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OUR SUNDAY VISITING CHURCHES in 26 states the past six years has provided an opportunity

SCHOOL  to observe many Sunday schools. Attending both rural and city Sunday schools,

SHORTCOMINGS  with all types of people, I find the majority have good facilities, fair organization,
and are generally friendly.

Average aftendance ranges from 75 to 700. Most follow the same general pat-
tern. More uniformity exists in Sunday schools than anything else in the denomi-
nation. This is good except we have fallen into a rut from lack of variety.
Rearranging the format would invigorate the Sunday school. Actually, this re-
adjustment is only one facet of the whole organizational structure that needs
overhauling. Many arc unaware that enrollment increases in proportion to work-
ers. I believe there should be one teacher or officer for every ten persons enrolled.

An obvious shortcoming is a lack of enthusiasm. Most Sunday schools begin
in a dry routine, perfunctory manner. In the opening general assembly and in the
classroom, we hear the repeated refrain, “Our crowd is off today.” Visitors must
certainly be discouraged after listening to people bemoan the inconsistency of
Sunday school attendance. Why not brag on those who attend? When absentees
do come back, the returning visitor may think the church is growing. People will

; feel impelled to attend where the Sunday school is not stagnated but alive and

magnetic.

~‘ More Sunday schools are departmentalizing and grading as they build larger
facilities. Others need to but are bogged down because of a small vision. They
cannot understand why more space is needed when the present rooms are not
packed like sardines. Adequate space is no luxury. Proper equipment is needed.

This includes teaching aids, maps, chalkboards, and audio-visual materials. These

i are available through our Sunday School Department.

Another shortcoming is inferior teaching. There are many fine, outstanding
teachers, but so often inadequate preparation is evident. I wonder sometimes if
teachers know Aow to prepare.

The power of the gospel is in the message, not materials, methods, or even
curriculum. It it important to communicate the truth of the Word. Visitation,
drives, promotional gimmics and contests bring people to Sunday school, but
good, consistent teaching holds them. Our attendance averages will increase when
we give the people something to come back for. An alert teacher is the key to

rowth.

¢ The Word must be taught so as to produce disciples, not decisions. Good
teaching is both evangelistic and edifying. Sunday school pupils will. never get on
fire unless the teacher furnishes fuel for the flame. Effective teaching can be
measured by how well truth is reproduced in each pupil’s life.

From an objective appraisal, these and other shortcomings can be corrected by
instituting consistent training. Good teaching, administration and promotion
stem from training. ) )

A regular program is essential to train present and prospective workers. This
includes monthly workers’ conferences, study courses, discussion periods, reading
recommended books and attending Sunday school conventions, such as the Na-
tional Sunday School Association. It is hoped we can plan our own convention
within a few years. i )

If your Sunday School is lagging and floundering, why not take immediate
steps to correct the shortcomings?

Our Executive Secretary is (A/
anxious for thousands of .
Free Will Baptists to take

advantage of next month’s

special subscription rate.
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TEACH Managing Editor Ron Wid-
man discusses the future of the Sunday
school with the Rev. Wayne Buchan-
an, Jr., newly-appointed Executive Di-
rector of the National Sunday School
William T.
Greig, Jr., President of the NSSA.

Association, and My,

Widman: Do you believe this criticism
has any direct effect upon the morale
and effectiveness of Sunday school work-
ers?

Greig: I have no doubt about it. I am
convinced that the apathy and outright
opposition of many liberal church lead-
ers has demoralized Sunday school work-
ers, both within and outside their groups.
We are seeing today a concerted effort
to downgrade the Sunday school, not be-
cause it happens to meet on Sunday in
the church, but because the essential
content of the Sunday school’s curricu-
fum is the Word of God. I believe these
attacks are really against the Bible as
God’s authority and against the basic
teachings of the Christian faith, not pri-
marily against the institution itself. You
see, it's dangerous to attack the Bible
directly. (Although some churchmen, like
Bishop Pike, have made quite a name for
themselves doing just that!) It’s much
easier and safer to attack the institution
that teaches the Bible, for every institu-
tion is imperfect and open to criticism.

Widman: Is any of this criticism justi-
fied?

Buchanan: I'm sorry you asked that
question. Yes—some of the criticism is
justified. For example, I have serious
questions about the Sunday school’s ef-
fectiveness in relating Biblical content
to daily living. Certainly we are teach-
ing the Bible, if by “teaching” we mean
simply “proclaiming.” But if we talk
about teaching at the effective lcvel,
where teaching becomes learning and the
student does something with that which
he has learned, then I'm afraid we are
somewhat ineffective.

Widman: Why is the Sunday school
so ineffective in converting knowledge
into action?

Greig: For one thing, I don’t think we
have enough trained leaders.

Buchanan: That’s right. This matter
of leadership and teacher training is of
top priority. Certainly many good ef-
forts have been made in this area, but I
don’t think we’'ve solved the problem
yet?

Widman: What can we do?

Buchanan: First, I believe we must
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take a completely different attitude to-
ward our Christian education ministry
on the local church level. We must face
the fact that it’s going to take a lot of
time and effort to properly train Christian
adults to become effective leaders., We'll
have to start massive leadership training
programs in our churches. I don’t mean
the typical hit and miss thing for 13
weeks every two years. I mean that our
pastors and directors of Christian edu-
cation and our skilled lay teachers, who
know how to teach, must enter upon a
rigorous, ongoing program of demon-
strating their understanding and skills.
Now, this is hard work. It’s not a matter
of telling how to do it. It means con-
tinual inservice training with practice-
teaching, evaluation and supervision. It’s
not easy. But it is essential if we are to
become more effective.

Widman: Do you see any trends in
Sunday school and Christian education
that encourage you in this regard?

Buchanan: Yes—by all means! I think
the increasing interest in the individual
and upon person-to-person relationships
is tremendously encouraging. Christian
education has been characterized by an
orientation on programming—on “doing
things decently and in order” and keep-
ing records and having nice little cubicles
in which the classes meet. But this isn’t
really the “stuff” of Christian education.
Christian education is people. And I
think we arc sceing a greater emphasis in
Christian education on person-to-person
relationships and the value of the Word
to the individual.

Greig: I'm reminded of one of the
boys in my high school class who was
approached by a leading cult. This boy,
from a strong Christian home, took a
series of seven lessons of an hour and a
half each. Working with him in this
study were three members of the cult!
These people certainly focused their in-
terest on the individual!

But I'm not convinced the ideal “one-
to-one” approach is very practical. I be-
lieve there is much potential in the small
learning group, in" which the members
show their interest in and concern for
each other as individuals. I believe the

optimum size for such a working, learn-
ing group is about eight to ten mem-
bers—the same as it has been since I
started teaching Sunday school 25 years

ago ... and a long time before that!

Widman: So we must develop an in-
dividual ministry in the context of a
small group?

Greig: Right. And we must recruit and
train and motivate and inspire volun-
teer lay leaders to assume this role in
education in the church.

Widman: Would you say this is one of
the key problems facing local Christian
education and Sunday school leaders to-
day?

Buchanan: By all means! We simply
must focus our ministry on the individ-
ual. Teachers must get out and visit their
students—relate to them as individuals.
Teachers must shift their attention from
“teaching a class” to “helping the indi-
vidual learn and grow.” Learning that
changes life is most likely to take place
when the student feels he can be trans-
parent with you. And he just can’t be
transparent with a stranger.

Widman: What other problems and
challenges face us in the future?

Buchanan: Many other problems either
stem from this one or are tangent to it.
For example, there is the matter of so-
ciety’s mobility. A student may move
three or four times within his formal
school experience. Each time the rela-
tionships we just discussed are disrupted,
and he must establish new relationships.

And the same is true of teachers. The
church spends a great deal of time and
cflort to train a teacher. Then he gets
transferred. Now he has this tremendous
problem of acceptance to fight all over
again. He has to identify in a new church
in a new community. All too often he
doesn’t do it, and that great talent and
skill is lost to the work of the ministry.

Greig: 1 believe another significant
problem facing us in the future—actu-
ally it is facing us right now—is the
difficulty of keeping pace with the chang-
ing patterns of a technological, electronic
society. Certainly the matter of mobility
and individual identity is related to this.

(Continued on Page 15)







MEASURE UP

financial drive will be emphasized
throughout the entire campaign.

ATTENDANCE EMPHASIS

On the first Sunday of the campaign,
September 8, the attendance drive will be
launched. The overall goal is to increase
attendance during the campaign by twen-
ty-five percent over the average attend-
ance for July and August. For example:
If by adding the attendance for each Sun-
day in July and August and dividing by
eight you find that your average was
forty-eight, you must average sixty during
the campaign to reach the goal.

A special attendance kit is available
from the National CTS Office to help in
reaching your goal. The attendance kit
contains instructions and some of the
materials needed. It is available in three
sizes to meet the needs of different size
enrollments. Write CTS for prices and
other information.

FINANCIAL DRIVE

On September 15 attention will be fo-
cused on the special offering for the Na-
tional CTS ministry. It may be necessary
to follow through on this during the suc-
cessive Sundays of the campaign in order
to reach the goal of twenty-five dollars
suggested for each CTS. A CTS of fifty
members or more should strive to go
beyond the minimum goal.

Several new projects have been
launched recently by the National CTS
Department. One of the most important
is the National Leadership Training
Center. The first group of young men to
attend the leadership program, Hillmont
Engineers, were present at the National
Association in July. The special drive
for funds during September is designed
to propel the training program forward
in order to reach and train other young
men and young ladies as well. The over-
all goal for the fipancial emphasis is
$10,000. If each CTS will do its part,
the goal can be met adequately.
DEDICATION OF WORKERS

On Sunday, September 22, it is sug-
gested that a dedication service be held
for all re-elected or newly elected CTS
leaders. In order to do this, the church
must elect its CTS leaders prior to this
date. Every effort should be made to se-
cure interested and dedicated leadership
for the CTS.

All leaders for the Church Training
Service should be carefully selected. In
order to train others it is vitally important
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that proper leadership be sought out and
elected. The task of being a CTS leader
is a sacred trust and each person accept-
ing a position should recognize the great-
ness of the responsibility. Each leader
should recognize that he is accountable
for the job he does, not only to the
church, but to the Master also.

PRESENTATION OF AWARDS

The last Sunday of the campaign, Sep-
tember 29, should see your CTS go over
the top in all of the goals set. Why not
use this as award night? If you have
promised awards in connection with the
campaign, then these should be presented
at this concluding service.

Awards to the CTS members for the
year’s achievement should be presented.
There are certificates which may be
awarded to CTS members in all depart-
ments through the Crusader level.
Achievement requirements were set forth
in the literature for each department.
Promotional certificates may be ordered
for use in all CTS departments,

Special recognition should be given to
CTS members who competed in the
various competitive activities: Sword
Drill, Declamation, Bible Tic Tac Toe,
etc. Medals may be presented to those
who participated on a local level, wheth-
er they were district winners or not. The
presentation of awards to the past year’s
participants will help in stirring interest
among the group for the coming year’s
activities.

NATIONAL RECOGNITION

Each Church Training Service that
participates in the promotional campaign
Measure Up will receive special recogni-
tion. An attractive banner award will be
given to the CTS and a personalized gift
will be given to the general director. Re-
quirements for the national awards are:
increase CTS attendance for the four-
week campaign by twenty-five percent
over attendance for July and August; re-
ceive a special offering for the National
CTS ministry of twenty-five dollars or
more; send a report of your promotional
emphasis to the National CTS Office.

This is an election year and we hear
much about voting. Will you vote for an
enlarged program to reach our youth for
Christ by helping your CTS Measure Up
in September? Measure Up and be a
leader.

The writer is Director of our National Church
Training Service Department,

FROM THE
GREEK NEW TESTAMENT

by ROBERT PICIRILLI

In First Thessalonians 5:14 there are
two very interesting phrases which can
be understood better in the light of the
Greek construction. The first is the in-
struction of Paul to us: “Comfort the
feeble-minded.” How many have pon-
dered the real meaning of this?

The word “feeble-minded” is a trans-
lation of the Greek word oligopsychos,
which is actually a compound of two
words. The oligo- on the front is a word
which means “little”; and the psychos is
a word that means “soul” or “life.” The
whole word, then, literally means “little-
souled,” and carries the idea of a person
who is running out of the courage of soul
that is required to keep on going. This
is about what we mean by our frequently-
used word faint-hearted. N

The meaning of Paul’s instruction to
us, then, is that we should be quick to
cheer up those who grow down-heartened
in their Christian lives. We must encour-
age those who tend to run out of gas,
those whose batteries are about to run
down.

The very next instruction of Paul car-
ries a similar idea: “Support the weak.”
The “weakness” referred to here is not
so much physical weakness as it is a
spiritual infirmity (compare Heb. 12:12).
And the word translated “support” is
quite picturesque, It is the verb ante-
chomai, which literally means to “hold
oneself against.” In other words, when
we see those whose knees are about to
buckle, we put our arms around them
and hold them up against ourselves. That
is the way we support them, by giving
them ourselves to lean against.

These are two beautiful commands,
then, about our Christian responsibility
to one another as brethren in the Lord.
When some seem to be running out of
courage and strength, we are to encour-
age them. When some are weak and
about to fall, we must hasten to their
rescue and prop them up with our own
strength. Perhaps the point should be
made that our Free Will Baptist belief
in the possibility that some who are saved
may once again be lost ought to be an
added incentive to us to help one another
in the Christian life.
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GIFTS FROM THE CHURCHES EFFECT A WORLD-WIDE MINISTRY

Alabama
Arizona
Arkansas
California
Florida
Georgia
Idaho

Illinois

Indiana

Kansas

Kentucky

Louisiana

Michigan

Missouri

New Jersey

New Mexico

North Carolina

Ohio

Oklahoma

Tennessee

Texas

Virginia

Wﬁshington & Oregon
Wisconsin

Executive Dept.
Foreign Missions
Bible College

Home Missions
Church Training Service
Superannuation Board

Master’s Men
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July 1968
$ 268.55

2,327.54
998.77

531.56

456.94
186.00

190.99

512.80
1,596.00

60.44
232.02
332.07
679.97
419.04
348.16
491.50

72.50

10.00

2,465.70
2,417.97
2,095.17
1,433.21
728.48
360.86
213.46

giving

JULY, 1968
Total July
Yecar to Date 1967

$ 3,114.05 $ 1,974.88

923.05
5,019.07 2,471.51
3,385.15 3,890.43
3,625.87 2,213.02
1,569.08 1,534.75
160.50 173.66
4,722.33 4,513.85
477.05 268.50
652.21 664.30
1,039.24 250.00
99.39 233.26
1,464.42 1,852.92
13,154.51 12,100.25
74.00 81.00
424.38 230.50
1,326.14 1,247.37
2,001.72 2,183.33
10,908.03 10,014.69
2,397.48 3,473.68
1,024.57 1,485.96
4,066.64 3,890.98
547.87 267.07
80.00 267.07
17,822.87 11,416.49
14,931.32 16,399.64
12,858.28 11,907.68
8,980.48 9,100.21
4,579.16 5,628.92
2,247.94 1,689.13

1,282.70

Designated

$

923.05

991.45

237.40
696.73
481.91
530.89
303.48
110.09

by
Mark
Vandivort

I am presently facing the
draft. How can I be sure that
me time spent in the military
service will be worthwhile?

BE PREPARED! Please do
not enter the service without
first surrendering yourself to
the Christian Service of Jesus
Christ. He needs you as His

S soldier and He wants to be
your C.O. You may have a brave, coura-
geous lieutenant who will lead you into
battle. Jesus Christ will go with you far-
ther than that—He will go with you
through experiences that no man can
describe—death, judgment of God, and
eternity. Do you know Jesus Christ as
Saviour and Friend? I trust that you will
tamiliarize yourself with His gospel ar-
mor, the Bible. You will need it.

&8

A young soldier crouched behind a log
in Viet Nam where he told his best
friend how to be saved while the log re-
ceived 40 enemy bullets. The enemy
thought they were dead—both boys were
Ieft doubly “alive in Christ.”

Could you have led a soul to Christ
under such conditions? You can if you
are prepared. While writing this I learned
that a local boy has been killed in battle.
Two weeks previous to his death his
mother received the glorious news that
he had been saved. Some GI probably
helped him find his way to Jesus in the
nick of time—in answer to a mother’s
prayer.

A few days ago I talked with a tall,
broad shouldered Marine who told me
how he had been influenced by a boy in
his outfit who carried his Bible on every
maneuver.

As you face induction into military
service, you have the unique opportunity
of being a witness for Jesus Christ in
places where our home and foreign mis-
sionaries are not represented. Seek to
win some of your buddies to Christ be-
fore you are inducted. Know how to
share the plan of salvation from your
New Testament. Memorize several key
scripture verses. You can obfain excel-
lent Bible study and soulwinning aids by
writing to The Navigators, Colorado
Springs, Colorado 80910.
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E=MC*
WONT DO IT

A PROVEN
PLAN
FOR GROWTH

by h. d. harrison

12

Divine laws are immutable. God does not go about arbitrarily violat-
ing laws He has set in operation. He has ordained that living things grow
according to definite patterns. The Sunday school as a part of the church
is a living organism. The basic unit of all living things is the cell. Growth
comes as the result of cell division and other related factors which bring
about change. Change is the chief characteristic of growth.

This change is not change just for the sake of change. In order for
change to be productive a number of other factors enter in.

1. It must be planned
2. Its objectives must be clear
3. It must be supported
4. It must be initiated and implemented
5. Results must be evaluated
Let us think about some needed changes in our Sunday schools.
1. We need more pupils
2. We need trained leaders
3. We need more space
4, We need greater dedication
5. We need a graded school

These changes can be brought about in the Sunday school in an order-
Iy manner by proper planning and application of these basic principles of
growth,

SUNDAY SCHOOL ENROLLMENT INCREASES IN PROPORTION TO
WORKERS AT THE RATIO OF 10 TO 1

Experience and observation teach us that most Sunday schools have
ten times as many students as teachers.

It is possible to exceed this ratio for a short period but when the
average attendance is checked over the period of a year there will be
few exceptions to this rule.

This does not indicate that every class in the Sunday school will have
ten pupils each in them. It refers to the average of all the classes.

Every Sunday school has at least one large class. It will be generally
noted that this class will have a strong personality as the teacher. It is
dangerous to build on the personality of a few because if these personali-
ties leave the church or community the class will diminish.

Multiply by Dividing

The Sunday school which further reduces the ten to one ratio can
experience even more growth providing it applies the other principles of
growth. Growth comes by creating new units, This will necessitate divid-
ing existing classes in order to create them.

Leadership Training

New classes demand trained teachers for them. This points up the
need for continuous leadership training classes to be conducted by the
pastor or other qualified person. The order should be to frain the leaders
first then enlist the new students.

Size of Classes

Ideal size for Beginner classes is five. Six to eight Primaries are about
all one teacher can adequately teach. Nine is a good number of Juniors
and Intermediates. Twelve to fourteen for Young People and fifteen to
twenty-five for Adults will give opportunity for involvement and partici-
pation.

THE BUILDING WILL SET THE PATTERN FOR GROWTH

This principle indicates that the Sunday school will take the shape of
the building. A Sunday school which has twelve teaching centers will
have great difficulty in maintaining an average attendance in excess of
120.

Growth demands new teaching centers which means additional space
with classroom facilities.

There is definite and emphatic correlation between the square footage,
available space and the growth of a Sunday school.

(Continued on Page 18)
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Missions Outreach in Alabama

DECATUR, ALABAMA—The Pet Dairy
Products Company permitted the E. B.
Ledlows, Alabama missionaries, to use
their hospitality room for services. Rent
free, the room is equipped appropriately
for services with the exception of a piano.
It seats from 125 to 150. The building
is ideally located and easy to find. It is on
the main street through town which is
Highway 31 going north and south. Serv-
ices were begun August 4. The Ledlows’
home address is 1303 15th Avenue, S.E.,
Decatur, Alabama 35601. Gifts for the
Ledlows should be sent to Alabama State
Home Missions Board, 1509 East Main
Street, Dothan, Alabama, or National
Home Missions Board in Nashville. Ear-
mark your gift to the E. B. Ledlow ac-
count.

Association 100 Years Old

WaALDRON, ARK.—The Arkansas District
Association held its 100th annual ses-
sion last month at Freedom Free Will
Baptist Church here. Rev. Ben Black, a
member of the association since 1909,
gave a history of the association. A tent
revival, sponsored by the association’s
missions board, preceded the annual ses-
sion,

The Sherwood Lees (l.)
and Lonnie Sparkses
are shown enroute to
France. The .Joe Haas
family joined these mis-
sionary families several
weeks ago in language
study in Lauzanne,
Switzerland.

The auditorium of First Free Will Baptist Church of Petaluma, California seats 300.

California Church Dedicated

PETALUMA, CALIF.—With a beginning of
20 members in June, 1956, First Free
Will Baptist Church has grown to a
membership of 150 and has complete
church facilities. Church plant includes
10 classrooms, Sunday school office,
church library, kitchen, social hall, a
sanctuary that seats 300, conference
room, nursery, and pastor’s study. The
parsonage was completed in October,
1966. Pastor Carl Young and his con-
gregation dedicated their church in a
recent service during which Rev. Doice
McAllister, Chairman of California Mis-
sions Board, delivered the dedicatory
message.

Texas Layman Awarded

BryaN, TExas—Clyde Goen, 75, was rec-
ognized for his outstanding contributions
to his church and denominational work
at the annual Laymen’s Breakfast in
Oklahoma City, Oklahoma. A member
of the Central Texas District Home Mis-
sions Board for nine years, Mr. Goen is
recognized by his church as a dedicated
Christian layman. He has given several
thousand dollars to various phases of
Free Will Baptist work and at one time
recently gave $10,000 to Free Will Bap-
tist Bible College. The college named its
new dormitory for men Goen Hall in
his honor.

Former Students Join Faculty
NasHVILLE, TENN.—Two Bible College

VBS members at Boone-
ville join the parade in an-
nouncing their VBS.

graduates returned to the school this fall
as members of the College faculty. Rev.
Milton Crowson, from Tupelo, Missis-
sippi, is instructing in the fields of Bible
and English. Rev. Dwight Riggs, from
Hazel Park, Michigan, is professor of
Christian Education.

Evangelist Announces Schedule

Evangelist Van Dale
Hudson announces
hat his 1969 revival
chedule is complete
with some 40 meet-
ings in Illinois, Vir-
ginia, North Carolina,
- South Carolina, Ari-
zona, Tennessee, Ala-
bama, Mississippi,
Florida, Georgia, and

AMORY, Miss.

ceived. His address is: 102 Tub Road,
Amory, Mississippi 38821.

Turner Enters Evangelism

ManninGg, S. C.—Having recently re-
signed his pastorate, Rev. 1. Bennie
Turner has entered the field of fulltime
evangelism, Pastors may direct their cor-
respondence to: 25 North Barfield Street,
Manning, South Carolina 29102.

Miss Brenda Sanders and
Charles Sartor were presented
awards by their school’s Hon-
ors and Awards Committee.







religious news

PROTESTANT UNITY VOTE

LOS ANGELES (EP)—The nine de-
nominations of the Consultation on
Church Union will probably vote by
1975 on whether they want to be part
of a united American Protestant church
of 25 million members, predicted Dr,
William J. Jarman of New York, chief
representative of the Christian Churches
(Disciples of Christ).

Despite the increasing ecumenical ac-
tivity at the grass roots, Dr. Jarman said
he believes union will come from the
top down.

“I think we are going to unite first at
the top, and not try to unite regional
and local levels for some time,” he said.

The largest Protestant groups not par-
ticipating in COCU are the Lutherans,
encompassing about nine million mem-
bers, and the Baptists, who number about
25 million but are divided into many
denominations, the largest being the 11-
million-member Southern Baptist Con-
vention.

FUNDS FOR BIAFRA FOOD
SPRINGFIELD, Mo. (EP)-——Hundreds
of thousands of people will perish from
starvation in secessionist Biafra engaged
in civil war with Nigeria unless action
is taken immediately to help, reported
the Assemblies of God whose mission-
aries in West Africa have reportedly sent
General Superintendent Thomas F. Zim-
merman a “horrifying and most urgent
appeal.”

The report states that “eight million
Ibo people have been driven into an
ever-decreasing and more restricted area
of their homeland. Accounts of starva-
tion, malnutrition, sickness, and urgent
needs of relief of all kinds cannot but
speak to our hearts.”

The Pentecostal Evangel stated that
the International Red Cross has estimated
that of six million refugees in that area
some 600,000 are on the verge of dying
of starvation. The present death rate is
allegedly 3,000 a day and is accelerating
quite rapidly.”

Offerings designated “Biafra Emer-
gency Relief” were called for, to be
channeled through the World Relief
Commission of the National Association
of Evangelicals.

C.LA. WOO MISSIONARIES
WASHINGTON, D.C. (EP)—The Cen-
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tral Intelligence Agency for many years
has made systematic use of some Ameri-
can missionaries, according to the Chi-
cago Daily News.

One agent for the C.I.A., wanting in-
formation of politics in Zambia, re-
portedly offered an American Christian
missionary there $250 per month for
regular reports to the C.I.A. on the racial
situation and prospects for violence there.

When the missionary refused, the agent
returned and allegedly renewed the offer,
stating: “If you need anything through
the diplomatic pouch—a case of scotch
or anything—we’ll be glad to get it for
you.”

The question of C.I.A.-missionary re-
lationships has become the subject of an
unpublicized debate within some church
communities. One school of thought de-
clares that American missionaries can-
not and should not cut themselves off
from the government when they go
abroad and as loyal U.S. citizens should
cooperate with the C.ILA. The other
opinion is that missionaries should shun
the C.ILA. because it might jeopardize
their rapport with the people they serve.

In many countries, the C.I.A. is re-
sented as a symbol of “American im-
perialism.” Even a few cases of collabora-
tion with the C.J.A., in the opinion of
one mission leader, could damage the
work of all American missionaries.

BLACKS: JOY IN WORSHIP

LOS ANGELES (EP)—Progressive
churchmen who want to infuse joy, cele-
bration and spontaneity into Sunday
church worship have only to look around
the corner to see how it works, so said
the Rev. Henry H. Mitchell, pastor of
Calvary Baptist Church in Santa Monica.

“The black church is a gold mine for
fresh ideas for the white church,” he said.
“If the white church would study, liter-
ally study, the black church, its freedom
and warmth,” Mr. Mitchell said, “they
would come up with something more
spontaneous, free and open. They would
stop being afraid of emotion.”

Pastor Mitchell said the Negro has
felt the need of a place to go to vent his
emotions through the years of less-than-
full dignity, “but so does everyone have
a need today to release inhibitions.”

GOING

continued

NSSA must enlarge its image. It must
view itself as the evangelical arm of
Christian education, not limited just to
the Sunday school as an institution.

Having done this, I believe the NSSA
must then become a sort of “communi-
cations center” for evangelical Christian
education, It can fulfill this communica-
tions role in two ways. First, it can com-
municate what is going on in the world,
in general education, in society, and in
the church at large to its own member-
ship. It can enthuse and inspire and in-
form and help individual Christian edu-
cation and Sunday school workers.

Second, the NSSA can communicate
to the world in general what is going on
in evangelical Christian education. There
are many plans in the works right now to
see that the NSSA takes a place of na-
tional leadership, gains a national hear-
ing, and builds the image of the Christian
education movement.

Buchanan: This is one of my great
visions for the NSSA. I believe that
someone must tell the world that Sun-
day schools are doing a job. Someone
must present the plus side of the ledger.
I believe the NSSA is in a unique posi-
tion to do this.

I also believe the NSSA has an “in-
novator” role to play. It is the responsi-
bility of a national organization to come
up with ideas and suggestions for the
problems and challenges that face us in
Christian education. For example, some-
one must lead the way in library and
audio-visual services, such as the devel-
opment of overhead transparencies for
the Sunday school.

Widman: Exactly how does the NSSA
propose to fulfill these roles as communi-
cator and innovator? What specific serv-
ices does it now offer, and how can local
Sunday school and Christian education
leaders benefit from these services?

Buchanan: Some of the least-known of
our services have the greatest potential
for shaping the future of Christian edu-
cation, The work carried on through the
various commissions of the NSSA is par-
ticularly significant. These commissions
bring together the top leaders in the
various flelds of Christian education:
youth leaders, denominational Sunday
school leaders, publishers, local Sunday
school association chairmen, camp direc-
tors, curriculum writers and editors, pro-
fessors of Christian education, and
directors of Christian education in local
churches. Each of these groups has its
own organization related to the NSSA.
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