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STEWARDSHIP (from page 3)

The steward recognizes God's ownership of all
things. (See | Chronicles 29:11; Psaim 50:10; Haggai
2:8; James 1:17.)

The steward recognizes he
ancther { Corinthians 6:19k,20).

The steward recognizes a trust has been committed
to him (I Timothy 6:20),

A steward recognizes he is 1o produce for his master
{(Luke 19:13; Matthew 25:16,17).

A steward recognizes he is to be faithfui (I Corin-
thians 4:2).

A steward recognizes a day of accountability is
coming (Luke 12:42,43).

is the property of

FROGRAM OF STEWARDSHIP ERDUCATION
Good stewardship doesn't just happen. It resulis
from a combination of certain forces. Certain pro-
cedural steps are essential for the implementation of a
planned program of action.

Objectives of the Program

People-centered: Stewardship has to do with
“people’ not budgets, buildings or shrewd promotional
schemes. Genuine stewardship is not so much a
proegram as it is a relationship.

Bible-based: Stewardship stems from interpreting
and understanding the Scriptures concerning Christian
obligations.

Church-focused: The stewardship program must
take into account that the church is God's instrument
for world evangelism. The church is a channel through
which we extend our witness to fulfill Christ’s mission.

Pastor-directed: Leadership by the pastor is the key
to success. The interest and enthusiasm of the pastor
sets the pace for the congregation. The vision of the
peopie will not exceed that of the leader.

Family-oriented: While stewardship must be taught
at every ievel in the church, it must also involve every
home. Unless that which is taught in the church is sup-
ported and practiced in the home, very liitle is ac-
complished. The home and church are partners in
developing mature stewardship atfitudes.

Spirit-motivated: Fieshiy schemes to manipulate the
emotions are futile. Genuine and lasting results stem
from personal dedication and the leadership of the
Spirit.

Areas of Development

Developing Personal Giving: Help believers plan
their personal spending and teach them to exercise
economy in their standard of living. Teach that
responsibilities of stewardship begin at home. Motivate
properly.

Developing Church Giving: Institute a central
treasury. Build a worthy budget. Survey the potentials
and plan accordingly. Emphasize the tithe.

Developing Estate Giving: Provide counsel and
guidance for Christians to make their wilis and to dis-
pose of their estates at the time of death. This is a vast
untouched resource within our church.

Developing Denominational Giving:
direct giving, Initiate cooperative giving.

Encourage

Types of Programs

Visitation: Visit every member of the church in the
home to personally present the church’s program,
goais and budget. This cultivates family involvement
through an every-member canvas,

Mail: Primary emphasis is placed on distributing
maieriais through the mail. Letters and promotional
materials along with commitment cards are sent with
an explanation of the church's budget or the particular
appeal.

Sunday worship service: After letters have been sent
{0 the members concerning the church program,
budget, etc., plan a special dedication day when the
congregation makes their commitments. A foillow-up
visit of those members not attending takes place on
Sunday afternoon or during the week.

Special bangquet service; After a special church
dinner commitments are received.

Stewardship is not a temporary shot-in<the-arm
campaign but an ongoing program. [t requires careful,
long-range planning with specific intermediary goals.
There must be a constant emphasis throughout the
year. People must be continually reminded of their
obligations. Without a perennial plan stewardship
concern wiil gradually wane.

PROMOTION OF STEWARDSHIP EDUCATION

The most carefully laid plans are of little value
without adequate promotion. Methods of promotion
may vary, but the following suggestions can be used.

1. Hold a "‘Schoot of Stewardship' or a ““Steward-
ship Conference.” This can be for one week or one
night during several successive weeks. Study courses
and fiims can be used to inform and inspire peopis to
accept their responsibility.

2. Preach and teach stewardship from the pulpit.
Preach a series of messages or teach a series of
lessons in Sunday school.

3. Use tracts, pamphlets and recommend books for
reading. Include stewardship ieafiets or literature in the
Sunday bulletin or midweek mailings.

4, Prepare displays on stewardship for the church
bulletin board.

5. Encourage various organizations of the church to
build programs around stewardship themes during the
year,

6. Secure audiovisual aids to use several times
during the year. Stewardship skits can be given on
Wednesday or Sunday evenings.

{Continued on page 25)
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PART VIl
BY
LEROY FORLINES

As was pointed out in the last arti-
cle, there are no moral accidents.
Things do not just happen without
motivating influences. Whenever a
person who has been faithful in
church falis into sin, there is some
significant problem. Among the
problems are depression, the feel-
ing of being inadequate to cope with
life, and similar problems.

Why do these problems influence
many to get involved in sin? Pro-
longed unhappiness is dangerous. i
puts a person under pressure. The
pain, agony and frustration of being
unable to find satisfactory solutions
forms the seedbed of doubt.

In its worst form doubt may arise
concerning the very foundations,
such as God, the Bible and Jesus
Christ. The person experiencing
deep difficulty wonders why God
allowed it to happen, or why God
does not immediately remove the
problems.

Then he feels guilty for having
such guestions in his mind. He tries
to suppress the guestions rather
than face them. He is afraid to talk
to anybody about his questions. He
is afraid that he may receive an out-
right rebuke.

_1f he is not afraid of being
rebuked, he is afraid he would not
be understood or could not find help
with his questions. This causes him
to feel that an important part of his
experience is a world intoc which he
cannot invite anyone. Such isolation
is very damaging.

thers instead of having doubts
about ihe Christian system doubt
their own ability to be a good
Christian. it seems to them the
Christian life makes demands they
are incapable of living up to. In spite
of their most sincere efforts, they
feel like they are failing. They
become gripped with a feeling of
despair. The thought begins to enter
their minds: “*What is the use trying?
| cannot do it anyway.” They
become overwhelmed by a feeling
of failure or self-rejection.

To aveoid repeating a list of dif-
ferent words, 1 will use the word,
“depression,” not only to refer to
depression but aiso other negative
emotional states. Depression is

SIN CHALLENGES
THE
CHURCH

painful. If calls for an answer. If a
person does not get help in finding
the answer through a proper under-
standing of biblical truth and experi-
ence, there is a strong likelihood
that he will look for it in some other
way.

Among the wrong ways people
use to find relief are alcohol, illegal
drugs, sexual immorality, and suc-
cess by worldly standards. These
may offer temporary relief, but as
one person said with agony in his
voice, "It is only temporary.”” Tem-
porarily, they ease the pain; but
when it comes back, it is worse and
usually adds several other
problems.

Some people blame others for
their problems, The blame may
reach out to the pastor, an employer
or a business partner. More fre-
quently the blame occurs within the
family. When a froubled person con-
siders the unremedied fault of some-
one else in the family, he becomes
deeply frustrated. Their relationship
is very strained. Tragic conse-
quences deveiop out of such ¢ir-
cumstances.

Our first concern with depression
is to help prevent it, or deaj with it
before it leads to tragedy. Many
people give obvious evidence of
being depressed. Others are not so
easily detected. Many deeply dis-
turbed people show nc outward
evidence of their disturbance to
those who have only casual
acquaintance with them. They fre-
guently appear to be the life of the
party.

The first thing we can do to heip
peocple is cultivate an atmosphere of
concern. Make people feel that we
will not take their concerns lightly.
We must never rebuke a person for
being deeply concerned about a

matter. We may iactfully show
people that they may have some of
their problems exaggerated, but we
must never rebuke them or refer to
their problems as stupid or silly.

To have a feeling of concern
toward people’s problems is
biblicai. Paui said, '"Bear ye one
another's burdens, and so fuifii the
taw of Christ"’ (Galatians 6:2). If we
show concern about people’s prob-
iems, through experience we will
learn something about how to heip
them.

However, we do not have to wait
until we learn how to help before we
can be of some help. The simple
fact that we care will go a long way
toward helping.

Try as we may, we will not be able
to get all of the people in the church
t0 avoid depression, especially on a
temporary basis. It is not necessary
for depression to lead to tragedy.

We must heip people develop a
value system that will withstand any
kind of pressure. We must convince
them that regardless of what
happens they will be better off if
they refuse to violate their Christian
convictions.

We need to build high and thick
walls of protection around our con-
victions. To do so we need to make
serious value judgments concerning
the negative consequences
resulting if convictions are violated
and the positive value resulting if
convictions are not viclated.

Value judgments must be a fre-
quent subject of thought and medi-
tation. All that has been mentioned
must be accompanied by prayer and
dependence upon the Holy Spirit
{Matthew 26:41; Galatians 5:17,
Philippians 4:13).

The next article will deal with
helping those who have already
fallenintosin. &





















