bþ areas, ttrc phpical thirEs
(money, housing, food, healttrcare) and
the mental things (howto manage and
react to everything including people and
the phpical ttúngÐ. Then divide these
two into smallerbites.

Since most of us have to deal with
physical things, start there. Begin by
asking the following questions.

Where Am I i'low?

The easiest way to answer this
question is to create a realistic net
worth statement. A net worth state-
ment is simpþ a list of all the things
you ownminus allthe debtsyou owe.
It does not need to be precise to the
penny, but it should be close. Don't
over-value things like cars, home fur-
nishings and personal property items.

You shot¡ld do ttris annually. Yearend
is agood time since thenecessaryinfor-
mation is already atailable from tax cal-
culations. Life and retirement are about
more than ttúngs, but things can be
comforting, heþful or even necessary.

Where Am I Going?

By comparing two years' net worth
stiatements, you can determine if you
are making progress toward your
goals. The fìrst step to financial success
is spending less than you make. The
second step is making moneywork for
you tlrough savings and investments.
By reviewing your net worth state-
ments over a period of years, you will
get a clear picture of yourprogress.

How long Do I Hove?

This is simpþ the number of work
ing years to retirement. Certainly some
will face unforeseen events such as
disability or even an earlydeath. These
unknowns should be managed as
much as possible through wise use of

12 Contact, August 2001

insurance. Health coverage, term life
and disability coverage are all impor-
tant to protect your family duing your
working years. However, the vast ma-
jority of us will live a full life. Your plan-
ning should plan for that.

How Much W¡ll I Need?

No one can know forsure, but there
are some good guidelines. Look at
your spending habits now; this is the
best gage. Financial advisors suggest
you will need from 650/o to l0@/o* of
your final year's income to feel com-
fortable. Somewhere in that range
should be your target. If you own your
own home and enter retirement with
no debts, you will be at the lower
range. If you plan to do a lot of traveling
or have hþh health demands, you maY
be in the upper range.

Where will you get your retirement
income? Most will count on somethirE
from Social Secuity. Remember it is
onþ designed to replace about 450lo of
the income for the lowest wage eam-
ers, down to?3Vo for those with mðd-
mum taxable earnings. Where will you
get the remainder to sustain you and
yor:r spouse?

There are many possibilities:
A fotmal retirementpløn provided by

or ttrough your employer should be
used when possible. Our Flee Will Bap
tist program is arailable to all paid em-
ployees of a Flee Will Baptist church or
agency.

krconal sauirgs and imxstnents tn-
cluding Eaditional and Roth IRAs are an
integral part of every successful plan.

You may receive an inheritance,
heþ from your children or other fam-
ily members.

Supplemental Seatrity Income and
state welfare programs may be avail-
able ifyou have none ofthe above and
are in great need.

Your lifestyle will make a big differ-
ence in what your need in retirement.
If you are accustomed to sPending a
lot during your eaming years, you will
fìnd that cutting back drasticalþ makes
retirement diflicult.

Now for the Big Oueslion,

How Do I Get There From Here?

Determine as best you can how
much you will need at retirement,
how much you can save each Year,



and what those savings will earn
compounded to retirement. Accu-
mulating suffìcient retirement assets
requires just three things: savings,
earnings and time. Pardon the paro-
dy, but the greatest of these is time.

Here is the reti¡ement savings good
news: time is your greatest ally in accu-
mulating assets . . . when you are young.
If you aren'l it can be a tenible foe.

About now some of you are saþg,
'Well, I will trust the Lord to provide for
me." I remind you that He may have al-
readybeen providing duing the work-
ing years.

Should a Christian really be con-
cerned about his personal retirement
years? Our earthly future is uncertain
and we are instructed to live by faith.
Besides, retirement has only been
possible for ordinary folks duiing the
last 100 years or so anyway.

Although the Bible addresses retire-
ment onþ briefþ or indirectly, it does
deal with greed. There is a short refer-
ence to the retirement age of priests as
50 in Numbers 8. Consider the ant in
hoveòs 6:6, the admonishment to pro-
vide in I Trnothy 5 and, of course, the
classic picture of Joseph's gathering for
seven years in Fgypt to dis[ibute duing
the famine. Read especialþ Genesis
45:5,7.In light of these, preparing for the
fuh:re+etirement if you will-does not
seem anti-Bible, anti-God nor anti-faith.

God should control our savings and
accumulation as much as our present
income. He urges us to be generous
and willing to share whether we have
little or much. By restmining ourselves
during the earning years there will be
some for the yearning years. Having
more than we require at retirement is
much more desirable than having too
little. A generous soul can always re-
distribute the excess.

If thethrhgs are being taken care ol
then we need to consider our emo-
tional preparation.

Slarl considering now when your

retiremenl day wíll come.

No matter what you can offer the
church today, there is coming a time
when either you or the church will
feel you can no longer meet the de-
mands. Let me suggest that you be-
gin now to accept the fact that one
day you will need to retire.

Look at your peßonol¡ty todoy.

You are building each day the person
you will be down the road. Be sure you
are putting into your life the things you
will enjoy for years. Retirement will not
increase your interest in anything. It will
give you more time to be what you are
becoming. Make sure you will be the
kind of person your spouse will enjoy,
appreciate and respect.

Continue, or begin, developing in-
terest in a number of things. Learn
about your community and the peo-
ple where you live. Get acquainted
with your local library. Check on the
needs-area ministries or social ser-
vices. Take up a hobby.

Rememberyou are a social creah:¡e.
You need to be involvedwith otherpeo
ple. Remember that pet owners gener-
aþ out-live people who live alone.

Start some type of o<ercise program.
Check with your doctol and remember
that walking is one of the least stressfr:l
and most beneficial e><ercises. Those
who can't do anything else can do iso
metic exercises. I recentþread that just
tensing the muscles while seated on a
long flþhtwill heþ eliminate blood clots
in the legs. Do something.

You sre more ímportonf lhon the
t,

worK yùu d0.

Regardless of the pressures and
frustration you feel in your work, your
job often becomes a significant part
of who you are. Leaving your job is
often threatening to more than just
the loss of your income.

Retirement is not the end of life.
New federal figures indicate the av-
erage 65-year-old can expect to live
another 25 years or more.

Retirement is the transition from
doing what you must do to earn a liv-
ing (even when you enjoy it so much
you would do it for free) to doing
what you want to for fulfillment. It
may also include working for pay to
sustain or supplement income.

Preparing for retirement requires al-
lowing Ch¡ist to mold you inside so
thatyou can enjoywhoyou are. When
that is achieved, others will enjoy being
in your company and the image of
Christ will be clearly seen. Retirement
will be fr¡ll and complete regardless of
whether it is short or long, well fi-
nanced or not.

Cfuistian workers should look for
areas to serve where they are wanted,
needed and are comfortable. When
thatwork is rendered without the need
for reimbursement, it qualifies in the
Lord's more blessed category. It adds a
special flavor to the golden years.

Retirement ls on Opportunity
What does a retired Ctuistian work-

er do? Those who love fishing will fìsh,
golfers will golf, travelers travel, readers
read--åut no one does any of those
things all the time. It is important for
each of us to develop an interest in a
number of things. Tiy several things
and fìnd those that are right foryou.

Some retired pastors have said to
me, "l'm having a ha¡d time in retire-
ment. I'm not important to anyone any
more." Well, there are many smaller
churches that could and would use a
retired man if hewere available. But to
pastor after reaching retirement age
simpþ from the need for income or
emotional addiction is not good.

The post-retirement pastor may not
be able to provide the shepherding he
desires or the church may reach a
point where it wants and needs a
change. Fart of life is to have some sig-
nifìcance and reti¡ement should not di-
minish that. However, it will require
some changes in the way we use our
time and howwe are gratified.

How should Cfuistians, especialþ
those who have given their lives in ser-
vice, approach retirement? There are
so many questions. How much will I

need in retirement? Where will I live?
What will I do with all that time? Will I

maintain my health? Will I need to get
a part-time job? How will I relate to my
church?. .. denomination? r

AB0UT THE lllRlTER: Reverend Williom Evons sewes

os generol director for the Boord of Retiremenl ond os

director for the Free lllill Boplisl Foundotion.
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Can the Small,
Traditional Church

.\t Ðurows
þ Matt Pinson

astors and leaders of small, t¡aditional churches fÌnd
awash in a sea of church growth litera-

ture that often seems useless to them. On one hand,
run-of-the-mill church growth books come from the
perspective of "when I came to First Baptist, we had

only 250 in Sunday morning worsilp attendance. Now we
have more than 1,000. Here's howyou can do the same."

On the other hand, most church growth books commu-
nicate, whether consciousþ or unconsciously, that the on-
ly way to achieve church growth today is to harness con-
temporary, mega-church methods that have come into
use in the last two decades or so.

Our Conlext
Most Free Wìll Baptist pastors start out with traditional

churches that have fewer than 100 attendees on Sunday
morning. In fact, 3670 of Free Will Baptist churches have 50
or fewer people. Another 240/o have 100 or fewer. That
makes 60/o of our churches with fewer than 100 people in
attendance. This is not unusual. The average church in
America, regardless of denominational afliliation, has fewer
than 100 people in attendance on a typical Sunday morning.

Sowhat's a small church pastor to do? Is itpossible forsmall,
traditional and small-town churches (the kind of churches our
FleeWll Baptistchurches are) togrow? I believe it is and have
experienced dynamic church growttt in mysevenyears as pas-
tor of Coþuitt t'WB Church, a smaller, traditional church in a
small Georgia town. I've found that taditional churches that
want to grow can grow even if ttrey don't have the desire or re
sources to use contemporary or mega<hurch methods.

ls Contemporury Culturc Unique?
One myth of the modern-day church growth movement

is the uniqueness of our contemporary religious situation.
The onþ way we can reach out to a pagan, pluralistic, af-
fluent, educated, technologically advanced and morally
decadent culture, it is argued, is to employ marketing
methods that appeal to people's pop-culture sensibilities.

Most Flee Wìll Baptist pastors couldn't do this if they
wanted to, because their congregations are traditional and
wouldn't go for it. Many pastors have an instinctive sense
that selling out to pop culture is not the best way to honor
Cluist in the life of the Ch¡istian congregation.

The good news is thatwe don't have to sell out to reach
out. We can have growth without giving in to the shallow
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pop culture that is based, not on a neutral worldvieq but
on a non-Christian worldview

A few years ago when I was worrying about how to
reach this culture for Christ, it dawned on me that there are
a great many similarities between our culture and the cul-
ture of the New Testament church.

Our Culture ond Poul's Culture
When we compare the culture of todaywith that of, say,

the apostle Paul's day, we fìnd striking similarities. The cul-
ture in which Paul ministered was, like our own, a pagan,
pluralistic, affluent, educated and morally decadent cul-
iure. Paul faced a variety of philosophies (like the Stoics
and Epicureans in Acts 17) and religions. Popular and di-
verse mystery religions that exalted illicit sexuality of all
tlpes were rampant in cities like Ephesus.

- 
The coliseums were home to graphically violent gladia-

tor fìghts. The amphitheaters featured graphically sexual
plays. There was great wealth (and also an increasingly
iop-heavy welfare system). People were surrounded by a
great deal of education and philosophy, and there was no
real religious consensus or even agreement on the mean-
ing of truth in the Roman Empire of Paul's time.

-Any 
of this sound familiar? The onþ major difference be-

tween today's culh¡re and that culh¡re (as it relates to reaching
unchurched people for Ctuist) is the use of electronic technol-
ogylike radio, television, video technologyand the Intemet.

Eoily Church's GroMh
University of Washington sociologist Rodney Stark re-

cently studied the phenomenal growth of the early church
in his book, The Rise of Christianity: How the Obscure, Mar-
ginal Jesus Mouement Became the Dominant Religious
Force in the Western World in a Few Centuries' While I

would not agree with every conclusion of this fascinating
book, it raises an important point: The early churches grew
extraordinarily in a cultural environment much like ours.

Keep in mind, the earþ churches started out at first with
mostly poor people. So it wasn't that they had a lot of mon-
ey to spend. Theywere almost always small and informal.
They usually met in houses or rustic locations-sometimes
even in places like Rome's catacombs (underground bur-
ial places) so as to escape persecution.

The demands were high because they faced persecu'
tion and even martyrdom. Membership requirements



were strict, and church discipline was stringent. Almost all
the money they collected went to the support of the min-
istry, missions and the poor.

They had simple worship that wasn't very entertaining to
their members, who were accustomed to the garish and
spine-tingling amusement so common in Graeco-Roman
cities. Like the Jewish synagogues, theywere long on scrip-
ture reading and teaching and preaching and short on mu-
sical performance: they had no choirs, no worship teams,
no special music, even no musical instruments.

Yet, soon these chu¡ches began to att¡act all levels of peo-
ple-the rich and poor, the educated and ignorant, the slave
and free, people of all races. Why? How could these chu¡ch-
es grow in a culh¡e eeriþ like ou¡ own?

Why Eorly Churches Grew
The answer lies in the New Testament itself. First, we must

get back to the basics of the early church: "They continued
steadfastly in the apostles' doc[ine and fellowshþ, in breaking
of bread, and in prayers." They sang Ralms, hymns and spiri-
tual songs that accomplished tfuee things: (l) teaching, (2) ad-
monition and (3) mak¡ng melody in their hea¡ts to the Lord.

They spread the gospel and heþed people go other places
to proclaim the good news. They had shepherds who loving-
þ led the flock under Christ as servants and held themsefues
up to the highest princþles of biblical virtue. They had high
standa¡ds for church membershþ and discþline. Theywere
concerned about teaching people to take every thought cap-
tive to the obedience of Christ.

I I Necessory Grovrdh Elements
What do the characteristics of the early church point to

as keys to success in church growth? Here are the main
ones, in no particular order:

(l ) the expositionol teadring ond preorhing ofsoipture

(2) o primory onæm for dodine ond thælogy (they weren't ontent to let theh disriple
ship of new hlieveß remoin on the level of milk rother thon mæt)

(3) o deep yeorning to see lost people come into fie kingdom ond to be fellow lo-

boren in missions

(4) o strong commitment l0 personol ond orporote proyer

þ) postors who were dose b their flod<s, preodred ùe Wor{ minitered to fie næds

of the flock os servonts ond were sensitive lo fte culture lhey lived in

(ó) equipping lhe soinls for the work of ministry (Eph. a:ì2)

(7) on intimole unity ond fellowship omong believers (with lots of meols þ fosþr
thot dose fellowship!-see, e.g., Acts 2'42, 4ó)

(8) high stondords of church membership ond discipline

(9) simple, sincere, scriplurol wonhip ûot wos honoring to God ond edifying-not
entertoining-to His people

(l 0) o mnem for helping the poor ond downoq wift godly deoons odministering thot oid

(l I ) fellowship wilh olher scripturol churches

This was the early church's recipe for success in a soci-
ety much like our own. Most churches that are not growing
(unless they are in a depressed population area or face
other mitigating factors) fail to grow, not because they
don't avail themselves of the latest offerings of the con-
temporary church movement, but because they are not se-

rious about one or more of the above elements.
Recovering some of these "old" pdncþleswill mean doing

something unew' for many churches that are set in their wap.

Postorol Turnover
Certain other things are especially necessary in our con-

temporary context. First, perhaps the most obvious thing
that keeps small Free Will Baptist churches in the rut of
lack of growth is pastoral turnover.

In his book, Eating the Elephant: Bite-Sized Steps To
Achieue Long-Term Grouth In Your Church (a book aimed
specificallyat smaller, traditional churches), Thom S. Rain-
er lists short pastoral tenures as one of the biggest reasons
churches don't grow. Studies show that most pastors of
evangelical churches stay an average of onþ two to three
years. Yet, recent studies show that pastors who experi-
ence tremendous growth do so between their third and
ninth year at a church.

Pastors who desire church growth must be committed to
shepherding a congregation for more than two or three years.
This is part of the close shepherding that we see taught and
modeled by Ctuist and the pastors in the New Testament.

Educotion qnd Excellence
In an increasingly educated, information society, pastors

must do everything they can to increase their level of edu-
cation. We must "become all things to all people, that we
might byall means save some." Manyof ourcongregations
have levels of education that are increasing at faster rates
than that of their pastors. Churches must make it possible
for their pastors to further their education.

Related to this, George Barna says in his /ndex of Leading
Relþious Indicators, that one thing is constant in today's soci-
ety: Unchurched people (as well as churched people) are ac-
customed to e¡<cellence. While they are not as concerned
about many of the things we think they are (like worship style),
people do want things to be done in an ercellent manner.

Embrace Chcnge
Although I'm advocating a method of church growth that

does not reþ on marketing and pop culture for its methods, I
want to emphasize that growth does mean change. Even
while avoiding marketing and pop culture, leaders of small,
t¡aditional churches cannot afford to be closed to change.

The reason so many in the contemporary church move-
ment are opposed to tradition of anykind is that theydon't un-
derstand hadition. They think ttrat badition means: "We do
things the waywe do them because we've always done them
that way." (lronicalþ, so often, the ttrings '\¡¡e've always done
thatway" are just relics of a few decades ago.)

We need to understand that it is possible to be rooted in
the past-something that transcends the vicissitudes of con-
temporary culture-without being straitjacketed by the of-
ten-ineffective methods of the lg50s.

Some smaller, traditional churches, wary of the mega-
church model that has made church into "McChurch,"
avoid any kind of "programs" for fear they will sell out and
become something the church isn't meant to be. Pastors
must fìnd ways to foster fellowship for both families and
various age groups in the church.
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Dr. Jonathan Thigpen with the Lord

of denominational positions.
Jonathan was a versatile and innovative Christian

leader. While attending FWBBC, he began a coffee
house outreach across the street from Vanderbilt
University and challenged university students with
the claims of Ch¡ist. As a Bible College student, he
also organized and led The Conquerors, a men's trio
combining inst¡umental music, drama and evange-
listic preaching to reach the lost.

He earned the Master of Religious Education de-
gree at Temple Baptist Seminary while pastoring in
Chattanooga.

Jonathan coordinated the National Youth Confer-
ence for a time, served as a professor at FWBBC, con-
ducted Christian education seminars nationwide,
and entered the field of journalism as an editor and
cuniculum writer at Randall House Rrblications. He
moved to Wheaton in the late 1980s to pursue his
doctorate and worked four years as advertising man-
ager for Ctuistianity Today, lnc. He was named p_resi-

dènt of the Evangelical Training Association in 1992, a
position he considered his "dream job."- 

Dr. Thigpen and his wife, Yvonne, worked togeth-
er in the ETA office where she served l0 years as di-
rector of educational ministries. When Jonathan's
ALS restricted his physical abilities in the spring
2001, he took the position of President Emeritus at
ETA and Yvonne was named Interim hesident.

Jonathan eamed the Doctor of Philose
phy degree at Tänity Evangelical Divinity
ScnoU on May 6, 2000. By that time, phpical
problems caused byhis advancedAl-S forced
him to 6,pe his doctoral dissertation using two
fir¡gers.He nevergave up, however, andcom-
pleted the dissertation, then successfuþ de-
fended it to claim the Ph.D. degree.

During'Tonathar¡ Thþpen Day" at Free

Will Baptist Bible College last December, Dr.

Thigpen told students and guests wNle
speaking from a wheelchair, "AlS may kill

NAsHv¡r r p, TN-More than 500 people gath-
ered at Donelson FWB Church in Nashville
on May24 fora memorial service honodng
Dr. Jonathan Noel Thigpen who died at his
home in Wheaton, IL, after a five-year bat-
tle with AI-S (Lou Getuig's Disease). Dr.

Thigpen,49, was President Emerih¡s of the
Evangelical Training Association (EIA) at
the time of his death on May20.

Reverend Thþpen, an ordained Flee Will
Baptist minister, answered the calltopreach
at age 14. He attended Flee Will Baptist Bible
College where he eamed a Bachelor of Arts my body, but it carurot kill my soul."

degree in 1973, and later moved on to serve in a vaiety Two of Jonathan's long-time friends officiated dur-
ing the memorial service in Nashville-lllinois pastor
Dãryl EIIis and Tennessee pastor Rob Morgan. Rev-

ereñd Ellis reminded hearers thatJonathan had been
a champion high school athlete in Tennessee setting
a state record in the high jump. Ellis said, "While
Jonathan was a tunner all his life, he was more than
an athlete. He was a Christian communicator, an ed-
ucator, a biblical erpositor, a mentor, a cheer leader
and an encourager."

Donelson FWB Church pastor Rob Morgan said
that *the Bible was Jonathan's great Book." Compar-
ing him to the biblical Jonathan, Pastor Morgan said,

'Tõnathanwas a courageous innovatorwilling to take
God at His Word. He was a natural leader who in-
spired confidence; he sustained himself in the Word;
he had a great capacity for friendship; he knew how
to strengthen others in the Lord; he died too soon."

Funeial services were conducted May 23 at the Col-

lege Church inWheatonwith Reverends Morgan and El-

lisofficiating. Bt¡rial followed at the Wheaton Cemetery.
Dr. Thigpen is survived by his wife, Yvonne Thig-

pen, and-one daughter, Jessica Thigpen, both of
Wheaton; parents, Dr. and Mrs. Charles A. Thigpen
of Nashvillè; and three sisters, Mrs. Laura Cannon of
Peny, GA; Mrs. Ann Maines of Centreville, VA; Mrs.

Ruth Slaten of Woodstock, GA.
Memorial gifts may be sent to Evangelical Training

Association, PO. Box 327, Wheaton, IL 60187.



Idaho Celebrates 50 Years
Neunn, ID-A happy delegation of
pastors and laymen celebrated 50
years of Free Will Baptist work in
Idaho on May 1&19 when the lda-
ho State Association met at Nampa
FWB Church in Nampa, about 20
miles from Boise. The state associ-
ation includes six churches in lda-
ho and a mission church in Utah.

Moderator Earl Jenkins as-
sembled a 4O-page working his-
tory of the state association and
urged the churches to revise, ed-
it and update the data in prepa-
ration for publishing a perma-
nent history. He gave a brief ver-
bal history of the Idaho work.

This year marks the 50th an-
niversaryof the Buhl FWB Church
(Buhl, ID) which began in l95l af-

ter a revival meeting preached by
Oklahoma pastor Jake Gage. The
church called another Okie, Wgil
Florence, as its fìrst pastor. The
group purchased 2.4 acres of land
and began to build.

Duing a December l95l ser-
vice in the basement church, a
young Air Force serviceman home
on ftrlough became the first con-
vert in the new chtuch. His name
was RoyThomas, laterto become
a pastor, evangelist and director of
the Home Missions Department.

The Idaho churches reported
79 baptisms this year, according
to Brenda Jenkins, state clerk.

The theme for the meeting
was 'Tubilee." A¡kansas pastor
Doug Little delivered the keynote

address Friday evening and then
led in a Saturday morning devo-
tional service. Jack Williams
preached Saturday morning.

Churcheswere asked to send in
a list of names to be read at the 2002
session dtuing a time to "Recognize
the Pioneers." The ldaho Women
Active for Ctuist and state youth
camp gave positive reports.

Moderator Earl Jenkins urged
churches and indMduals to send
all funds for national outreach
through The Together Way Plan
in order to track Idaho giving.

The 2002 state associationwill
meet May 17-18 at Buhl FWB
Church in Buhl.

Florida Adopts $582,000 Budget
DELAID, Fl-Delegates to Florida's
57th annual state association
adopted a $582,000 total ministries
budget including $117,000 in Te
gether Way allocations. Clerk
Randy Bryant said the Together
Way funds will be allocated: State
Executive Office (includes state
paper, resoÌ¡rce manager, oYecu-
tive secretary, administrative
costs)-$81,260; State Mission
Board-$24,000; Youth Board-
$4,608; C.E Boa¡d-$11,052; Na-
tional Co-on$13,608; Ministers'
Retirement-$3,600; and Alaba-
ma Children's Hom*$1,200.

The May 9-12 session met at Hol-
iday Inn C-onvention Center in De-
land, and included the State Youth
Conference activities as well as
Florida Women Active for CfuisL
More than 500 people attended the
events. Thirly-seven ministers and
l0 deacons registered.

Moderator Tim Owen was
elected to his third twGyear term.
The state theme was "lt's Harvest
Time" and featured these ttree
speakers who developed the con-
cept: David Womack (Pastor/

Christian Home FWB Church),
Tommy Capps (PastorÆorner-
stone FWB Church, and Sam Mc-
Vay (missionary to Spain).

Delegates passed fve resolu-
tions, including one calling for a
studycommittee to investþate the
possibility of one national maga-
zine. Other resolutions called for
unity, for instruction in denomina-
tional heritage, for holy living.

Florida has an OA.S.I.S. pro-
gram forming (OlderAdult Saints
in Service). Bill Whþple heads
up this effort.

Offìcials presented plaques to
Salem FWB Church and Piney
Grove F'WB Church for their con-
tributions in cooperative giving
and misisons respectively.

Sixty people registered for the
Florida Women Active for Christ.
Sam and June McVay, missionar-
ies to Spain, gave testimonials.
The women gathered $2,000
worth of supplies for the Mission-
ary Provision Closet.

The 2002 Flodda State Associa-
tion meets May &11 at Jacksonville
Maniott Hotel in Jacksonville.

FWBBC Sets
Scholarship for
Pastors' Children
NASHVTLLE, TN-Free Will Baptist
Bible College announced that it
will give a $2,500 per year schol-
arship to the dependent children
of Free Will Baptist pastors. The
program could potentially save
pastors $10,000 on each child's
education.

The Legacy Scholarshþ will be
oxtended to the senior pastors-
part- or full-time<f Free Will
Baptist churches. Each recþient
will be required to:

. live in the dormiloly

. toke o full lood (12 hours or more)

. be moking sofisfodory progres toword o

degree offered by the college
. mointcin consistent Chrilion chorocter.

The scholarship is good for up
to eight semesters to students
under 24yearc of age.

For more ir¡formation and/or an
application, pastors may contact:

Free Will Boptist Bible College
3ó0ó West End Avenue

Noshville, TN 37205
r-800-7ó-FWBBC
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Free Will Baptist Bible College Graduates 39
NAsHVIne, TN-Free Will Baptist Bible College gradu-
ated 39 students in commencement exercises held
on campus May 17. The graduating Class of '01 in-
cludes students from 13 states and Canada. Five de-
gree programs are represented. A Bachelor of Sci-

ence in Youth Ministry was awa¡ded posthumously to
Will Hall, a senior from Garner, North Carolina, who
was killed in an automobile accident in December.

Five seniors shared testimonies of their time at

Bochelor of Arts

Renoe Moyhew Aldridge

Clinton Township, Michigon

Eelhony Joy Crowson

Noshville, Tennessee

Richord Adom Dovis

AhomonL lllionis

MichoelA. DeGuiro, Sr.

White House, Tennesee

Krislen Nicole Jewell

Mocon, Georgio

Steven Robert Lewis

Noshville, Tennessee

Vicforio Jewell Lindsey

Chefer, Georgio

Motthew Dorin Miles

Florence, Soufi Corolino

April Down Millsops

Ruselfville, Arkonsos

Tyler Beniomin Penn

Derotur, lllinois

Soroh Joy Pitlmon

0reono, lllinois

Jeremioh Rondoll Riggs

Joehon, Tennessee

Bochelor of Science

Kotie Moy Brossoline

Ropid City, Soulh Dokolo

Jockon Thomos Douglos

Mocon, Georgio

Jeffrey Mel Goiney

Smithville, Mississippi

Williom Wotson Holl,ll

(Posthumously)

Gorner, North Corolino

Allyso Michelle Homplon

Noshville, Tennessee

Jennifer Erin Hilliord

Rinord, lllinois

Johnny Dow Hollis, ll

Effinghom, lllinois

Allison Morie Hood

Birminghum, Alobomo

Soro Hope Humbles

Ayden, North Corolino

Chorisso Anne lsooo

Tennessee Ridge, Tennessæ

Gregory Jo*son Ketlemon

Noshville, Tennessee

Megon Rheo Mockie

Cookeville, Tennessee

FWBBC before a packed MemorialAuditorium: Allysa
Hampton (TN), Allison Hood (AL), Darin Miles (SC),

Tyler Penn (lL) and Gary Roe (KÐ,
The charge was delivered by Dr. LaVerne Miley,

former medical missionary to lvory Coast and a part-
time teacher at the college,

The following students comprise the Free Will
Baptist Bible College graduating class of 2001:

Nothonoel Roy Poul Roymer

Joelton, Tennessee

Gory Michoel Roe

Boones (omp, Kentucky

Rordolph Williom AhorderSolt

Spring Hill, Tennessee

Michoel Eric Shook

Decotur, lllinois

Trudie Renee Skelley

0okley, lllinois

Jeremy Rusell Thomos

Albony, Georgio

Tiffony Leigh Woodord

Lutomo, Nodh Corolino

Eugene Edword Wooton

Ypsilonti, Michigon

Jomes Riley Young

Conol Winche$er, Ohio

Bodrelor of Music Eduolion

Angelo D. Croin

Beechwood, N8, (onodo

AsodoteolGffionMinifi
Aoron Russell Boldridge

Sioux Folls, South Dokolo

Shphonie Jone McVoy

Noshville, Tennessee

Adom L. Morgon

Noshville, Tennessee

Terry Joy Vondivort

0'Follon, Missouri

Associole of Ads

Soroh Joy Aldridge

Volrico, Florido



Pastor Brlan Bishop reports l6 new
members, six baptisms, three rededi-
cations and 28 new people attending
Cedar Hill FWB Church in.dsheville,
NC. The congregation completed a
2,800-square-foot fellowship hall with
full basement that is debt-free.

Covenant FWB Church in Soddy
Daisy, TN, added an 8:30 a.m. Sunday
service on June 3 in order to accom-
modate growth, says Pastor Marcus
Clagg who leads the six-year-old con-
gregation. Associate pastor Adam
Clagg said that the additionalservice is
more convenient for the early risers.
The church ministers to 350 people in
the Chattanooga area.

Pastor Zane Brooks reports 16 con-
versions at First IWB Church in Well-
ington,I(S.

Pastor Clifford Bell baptized six
converts at Bethel tWB Church in
Kansas City, KS.

More than 300 people attended an
outdoor drama sponsored by Pleasant
Valley FWB Church in Pedro, OH. The
drama was written by Yvonne Sturg¡[
who attends the church. Pastor Don
Friend reports l0 conversions at the
drama presentation. He baptized seven.

Pleasant Hill FIVB Church in
Delaware, OH, welcomed 13 new
members. Wayne Keith pastors.

Pastor lViley Perkins reports I 0 con-
versions, seven baptisms and four new
members at Samantha F1VB Church
in Leesburg, OH.

It's a newattendance record at Com-
munity F1VB Church in Rittnan, OH.
Pastor Joe Castle counted 212 people
that day. Six people were converted
and four rededicated. The congrega-
tion purchased all the available land
adjacent to their properly and plan to
build a new sanctuary.

Reverend Robert Mead, an Ohio
pastor for 47 years, died March 23 at
age 70. He was converted in l95l and
ordained to preach in 1954. He served
as state evangelist four years. Between
the years 1956 - 1993, Brother Mead pa-

curr c mtl

stored six churches in Ohio, including
22years at Forest Valley FIVB Church
in Springfreld. He served five years as
secretary treasurer of the state Home
Mission Boa¡d (1967-1972).

After 66 years as an ordained minis-
ter in Ohio, Reverend Bert Miller died
at age 88 on April 5. He was instrumen-
tal in beginning Free Will Baptist out-
reach in Central Ohio. Brother Miller
founded Lockbourne FWB Church in
Groveport, OH, then pastored it 33
yea¡s (1968-2001) until he died.

Pastor Brian Bird discovered so
many children attending Sunrise FWB
Church in Emporia, I(S, that the con-
gregation started conducting children's
church again. The congregation added
four new members and changed the
name of the church from First FWB
Church to Sunrise FWB Church.

Nler 47 years in the ministry, Rev-
erend Chesley (Bud) Hill has retired.
He pastored churches in Tennessee,
Missouri, Alabama and Florida. The
Hills were both active in CTS events,
camps and VBS ministry. Brother Hill
served six years as editor of The Gem
in Missouri, as well as on youth camp
boards in the states where he pas-
tored. Bud earned two bachelors' de-
grees from Free Will Baptist Bible Col-
lege and Southwest Missouri State Uni-
versity, and a master's degree in edu-
cation at Drury College. He taught spe-
cial education classes 16 years. He re-
tired to Middle Tennessee where he
can be contacted for interim pastoral
duties, revivals and youth camps: 7093
Highway 4l -4, Pleasant View, TN 371 46.

Pastor David Malone reports eight
baptisms and four new members at
Peace IlilB Church in Granite City' IL.

Memben of CÏossnrads FWB Ctttüth
in Effrngham, IL, celebrated 20 years
of service to the community, according
to PastorJohn Hollis.

Victory FWB Church in Mascoutah,
lL, purchased a bus for ministry use,
says Pastor Jon Cannon. The church
witnessed l0 decisions for Christ and

five baptisms.
Members of Souhgate FWB Ctrurc}t

in Southgate, Ml, launched a steward-
ship campaign to eliminate allindebþ
edness on their new building within
three years. Cash and commitments
exceeded the debtamount. Keith Ken-
emer directed the stewardship cam-
paign. Ron Helms pastors.

Collinsville FIVB Church in Col-
linsville, OIÇ dedicated their $300,000
church that was completed debt-free,
according to Pastor Hermon Wood.
The 10,000-square-foot structure in-
cludes a 300-seat sanctuary, fellowship
hall, nine classrooms and two offices
on the 2.S-acre site. The church aver-
ages 80 in attendance. Twenty-four
new members were added last year.

A family donated a new lS-passenger
van to Rejoice FWB Church in Owasso,
OIÇ according to Pastor Leonard Pirtle.
The van will be used in the church's se-
nior adult outreach prograln.

Twenty-six yearc ago, members of
first FWB Churctt in Brun$'vtdr, GA"
started Brunswidc Chrtsüan Academy
as a ministry to southeast Georgia. This
past year, more than 40 of the academy
students were converted and 15 bap
tized. Most of the converts were led to
Christ by teachers in the classroom, ac-
cording to Pastor Chip Seldidt. Steven
Clagg serves as principal at the academy.

Members of Watermill FWB Churctt
in Valliant, OK dedicated their new
building April 14. Pastor Bob Thorn-
burgh led the congregation through
the yearlong building program.

FastorTlm Rabon repons 162 conver-
sions in one day this spring at Fl¡st Fl{B
Church in Raleigh, NC. Of the 2,2161 peo
ple who attended service, some 698 were
fi¡st-timevisitors. r
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y heart sank as I
raised the heavy
wooden shutters

in the church.
The light that usually

cut through the darkness
slowly crept into the
room. The darkness was
replaced by a dull,
chalky gray. Outside the
rain was falling, the wind
was blowing and the
temperature was drop-
ping. It had all of the in-
gredients for a poorly at-
tended service. While it's
difficult to get people in
the United States to
church on nasty, rainy
days, people in Uruguay
find many excuses. Life
here in the city of
Montevideo often means

I s we waited, we
II talked about the
Ãvys¿¡þer, Uruguay,
the church and other
things.

At 10:40 I stepped out
onto the sidewalk to see
what was happening. I

was met by four other
people who were com-
ing to the service. Then
came Mario Bueno. A
few minutes later Juan
and his two sisters ar-
rived, each with an um-
brella. Five minutes
later Martin, a four-year-
old, was dropped off at
the door by his father.
Wow! We had enough to
have a church service.

We started the serv-

standing in the rain for 10-15 minutes waiting for
the bus and then arriving at church cold and wet.

Adding to my frustration that day was the fact
that I could see almost directly into the church
across the street from us. It is a church in name
only, more like a cult. But every seat in that build-
ing was filled! Probably a hundred or more people
had come out in the rain...in the wind...in the cold
to hear that misrepresentation of the gospel.

I had already prepared to sing with Tammy and

I tfre boys and have a family Bible study if no one
r came. It had never happened before, but I was
sure on a day as stormy as this one, it would hap-
pen. It was definitely not going to be a day to write
about.

When was the last time you received a newslet-
ter from a missionary saying his family were the
only ones that attended the church service? People
like to read about something exciting. They like to
hear that those they support financially and
through prayer are making a difference. They want
to hear of death-bed conversions because the mis-
sionary arrived at just the right time. I would have
none of those stories that day.

Our church service starts at 10:30 a.m. (give or
take about 30 minutes). Jorge arrived at 10:20.
Wow, I did not have to talk just to Tammy ancl the
boys! We had at least one person show up. Perhaps
in a great act of faith, I told Jorge that I was going
down to be at the door so people would not have
to wait out in the rain for us to let them in. (Faith of
Abraham, right?) He accompanied me.

ice at 10:30 on the dot (only the dot was at ll:00).
We were supposed to have visitors from the other
Free Will Baptist church in Montevideo, but with
the rain and a 4S-minute bus ride we knew it would
probably be too much for them. We went ahead
and started.

Around 1l:15 the buzzer rang so I went down-
stairs to open the door. I supposed it might be a
teenager who had rung the buzzer just as a joke.
When I opened the door I found Vilma, her daugh-
ter, and seven other children. They were wet and
cold, but they had made the 4S-minute bus ride to
come to church.

We wound up with a total of 24 people. The great
news is that only nine were adults. The rest were
age 15 and under.

hen God convicted me for my lack of faith and
my shortsightedness. I had not expected any-
thing this great on such a terrible day and, as

usual, God blessed beyond any expectation! ln ad-
dition to that, Vilma asked Tammy if she would
mind if she brought about 20 kids the next time she
came! Mind? Of course not!

The strangest thing happened when all 24 of us
were finally seated in the church building. We sang,
we prayed, we laughed and we worshipped' Then
that dull, chalky gray that was filling the room
changed into the glorious reflection of THE LIGHT
of the world. It was still dark outside, and it was
still raining. But in that room, there was light!

iairnle and Tammy Lancaster are f irst'term missionaries in
Montevideo, Uruguay.

Roin or Sonshine?

Jaímie and Tammy Lancaster and theír chíldren
stand ín a street of Monteuídeo, Uruguay.

By Jainie lancaster
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t¡ ¡l¡ Food and fellounhip. Women enjoy sharing

I U Hliå:å: SSs::,ïTL:::î::,',åiT:#;;l:
ty events-the subject is inconsequential. What's im-
portant is that they listen to each other. They learn,
grow, fìnd solutions and receive encouragement and
support. They bond. They also like to eat even if they do
talk about dieting all the time.

ugust has been set aside as
WNAC Emphasis Month
since 1965. The purpose for

an emphasis month is twofold:
To present the work of Women
NationalþActive for Cfuist to the
local church and to provide an
opporh:nity for tlte church to as-
sist in the financial support of the
National WI\AC Offìce.

In keeping with everyone's
"top ten lists," my top ten rea-
sons why Free Will Baptist
women should be involved in
WNAC and why the church
should support them are:

Creative opportmiües. WMC sponsors a Creative
Arts Contest everyyear. This provides an opporh¡ni-
ty for women to test their creativity in writing and art.

More than a hundred entries are submitted every year.
Entries include drama, poetry, progra¡ns and a¡ticles.
They draw and paint, too. Many women are published
for the first time ttuough CoLaborermagadne.

Literature. WNAC publishes CoLaborer maga-
zine, the onþ Free Will Baptist magazine for wom-
en. We provide a yearbook for local groups to use

in planning and setting goals. We print free promotion-
al materials to help enlistwomen in ministry. And, we
publish a book of programs for teen women to use in
their Young Women Active for Cfuist groups.

Misslonary Provision Closet. WNAC women
keep a large storage area stocked with small ap-
pliances, linens, bedding, dishes, cool¡ware and

other household goods. These items are provided for
both home and foreign missionaries at no cost to
them. In 2000, the women collectively provided over
$90,000 in cash and non-cash gifts for the closet.

MK Mlntsfy. Provisions are made for the children
of missionaries to receive school supplies, games,
books, gift cards and phone cards.

My Top Ten
By lUlcriorie Workmon

Educatlonal support.
WNAC gives scholarships
to students in other coun-

tries who are preparing for
ministry in Free Will Baptist
churches in their country. futd
a loan fund is available for stu-
dents studying at FreeWill Bap-
tist Bible College.

Study. WNAC realizes that
information is abundant
and selecting the right infor-

mation is essential to keeping a
compassionate heart for global

evangelism. Keeping the women up-todate on every-
thing from who the missionaries are, where they are
serving, what are their stories and how can women help
is just aportion of the information provided. Women are
encouraged to sh.rdyin areas of personal growth, Ctuist-
ian living and prayer. The free resources provided bythe
Foreign and Home Missions Department, FWBBC and
other ministries are promoted. WNAC recognizes that
leaming is essential to growth.

Pmyer. Over the years, WNAC has been known for
her prayer ministry. Ttuee weeks are set aside each
year to especiaþ pray for foreþn, home, and state

missions. A Prayer Fellowship has been established to
ioinbelievers around theworld to pledge to praydaityfor
global missions and FleeWill Baptist minisûies.

Service. WNAC is primarily a service organization.
Opportunities for service in the local church and
community are kept before the women. This is the

chance to "do" missions, not just learn about and pray
for missions. These are the "hands-on" opportunities.

¡ Purpose. WNAC's purpose is "to provide opportuni-
I ties for women to understand and fulfill the Great
I Commission through their responsibilities in the

family, in the church, in the communityand around the
world." Neverbefore have the challenges been so great
and the opportunities so abundant to counter the cultur-
al and moral climate in a world that is spiraling toward
destuction. WMC provides a place forwomen to unite
together for total involvement in God's plan to reach the
world. This is our heartbeat and the number one reason
why women should be a part of WMC and why the
church should support them. "For where your treasure
is, there will your heart be also" (Matt. 6:21). ¡

ctive for ChristIVomen Nationallvw>t
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l I te realize there are
lllf many and various
I I lçinds of pension
and insurance plans avail-
able today, but there are
advantages of using the de-
nomination's plan.

Our pløn ls portable.
The account always be-
longs to the indMdualand
moves with the individual
from church to church as
God moves that individ-
ual.

Contrlbutlons øre
aested 1000/0. There is 1000/o full, immediate vesting
(lifelong ownership by the participant) of all contribu-
tions to a participant's account.

Inaestments comply uilth ott chwch couenant.
Our investment managers have strict guidelines where-
by they are not to invest in what is commonly called "sin
stocks." Those are alcohol, tobacco, pomography, gam-
bling and entertainment.

Partlclpants haae a aolce ln manøgemenr. Dele-
gates at the National Association adopt and may ques-
tion the audited financial statements. They also elect
the trustees of the plan.

Fnrnùqs are for the benefit of the partlcþonts ln
the plan. The average earnings of our plan since its in'
ception now e:<ceeds 9%0. There are no stockholders or
agents to receive their share. Neither are there oxorbi-
tant administrative overhead expenses. Our operating
budget is modest and is set by the National Association.

Settlement as houslng allowance. At retirement,
up to 10070 of a pastor's pension can be designated as

"housing allowance" and is tax free. This can only be
arranged through a denominational plan.

It is important to start retirement planning as early
as possible because of time value of money or com-
pounding interest. The sooner you start, the more
time you give the power of compounding to work for
you. Money invested over a period of time with com-
pounding interestwill grow to an astonishing amount.

The following chart is based on 970 earnings.

You can never start planning too early. C:reful plan-
ning will assure adequate finances in retirement. On the
other hand, even if you have delayed your planning, it is

Why Choose
the Free Wíll Boptist

Pension Plon
By D. Roy lewis

better late than never. To
fail to plan is to plan to fail.

An applicant for partici-
pation in the plan must be
gainfully employed a mini-
mumof 20hoursweekþby
a FleeWill Baptist churchor
church-related agency. Be-
ing gainfuüy employed is re-
ceiving reasonable com-
pensation for services. Serv-
ing in a voluntary ministry
without compensation does
not qualiffa person for par-
ticþationinthis plan.

There are three levels of participation available.

A. Plon 
'l-Full 

Employer Porlicipolion-poys fie highest eornings.

The church/employer is required lo conlribute o minimum ol 5% of the

employee's bose solory (toxoble income). The employer moy conlribule

up to 25% of the bose solory os long os oll tox-deferred contribufions do

not exceed 25% of bose solory or 510,500. The employee moy con-

fiibute ony omount of lox-poid (EE) contribufions.

$25,000 term life insuronce is required for podiciponts in Plon l.

B. Plon 2-lndividuol Plon-poys %% less eornings thon Plon l.

The employee ond/or employer is required to contribute o minimum of

3% of the employee's bose solory (toxoble income). The employee moy

contribute ony omount beyond the 30/o os long os oll tox-defened con-

tribulions do not exceed 25% of bose solory or $ì 0,500.

525,000 term life insuronce is optionol.

C Plon 3-Entry Level Plon-+orns %% les thon Plon l.

The plon rEuires o minimum onlribdion of 5]0 o montïr. The conlributions

moy come from the employæ or fte drurdr/employer or o combinotion.

No insuronæ is ovoiloble under Plon 3.

There are three types of contributions:

A. ER (Employer) conlributions ore mode by the employer os o budgeted

omount obove the employee's loxoble income. These conhibutions ore

olwoys tox-deferred.

B. SRA/tox-defened contribulions are non-budgeted employee contribu-

líons mode lhrough on ogreement betvreen fte employee ond the em'

ployer. The church/employer withholds lhe specified omount ond sends

if diredly to the retirement office.

C EE (Employee) contributions-EE contributions ore mode direcly to the

retirement fund by the employee from tox-poid income.

If we can help you further, contact us (toll free) at
l-877-767-7738. t

Age
fllontñly
Deposils

Number
of

(ontdbulion¡

Your
Totol
Co¡t

Vclue
ol

Ace ó5

25

35

45

55

55.óó

140.26

379.49

1,294.70

480

3ó0

240

t20

26,716.80

50,493.ó0

91,077.60

155,3ó4.00

250,038.72

250,025.18

250,098.79

250,09ó.ó0
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Gornett ReidAmos, The Burden-Bearíng Prophet (Part VII)
Life or Death 6"sment B)

ast monthwe began our look
at the life ordeath choice God
gives Israel through His ser-
vant Amos in 5:1-17. The pas-

sage has a concentic anangement,
you will recall, with a lament (w. 1-3,
lG17) bracketing ttre prophet's srt¡or-
tation to "seek the [onD" (w.44, l4l5).
Then follows Amos'exposé of the rea-
son forGod'siudgment (w. 7, lGl3).

Exaltation (8-9)

At the center of the passage in vers-
es 8 and 9 is the second brief "hyrnn"
(see also 4:13 and 9:5-6) extolling
God's character. Three of His works
highlight this short poem. First, Amos
offers praise for the Lord's creation.He
is the One who makes "the seven stars
(Pleiades) and Orion," two prominent
constellations seen above the equator
in the winterskies.

Next, the hymn extols lhe proui-
dence of God. He turns night to day
and pours waters over "the face of
the earth" (v. 8), the latter a reference
either to the evaporatiory'condensa-
tion cycle of nature or to floods.

The final lines in verse 9 serve as
t¡ansition into the next section of the
passage. At issue here is the third
work of God:Hisjudgmenf. He brings
destruction upon the "strong" by over-
tuming their fortresses. This portrait
reveals Israel's God: "The Lono is His
name" (v. 8; see 4:13).

What is curious about this descrip
tion is that Amos does not focus on
those facets of God's character we
would expect. We might think ttrat at
this point in his plea for repentance he
would emphasize the Lord's greatlove
for His people, His tender compassion
for them in their rebellious state or His
faithfr.rl promise to forgive theirsin.

Instead, the prophet angles his pen-
itential appeal to the reader from what
J. I. Facker labels God's "kindly disci-
pline." We dare not trifle with the God

whose power created the universe,
maintains its order and unleashes
judgment against its rebel inhabitants.
When He commands, "seek me," we
must not do otherwise. As George
Whitefield counsels, if God puts thoms
in your bed, it is to awaken you from
the sleep of spiritual death.

Condemnation (i,0-j,3)
In verses 10-13 Amos further ex-

plains the basis for God's judgment-
namely, Israel's covenant violations.
The charges include injustice: the
people despise anyone with integrity
(v. l0); andmaterialism leading to er-
tortion: they exploit the righteous poor
(w. 1l-12). These crimes are "trans-
gressions," God says. They are rooted
in a deep-seated defiance of Him and
His covenant demands.

Things a¡e so bad in eighth century
B. C. Israel that "the prudent shall
keep silence," according to verse 13.
Amos does not mean by this waming
that one should not cry out against
evil in the culture; his own prophetic
voice proves that is not what he
means. He is saying, though, that
there will be consequences for those
who do challenge iniquig. "For it is an
evil time" (iterally, "an evil time it is,"
emphasizing "evil time"), he orplains.

Exhortation (14-15)

Complementing Amos' earlier im-
perative to "seek the LoRD" (w. 4, 6) is
his command, "seek good, and not
evil, that ye may live" (v. l ). This call to
repent entails hating evil, loving good
and establishing iustice. Such a trans-
formed way of life indicates true re-
pentance and flows out of God's ever-
abundant provision of grace (v. l5).

This appeal suggests two important
truths. Fitst, arry wging to seeh the Wr-
son of God in renewed faith canies
usith it an inherent appeal to seek the

rþhteousness of God in transformed
liuing. We cannot seek Him without al-
so seeking His goodness, that is, ab-
solute moral excellence, notthe sppy,
sentimental idea of "good" that our so'
ciety touts. To talk of knowing and lov-
ing God without a lifestyle to prove it is
an insult to God's true character.

Asecond principle is that covenant
faithfulness is a two-sided coin: the
command "hate the evil" precedes
"love the good." Read Ephesians 4-5
and Colossians 3 where Paul orders
us to "put off the old man" and "put
on the new man." People observe our
faith as much by what we stand
against as bywhatwe stand for.

Lamentation (16-17)

Sadly, Israel in Amos' day rejected
his appeal. The result was wailing
and mourning over the coming judg-
ment (16-17). Although the Assyrian
armyinvaded the land in722B.C.,in
reality God Himself was "passing
through," keeping His righteous
word to a disobedient people.

His word to you and me, in our time,
is still, "seekme, andyou shall Ïve." I

,ynø,húaopn!
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Melindo Pinson

Friends
recent shrdy of 228 pastors'
wives showed that 45%o "have
no close friends within their
churches." Almost half "felt

constrained in developing close friends
in the local church context." This could
mean a number of things. But it obvi-
ouslysuggests ttrat loneliness is a major
problem for pastors' wives.

Pastors' Wiues and Lonelíness
The antidote to loneliness is, of

course, friendship. Therefore, develop-
ing godly friendships should be a high
priority for pastors' wives. We need
friends whowill love us and help bear
our burdens, friends who will laugh
with us and share our ioys. We need
friends who will hold us accountable
to Christian standards of holiness, love
and wisdom. Yet, finding friends can
be a diflicult task for pastors'wives.

Yow Husbqnd-Yow kst Friend

One important thing needs to be
said before we talk about finding new
fiiends. A pastor's wife must first forge
a friendship with her husband. Pray
that your husband will be Your best
fiiend, and work toward that goal. This
is necessary; some things can and
should only be shared with your hus'
band. He needs to be your closest con-
fidant. Leaming to be best friends with
your husband will help you be a better
friend in general.

Pray for Discernment and
Good Friends

We must pray for discernment in
our selection of close friends. Friends
can be a positive asset or a drain. As
Proverbs 12:26 says, "The righteous
should choose his friends carefully,
for the way of the wicked leads them
astray." We need to pray that godly
women will come into our lives-

womenwho have the ioy of the Lord
and who will edify us.

We must be careful to shield our-
selves from deceptive peoPle who
are not worthy of our trust (see I Cor.
15:33). When we befriend someone,
their qualities tend to rub off on us. If
what is rubbing off is negative, we
should not forge a close friendship
with that person.

This can be difficult, because of-
ten pastors and their wives minister
to people who don't have a great
deal of Christian maturity---or who
aren't believers. lüy'e must make a
clear distinction in our minds be-
tween our close, Christian friends
and those who have spiritual needs
to whom we are trYing to minister.

Be Open
As a pastor's wife, you need to de-

velop friendships with godly women
inside and outside your church. It's
important not to present yourself pro-
fessionally, but personally. In other
words, our goal in forging close
friendships should be to have our
friends introduce us not as "our pas-
tor's wife," but as "my friend."

Furthermore, a commitment to
true friendship involves a commit-
ment to honesty and oPenness. The
most well adjusted Pastors' wives
have a few good, close friends with
whom they can openly share their
hearts. We all need it. Jesus Himself
had a close circle of fúends with
whom He was especially oPen.

Use Common Sense
In seeking a confidant, however, we

must be on our guard. Again, we must
pray for and exercise discemment, not
only in the fiiends we choose, but in the
topics we talk about with those friends.
We must be carefrrl not to let "sharing
our burdens" degenerate into gossip.

We also need to make sure that we
don't initiate close friendships with
women who a¡e gossips. ManY Pas-
tors' wives have been betraYed bY
church members. So we must exer'
cise wisdom in the choice of our close
friends. Furthermore, every woman
knows the difference between casual
acquaintances, friends and close
friends, and these levels will be similar
in the lives of pastors'wives.

We need to have balance in our
friendships. Fastors'wives need to get
out of their comfort zone. Be friends
with a woman from another genera-
tion. We need younger and older
friends. Ifyou are younger, find a sea-
soned pastor's wife from another con-
gregation who would make a good
friend. If you are olde¡ befiiend a
younger pastor's wife. She could ben-
efit you as you benefit her. FYiends a¡e
a gift from God. With persistent prayer
and godly discernment, You can
choose close friends that will comple-
ment your life and ministry as a pas-
tor's wife. I

Directory Updote

0KLAHOfvlA

Mike Hußellto Groce fturch, Broken furow

SOUTH CAROTIIIA

Woyne Snipæ lo Hillside Churth, tlorence fiom Uni-

VChurch, Johnsonville

Dennis Tolley to Goffrrey fturch, Goffney

Mikell Edge lo Uni[ Chunh, Johnsonville

Tmmy llodge to Roins Church, Roins

Woyne Rhodes 1o Frædom fturch, lodson

OIHER PIRSONNET

Roger Merter to Homerville fturch, llomeruillq GA,

os youft minisH from Zion llill $urch, Millwood, GA, os

youlh minisler

Roymond Chronisler to Covonough Church, fort

Smíh, AR, os minisler of po$orul core
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The Reforming Power of Expository
Preoching (Pqrt 2)

n order to understand the Re-
forming hwer of Expository
Preaching, we must trace the
Reformation to the personal

o<perience of ttre monk who shook
ttre world from his loneþ study in Wit-
tenberg. Bom in Saxony in 1483, Martin
Luther has been called the Father of
the Protestant Reformation. He was
educated as a loyal member of the
medieval Roman C¿tholic Church and
became a monk and a piest.

The Word Shapes Luther
Luther gave himself to the vigorous

ptusuit of the monastic ideal. He devot-
ed himself tosh:dy, prayerand the use of
the sacraments. He especialþused the
sacrament of penance, e>amining him-
self, sonowing for his sins, confessing
his sins to a priest and fulfiXing every re-
quirement imposed upon him.

Ttuough his study of ttre scriptures
and his own spiritual sftuggles, Luther
was led to an evangelical break-
through. He began to teach the basic
principles of the Protestant Reforma-
tion: justification by grace ttuough faith
alone and the ultimate authorityof the
Bible for Ctuistian belief and practice.

lnlis Preface to the Epistle of St. fuul
to the Romerß, Luther writes, "We
reach the conclusion ttnt faith alone jus-

tifies us and ñrlfills the law; and this be-
cause faittr brings us the spitit gained by
ttre merits of Ctuist The spitil gives us
ttre happiness and freedom at whictt
the law aims; and this shows that good
works reallyproceed from faith.'

In I 51 2, Luther accepted a professor-
ship at the University of Wittenberg
where he began his lech¡res on the
Bbls from the Ralms, Romans, Gala-
tians and Hebrews, and back to tlrc
Ralms. These texts were basic in shap
kE the ttrought of the fuh¡re reformer.

The Word Shaþes the World

Four years later in 1516, Luther be-
came the people's priest in Wittenberg
with regular preaching responsibilities.
The combination of theology professor
and pastor led him to take the actions
thatwould make him famous.

In 1517, Luther became con-
cerned about the abuses in the sale
of spiritual privileges. Technically
called indulgences, these privileges
olfered the removal or the reduction
of satisfactions required of sinners as
a part of the sacrament of penance.

In the Middles Ages the idea devel-
oped ttrat although God does freeþ for-
give sinners, it is appropriate to oxpress
your gratitude in various ways, one of
which was financial. By the early l6th
century however, ttris idea had be-
come corupted; leaving people with
the impression that if they would give
money their sins could be remitted.

As a pastor and theologian, Luther
strongly objected, and in response for-
mulated his "95 Theses," which he
subsequently posted on the church
door at Wittenberg. Luttrer was a bril-
liant, forcefrrl communicator, address-
ing ttre most important religious issues
of his day in the pulpit and wittt his
pen. Between 1517 and 1520, he pro
duced several of his most powerful
treatises which helped to rally support
for the reform movement. And he
needed the support.

As eady as 1518, an order was issued
forhis anest Alttrough the orderwas not
canied out, pressure from church offi-
cials increased. kr June 1521, Luther
was o<communicated and in March or-
dered to appearbefore the Irnpedal Det
of Worms. Facing the council, Lutlrer
was asked if he wished to recanl

In reply he issued one of the great-
est statements of church history: "Un-
less I am refuted and convicted by the
testimonies of the Scriptures or by
clear arguments, I am conquered by
the Holy Scriptures quoted by me, and
my conscience is bound by the Word

of God: I cannot and will not recant
anything, since itis unsafe and danger-
ous to do anything against the con-
science. Here I stand. God help me."

Luther's achievements as a pastor,
scholar, theologian and Cfuistian were
monumental and have influenced the
church profoundly to this day. Mel-
anchthon provided a fitting epitaph for
Lutherwhen he said that God had giv-
en a violent age a violent physician.

"Molenf' maybe a good word to de-
scribe Luther. He was ñery and rough.
He was always out on ttrc firing line, es-
pecially in ttre pulpit His commitrnent to
preaching shook ttre wodd.

TheWoñ Safi.vatæ His heachirE
It is difficult to imagine that coura-

geous Luther ever being afraid, but
apparently his first experience at
preaching tenified him: "Oh, how I
trembled when I was ascending the
pulpit for the fìrst time," he said.

Commissioned to preach in Witten-
berg Church, Luther preached ttuee
times on Sunday and then at least
once a day tÌroughout the week. He
even preached at home when he was
too ill to ascend a pulpit.

Luther's preaching was character-
ized by a sense of urgency. In fact, he
regarded preaching as the central part
of public worship and even placed the
preaching of the Word above the read-
ing of it. Luther believed the congrega-
tion ought never to come together
wittrout the preaching or orpounding
of the Word. During his youth, he had
never heard the Bible explained, and
thus he was driven to expositoryorex-
positional preaching.

Luther's expository sernons varied
from greatly detailed studies to gener-
alized essays, but seldom did he strain
the meaning of a passage or indulge in
allegory. He regarded the context of a
passage as important to the meaning
of a te,rt and sought always to discover
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the original intent of the biblical author.
To Luther, the highesteloquencewas

to speak simply. He spoke all of his ser-
mons in the language of the common
people. In facl much of his language
was so cornrnon ttrat the schoolrnen re-
garded it as crude, pertaps even vulgar.

He once commented: "When I
preach I sink myself deeply down; I re-
gard neither doctors nor masters of
which there are in the church about
forty. But I have an eye for the multi-
tude of young people, children and
servants, ofwhich there a¡e more than
two thousand. I preach to them."

Luther considered preparation to
be of utmost importance, to be done
as carefully as a mother would pre-
pare food for her baby.

Conceming his preparation system,
he wrote: "When he (ttre preacher)
preaches on any article, he must first
distinguish it, then define, describe,
and show what it is; thirdly, he must
produce sentences from the Scdptures
to prove and strengthen it; fourthly, he
must explain it by erample; fiftttly, he
must adom it with similitudes; and last-
ly, he must admonish and arouse the
indolent, conect the disobedient, and
reprove the authors of false docftine."

Though Luther sometimes broke
his own homiletical rules, he was al-
ways thoroughly prepared and com-
municated the deep convictions of
his soul to the thousands who came
to hear him.

Dargan singles out three character-
istics which distinguished Luther's ser-
mons from those of his predecessors:
l) theywere marked by right interpre-
tation and application of scripture; 2)
they preached Ctuist alone as Savior;
3) they proclaimed union with Him by
faith as the onlyway of salvation.

Above all, Luther passionately be-
lieved the preaching of the Word to be
the greatest power for Reformation.
Conceming his role in the reform
movement he wrote: "l simply taught,
preached, and wrote God's Word:
otherwise I did nothing . . . . The Word
of God did it all.'As with üficlif and
Huss, the Word of God was supreme
in Luther's heart and ministry. He held
firnrly to the Reforming Power of Ex-
pository Preaching, t
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Student

Chíldren

Workers'

Conference

The 9th Annual
National

Student & Ch¡ldren
Workers'

Conferences

Coming this winter to o locotion neor Uou, on exciting,
ministrg-<honging troining event for gouth ond
children's workers. You'll find o weekend, pocked with
informotive seminors, exciting generol sessions,
fontostic fellowship ond top-notch resour(es, oll of on
offordoble price.

Februory 8-10, 2002
Bronson, MO

Februory 22-24,2002
Glosgow, KY
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"The Message of Genesís 12-50" in
The Bible Speoks TodaY
By Joyce G. Boldwin
(Downen Grove, l[: lnler.Vorsily Press, 198ó, poperbocþ 224 poges, $14'95)'

Thomos Morberry

his volume is part of a series
of expositions that emPha-
size the contemporary na-
ture of the biblical message.

The authors of this series are con-
vinced that the Biblical message is an
eternal one that sPeaks to men and
women of every age and generation.
Some volumes in the series are new;
others were published in earlieryears
as separate volumes. This volume
was originalþ published in 1986. It is
certainly worthy of reissue.

The author is one of the outstand-
ing Old Testament scholars of our
generation. She formerly served as

Principal of Trinity College in Bristol,
England. She is the author of numer-
ous books and commentaries on Old
Testament themes.

This is not a commentary in the tra-

ditional sense. It is an exposition of the
principal teachings of this portion of
Genesis. Because of the nature of this
work, the author does not devote a
great deal of attention to issues of date,
authorship, and comPosition. She
does, however, call attention to certain
basic theological assumptions that are

evident in the book of Genesis.
This first of these assumPtions

concerns the book's idea of history.
As Baldwin writes, "ln the Bible . . .

life's direction is ensured bY God
who created the world and its Peo-
ples; he transcends time and gives to
human life and events a significance
they could not otherwise have."

Another basic assumPtion of Gen-
esis concerns "the whole question of
right and wrong." For the book of
Genesis, being right is more than just
obeying a code of laws; it is being in
a right relationship with God' Bald-
win illustrates this principle using the
example of Adam and Eve.

She writes, "Whereas PoPular
thought associate morality with law
keeping, Genesis depicts the first hu-

man pair enjoying conversation with
God, and meant to find haPPiness in
fulfilling the role planned for them by
their Creator."

In one sense the events of the Bible
a¡e timeless, and in another sense
theyare not. Biblical events take place
in a certain historical context, and
they cannot be correctly interpreted
apart from a knowledge of that con-
text. The lessons which those events
teach are timeless and should be cor-
rectly applied to every generation.

As Baldwin notes concerning
Abraham, "We have sPoken of the
lessons learnt by Abraham being
timeless, but that does not mean that
their setting is not imPortant."

This is also a theological exPosi-
tion of chapters l2-50 of Genesis. The
author always recognizes the theo-
logical issues these chapters con-
front. In her discussion of the call of
Abram in Genesis 12, Baldwin exam-
ines the theological issue of suffer-
ing. She writes, "Early on in his expe'
rience Abram was discovering that to
be in the place of God's appointment
is not to be exempt from suffering."

This work is also a practical appli-
cation of the lessons of Genesis to
the lives of believers today' For ex-
ample, in her discussion of the life of
Joseph, she explains whY JosePh did
not seek revenge against his brothers
who had sold him into slaverY.

She writes, 'Toseph had been able
to come to terms with the sihration be-
cause he had been able to trace the
hand of God in all that had haPPened
to him." This is an important lesson for
believers of every age. We have to be
able to put things in their proper per-

spective and see the hand of God at
work even in difÏicult situations.

This book is also a very Christ-cen-
tered work. I have never read a book
on the Old Testament that made
more references to the life and min-

istry of Jesus Christ. Baldwin notes
the many similarities that can be
found between events in the life of
Christ and events in the lives o[ the
prominent characters of Genesis.

Concerning Abram's deParture
from Haran she writes, "There is a
sense in which every believer has to
abandon the past, make an about tum
and start afresh in the service of Jesus."

In some ways the author is a con-
trarion; she does not always adopt the
traditional interpretation of certain
Genesis passages. For examPle, the
t¡aditional interpretation among Old
Testament scholars is that Abraham
and his familywere nomads and that
they were part of a larger series of mi-
graiions which were going on at this
time in the ancient Near East.

She rejects this approach entirely.
She argues, 'Abramwas looking fora
land which his descendants could
inherit, and . . . the theme of land in-
heritance is utterly foreign to the no-
madic way of life. Nor does the text
of Genesis suggest that Abram was
taking part in a widesPread migra-
tion; rather the reverse."

This book is well written and
thought provoking. It can be of great

value to preachers, teachers and oth-
ers who want to know more about
how we can appþ the lessons of Gen-
esis to our preaching and teaching to-
day. I hope ttre forthcoming volumes in
the series are as valuable as this one' r

Vlwr9astnís,,W$rt. . .

Another reason to remember
September I,^t

Pastor Appreciation
Dau
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Moses and the Preocher Boys
oses died Monday in Nash-
ville. No, notthat Moses. This
one was bom in fukansas,
not in Egypt. He was 82, not

120. The Tennessee Moses was a
preacher on Jo Johnston Avenue, not
a law giver on Sinai.

The local newspaperprinted a l2-
paragraph story about Moses' death
in which a reporterwrote: "He was a
preacher's preacher. There was nev-
er a doubt that he was a mentor for
young preachers."

The Reverend Moses Heningpa-
stored the same church in North
Nashville 40 years, and I never met
him. What the repofiersaid in the third
paragraph of his alticle makes me
know that I missed someone special.

That's because Moses Herring or-
dained 36 ministers from his own
congregation. While it's not unusual
for a pastor to participate in the ordi-
nation of 36 ministers during his ca-
reer, it's down right miraculous for all
36 to come from the same church.

One thing's for certain-Moses
Herring knew something about chal-
lenging men to grow spiritually and
then giving them room to do it. He av-
eraged almost one ordained preacher
every year for four decades. That's an
amazing record.

Whot obout your church? Has
God called any young men from your
church to preach in the last year? The
last five years? The last decade? Ever?
Do the members in your church know
where God goes to get preachers?

We need pastors who will encour-
age our youth to consider the high
calling of ministry. Yes, we under-
stand that God must cal/ men to
preach, that this is not a vocation
where one volunteers in time of cri-
sis and then goes back to his regular
Iife after the emergency ends.

We need parents to nudge their
children toward Christian service.

Tiue, we want bankers who a¡e Ctuis-
tia¡l witnesses, teachers who model
Ctuistian virtues, cashiers who demon-
strate Cfuistian love. Butwe also want
God to place some of our best and
brightest into the ministry.

How young is too loullg for a
boy to consider a call to preach? This
may surprise you, but it's not unusual
for God to call boys to preach earþ in
their lives. For instance, when he died
at 49, the late Dr. Jonathan Thigpen
had been preaching 35 years. . . he
was called to preach at 14. When
Evangelist Rupert Pixley died at 80, he
had been preaching 63 years . . . he
was called to preach at 17.

Dr. Alton Loveless, general direc-
tor at Randall House Publications, pa-
stored a church as a l7-year-old high
school senior. Richard Atwood, di-
rector of missionary assistance with
the Home Missions Department, an-
swered the call to preach at 18. Ex-
ecutive Secretary Melvin Worthing-
ton was ordained at 20. Hillsdale
FWB College president Carl Cheshier
was ordained at 18.

The mosl inleresting elemenr in
this mix of men and ministry is that
their stories are fairly routine in the
world of preachers. Now and then,
God snatches a busy attomey away
from his law books or sweeps some
gravel-throated Marine sergeant from
his military career to preach. But for
the most part, this serious business of
preaching drops on the shoulders of
teenagers struggling with high school
math a¡rd raging hormones.

Let's issue a straightforward chal-
lenge to our youth. They can take it.
Tell them thatwe're asking God to call
boys to preach. Pray publicly for God to
call young men from your church into
the ministry. Pray that sarne prayer
when the Junior Boys meet for Sunday
School. God will hea¡ the first time: the

boys may need to be reminded.

There's nothing fiorê liberating
to a youngster than the knowledge
that an adult thinks he can handle a
big job. That same boy who hops
around the home twigs like a sad lit-
tle sparrow has the capacity for eagle
flight and a high calling.

When someone believes in you,
there are no limits. The day a boy dis-
covers that the God of the universe
trusts him with the gospel, that's the
day he explodes with possibility.

Don't worryr. God won't call all the
boys to preach. He'll leave some to
build cabinets and drive l&wheelers,
some to repair copy machines and hold
public office. A feW however, will hear
the voice of God directing them to a life
beyond ,10 hotus and a 401(k) plan.

A few weeks ogo white attend-
ing the Idaho State Association, I no-
ticed quite a stir before the Saturday
morning business session as a tall,
slenderyoung man made his way to-
ward the front. He was quiet with a
certain look in his eye.

A pastor standing nearby said, "This
is Angus Hughes. He's our preacher
boy." They all seemed proud of him.

He had preached a few sermons
and was open for others, but he did
have a problem. Somebody had to
drive him to his preaching appoint-
ments. When I asked his age, Angus
said, "l'm 14. . . and one-half."

A l4-year-old boy may be too
young for the U.S. government to
trust him with a driver's license, but
he's old enough for God to trust him
with a call to preach the gospel.

We con blome no one but our-
selves if the boys in our churches are
so distracted by games and fluff that
they have neither the time nor the in-
clination to listen when a Carpenter
from Galilee whispers, "Follow me,
and I will make you fishers of men." r
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