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By Biil Davidson

xcitement! Charisma! Enter-
tainment! PTL and the 700
Club.

When the new charismatic move-
ment began to flourish in the early
1960’s, it was possible for evangel-
icals to close their eyes and hope it
would disappear. However, with the
coming of ‘‘Praise the Lord,”
“People that Love"” and “the 700
Club," it was no longer possible for
traditionalists to hide their heads in
the sand.

PTL and the 700 Ciuk have had
significant influence on churches of
almost aill American denominations
and, in spite of rumblings of financial

PTL AND 700 CLUB

From Overalls
to Tuxedos

doom, there seems to be no slack-
ing of interest and support. Even if
both programs were to ieave the air,
their influence already has been es-
tablished.

Though baoth organizations differ
from the writer's own position, the
article is not meant to be an e><poser .
it is rather a thought piece. The
reader wiil be left with the responsi-
bility of drawing his own conclu-
sions.

[F YOU CAN'T SAY SOMETHING
NICE . ..

It has to be admiited that PTL and
the 700 Club have had positive re-
sults. Hundreds of people profess to
have accepted the Lord Jesus
through the ministry of these organi-
zations. It becomes difficult to lightly
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dismiss them because their mode of
worship differs from our own.

Ministry to Shut-ins and Shut-outs

There is no question but that Free
Will Baptists have had little vision as
to the potential of radio and tele-
vision in the spreading of the gospel
10 the uttermost parts of the world.
Our ouireach has been tragically
timited. This has been especially
true of shut-ins—that huge segment
of society that finds itself cut off
from most of the conveniences, op-
portunities and freedoms that the
majority of us take for granted. For
many of these shut-ins, the media
offerings of PTL and the 700 Club
have been a welcome relief from the
message of despair and hopeless-
ness spewed out day after day on
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interesting observation. "PTL ex-
pects too much toc scon of the new
Christian.”

In the literature of both organiza-
tions, there are numerous examples
of individuals who began to take
leadership positions and exercise
the gift of prophecy almost immedi-
ately after salvation. Baptism in the
Holy Spirit becomes a substitute for
the gradual process of sanctifica-
tion that Free Will Baptists have tra-
ditionally taught as scripturat.

From Minor to Major.—In the lit-
erature of the two movements, it be-
comes clear that the organizations
began as ministries of evangelism
and then dramatically changed to an
emphasis on the work of the Holy
Spirit and physical healing. The is-
sue here is not the validity of the
gifts but the emphasis placed on
them.

Speaking in tongues is presented
as the key to powerful prayer, and
physical healing becomes a part of
the atonement. Huge amounts of
#ime and emphasis are given {o gifts
that the New Testament refers to
only briefly,

In ali of the literature of the two
networks the results of meetings
and broadcasts are measured by
the number of healings and bap-
tisms in the Spirit. Although conver-
sions are mentioned, it seems that
the other two elements hold center
stage.

When such an emphasis devel-
ops, the non-charismatic Christian is
looked upon as inferior, sanctifica-
tion is made an instantaneous event

and little time is given to the task of
gradual Christian growth. Bible con-
tent takes a backseat to personal
experience. Finally, healing be-
comes God's respensibility to man.
The balance between faith and med-
ical treatment is lost and healing be-
comes ancther measure of the
Christian's faith.

Are ithe television programs sim-
ply entertainment or are they a part
of God's great commissicn? Can
God work through a para-church
organization? Is it possible to over-
emphasize the ministry of the Holy
Spirit in contemporary Christianity?
Can | share my tithe with groups
other than the loca! church?

“Christian broadcasting has become

an alternative to the local church

for large numbers of Christians.”

God’s People Go First Class.—
Both PTL and the 700 Club present a
life styie that is contrary to Free Will
Baptist tradition. Although we have
often gone overboard in keeping our
pastors humble by iimiting their liv-
ing allowance, we have sought to
express a conservative life style that
would recognize God's goodness
but would fail short of extravagance
and waste. if we have failed in this, it
is probably in the amount of money
we spend on our church buildings.

Though their literature seems to
indicate that large offices, expen-
sive furnishings and the traditional
Cadillac are a testimony to the world
of God's blessings and of His stamp
of approval on the ministry, there is
always the nagging thought that
they might rather be testimony to
the sacrifices made by thousands of
Christians who thought they were
giving to spread the gospel to the
uttermost parts of the world.

Much of the money given 1o the
organizations is used in ministry, but
at the same time, those who iead
the movements live a life style far
above that of the typicat Christian
who supports them.

THE FINAL ANALYSIS
The evaiuation has been iargely
negative. Jealousy? Sour grapes?
Spiritual pride? We pray not.

A number of conclusions seem to
be evident. in the first place, the pro-
grams and the literature seem to
overstress the work of the Holy
Spirit. Whiie it is recognized that the
local church is guilty at the other
extreme—ignoring the work of the
Spirit—there remains the fear that
the scriptures have been replaced
with an “‘inner voice' that quite
often ieads apart from the witness of
the Word.

The particuiar expression of the
gift of prophecy as exercised by PTL
and the 700 Club smacks of contin-
ued revelation. While evangelicais
would agree that the Holy Spirit
leads into truth, they also would ar-
gue that He leads on the basis of the
written Word.

Malachi instructed that the tithes
be brought into the storehouse (See
Malachi 3:10). While the New Testa-
ment is not quite as clear as to the
treasury for our tithe, the denomina-
tion traditionally has determined
that the directive applies to the iocal
church.

There is no guestion but what
Christian broadcasting has drawn
great amounts of money from the
jocal church and its program. The
fascinating thing is that guite often
supporters of PTL and the 700 Club
give at a level that has never been
their practice in the locai church.



There has been no attempt to
condemn the basic theology of
either PTL ‘or the 700 Ciub. The
writer has attempted 1o show how
the two groups differ in methodology
and emphasis from Free Will Baptist
tradition. The over-emphasis on the
work of the Spirit, the Cadillac life
style, the evident dependence on
the charismatic movement, the neg-
tect of a growing process as a part
of sanctification, the divisive ele-
meni always present and the con-
venience of church without respon-
sibility and discipline all seem for-
eign to our tradition.

In the final analysis, the excite-
ment, enthusiasm and growing audi-
ences of the movement give the
most evident condemnation of the
failure of the traditional church.

While PTL and the 700 Club are
so different from Free Will Baptist
tradition that our support would
seem unwise, their impact on late
20th Century Christianity forces us
to take a new look at gurselves.

We need to search our hearts and
identify our own failures—failures
that, in part, have made PTL and the
700 Club successful,

ABGUT THE WRITER: Biil Davidson is direc-
tor of graduate admissions at Columbia Grad-
vate Schooi, Columbia, South Carolina. He s
a frequent contributor to CONTACT, &
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Light on Life’s
Questions . ..

QUESTION: Whyare Free
Will Baptist churches so
smail, and why do the
preachers change chur-
ches so often?

By Wade Jernigan

ANSWER: The average attendance in Free
Will Baptist congregations nationwide is 95,
That figure of course is high for some states
and low for others. If the 95 figure is correct,
then Free Will Baptist churches are substan-
tially iarger than the average American
Protestant church. This gives no comfort to
those concerned about winning men to
Christ.

The primary cause for small churches is
failure to employ biblical principles such as
those spelled out in Acts. Some justify smali-
ness by pointing to various points of doctrine
as the cause. Feet washing is cited often,
but that ordinance does not cause small
churches. Another denomination that like-
wise believes in feet washing is organizing
one church a day and has been for several
years. Others blame our position on
apostasy. That certainly is not our problem.
The largest church in Fresno, California,
(presently averaging 6,000) preaches the
possibility of apostasy and publishes the
same in its publications. So much for that
argument.

When the principles of growth practiced
by the New Testament church are em-
ployed, numerical increases wil! resuit. Acts
is the New Testament growth text. It is a suf-
ficient guide to church growth.

Preachers change churches often for
numerous reasons. Church planters change
because of the ever present desire to move
on and start another work. Many simply
have not prepared themselves sufficiently to
cope with church probiems. Rather than
deai with issues and settle them, they seek
new pastorates. Greener pastures iure some
into this habit. They hope that each stepis a
promotion. -Free Will Baptist pastor-at-large
John H. West states that preachers move
most often because “‘they run out of soap.”
Unwiliing to study more thoroughly, some
pastors move the sermonic file on to the
next whistie-stop.

Readers may address their questions to Mr. Jernigan at P.O. Box 1088, Nashville, Ten-
nessee 37202. Please limit each question to cne specific topic. There will be no personal
correspondence regarding those questions which are nof used in the magazine. The
column will not necessarily be considered the official voice of the denomination relative to

the problems invalved.
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- unusual,

Briefcase

JACK WILLIAMS

Hazel Morris of Princeton, lllinois,
wrote a letter {0 the editor of a de-
nominational publication this
summer. Haze! had spotted a prob-
tem and wanted somebody to listen.

“So much emphasis has been
given to the subject of women’s
rights in the church,” wrote Hazel,
“that nobody seems {0 notice that
the men are missing.”’

She's correct, regrettably.

Now someone is sure 1o chirp,
“What do you mean the men are
missing? They never went in the first

~‘place.” While it's true that some

men never did go to church, more of
them did than do now. The question
is why?

" Your church may be one of those
big-shouldered  groups
that’s swamped with men. That kind
does exist, but they're as rare as
Bibles in Russia.

Most churches take silent in-
ventory, grimace at what they find
and tighten the cinch as they con-
template the 80’'s. They're facing
what coutd well be the most difficuit
decade of this century with women
and children congested in places
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where men should be, The billowing
1980's lap at our church doors, and
we're sailing with a crippled crew,

" SCUFF MARKS AND
PICKUP TRUCKS

There’'s not a pastor in the
country who wouldn't swap a bevy
of those honey and lace baby
showers at the church for a work
session with a haif-dozen men. The
pasior needs help, the kind of help
that women and children can’t give.
He needs the stability that only
comes from three or four more pews
stacked shoulder to shoulder with
men.

This male depletion problem fuels
itself and feeds on its own fears.
Some men won't go to church
simply and plainly because other
men aren't there. They know the
average Sunday worship service
sounds like a caucus for the league
of women voters.

To make matters worse, because
so many men absent themselves
from public worship, some who do
show up tend to be invisible. They
keep low-profiles, grab the corner-
seats and display alt the enthusiasm
of back-row statues. They know
they're invading a femaie-dominated
organization, and they almost apolo-
gize for being in church.

These fellows act more subdued
than is healthy for men. They
whisper when they should speak
right out. They tiptoe when they
shouid stomp. And the women don’t
jike it anymore than the men do!
Men should not take their cue on

- how to act in church from women.

Funny thing is, women aren’t
hesitant to attend meetings where
they are outnumbered by men. But
the reverse is not true. The fragile
male ego can’t tolerate being identi-
fied with skirts and high-heeled
shoes.

On the other hand, the Church
doesn’t need a male image any
more than it needs a female image.
The Church needs God's image.
And God wants men as welt as
women.

Men already in churches should
project manliness. We could stand a
few camel hair and leather boot
members. Whiie churchmen don’t
have to be ruffians or social toads,
even that would be a weicome
change from perfumed and coif-
fured dandies who out-primp their
wives and scare away normal men.

The average church roli needs
more truckers, more ofl field rough-
necks, more cotton farmers, more
coal miners, more hoot-owl shift
workers and any other type occupa-
tion that says '‘men worship here’'!
Our church fioors need some scuff
marks made by some 240 pounders
wearing cowboy boots. We need
more pickup trucks in the parking
lot. Our choirs need more baritones
and bases. . - IR

" MALE MISSION FIELD  ~

Fact is, the Church must have
men or vital positions witl go untilled
or be inadequately filied. The Church
moves forward best on the
shouiders of God's men. It was not
happenchance that God invariably
chose men to lead Old Testament
lsrael and the New Testament



Church. To be sure, you can cite an
occasional Priscitlla, a daring
Deborah and a shrewd Lydia as ex-
ceptions. But they are just that-—
the exceptions.

Women can lead women, but they
can't lead men-—at least, not for
Jong and not very far. And when they
do lead men, it is either a mistake or
a temporary arrangement. Sorry to
say it just that way, but that's how
things are in fundamental churches.

Thank God for the holy mothers
who pray and teach and sing in our
churches. And the Lord be praised
for the sweet children's hymns.
However, be it known that no matter
how weil women have things going
in the Church, they get better when
men of God march to the front.

We must have more men to teach
our boys in Sunday schools. Men to
sing in our church choirs. Men to
shoulder the hurts of our families.
Men to pray for the pastor. Men to
greet visitors at the door. Men 10 dig
away the rubble created by their
own disinterest.

When women outnumber men in
our churches by a two to one mar-
gin, we have a new mission field. It's
a.mission field that wears denim and
leather and is hooked on pro foot-
ball. And if we don't win those arm-
chair quarterbacks soon, the
Church is doomed to smeil like a

Mary Kay cosmetic convention.

~ Whereas we don’t intend to deny
women and youth new-found, free
expression of their gifts in the
Church, neither can we toss out the
God-ordained role of men, When we
do that, the Church spends more
time fretting with decor and identity
crises than confronting a hostile
world with the claims of God.

~ When things go bad in the
Church, it's usually because the
men have gone bad first. But when
things go well in the Church, you
can usually depend on it that the
.men are in their places.

God said it a long time ago when
His work in an ancient nation had
bottomed out: ‘i sought for a man to
stand in the gap and make up the
hedge....” 4

THE AMEN

By David A. Joslin

Many religious phrases have
been coined over the years and are
handed down from one generation
to the next. These phrases are often
repeated without one's being con-
scious of their origin. More than
likety, the Arkansas State Associa-
tion did not originate the phrase,
“The Amen Corner’” but research
does indicate that they did endorse
and perpetuate its usage.

The 1903 State Assoclation pub-
lished a Church Covenant in which
such an action was endorsed. In
many instances, the early covenant
is worded simiiariy to the present
day covenant that is used in our
churches, Section five of the early
covenant is worth noting:

“We will nct injure our influence in the
house of the Lorg by occupying seats
with the ungodly and sinners, but will
QCCupy seats near the pulpit, and use
the natural powers which God has
given us to Praise His Holy Name.” {1
Corinthians 5:17)

Upon first glance, this paragraph
seems quite out of place in a church
covenant, but one must remember
the surroundings out of which such
a statement wouid arise. Our early
churches were country churches
and when the preacher came for his
monthly appointment, the church
usually became the focal point in
the community. Both saint and
sinner went to the house of God on
such an occasion,

Those who were Christians
assembied closer to the center of
action while the others occupied the
outer seats and those in the back of
the room. Not oniy this, but even
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others refused to come into the
house of God. These usually were
“ungodly and sinners’ referred to
above. Standing outside, the uncon-
cerned would ''visit, swap horses,
spit and whittie, and carry on in a
very unmannerly way."

Therefore, to the early church
fathers it seemed only appropriate
for their converts to give evidence of
saivation by showing publicly their
stand for Christ and the Church by
not associating with such as those
mentioned above in the Lord's
house.

Most of us would not approve of
such a wording in our present day
covenant; But, more than likely, we
would agree in principie with the ac-
tions of our forefathers.

ABCUT THE WRITER: David Joslin is promo-
tional secretary of the Arkansas State Associ-
atior of Free Will Baptisis. A

History Corner
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technigues to the study of behavior.
The goats of psychology involve ob-
serving, describing, explaining, pre-
dicting and controlling behavior,
Psychology can also be considered
as an art because it involves the
skillful application of knowiedge
gained through study to the individ-
ual problems of people.

Many Christians, especialiy pas-
tors, would like to be skillful in the
art of counseling as it appiies to
helping others solve their problems.
There is a need, however, for the
Christian worker to have a founda-
tion that includes an understanding
of the science as well as the art.

istorically, psychology has its

roots in philosophy. It was not
until the late 19th century that it be-
came a separate experimental sci-
ence. The first formal experimental
laboratory was founded one hundred
years ago in 1879 by Wundt in Ger-
many.

Today the fieid has expanded to
include a number of specialized
branches. For example, there are
experimental  psychologists  who
study child development, group pro-
cesses or animals, clinical psychol-
ogists who test or counsel people
with problems, physiological psy-
choiogists who perform neurosur-
gery and relate behavior to body
functioning, and social psycholo-
gists who study individual behavior
and motives in response 1o social
differences.

For many years psychologists ig-
nored or were critical of religion.
One well known example of this was
Sigmund Freud. He began the psy-
choanalytic approach to the study of
personality and personality dis-
orders. Freud held that religious
doctrines were all illusions and that
refigion was a group neurosis. He
and others hoped that as man be-
came more educated he would no
fonger see the need to depend upon
religion,

Other psychologists described
religion as a crutch for emotionally
unstable people who could not face
their problems alone. We must ac-
knowledge that emotionally  un-
stable people do use a form of Chris-
tianity as a crutch. Still other p8y-
chologists ignored religion consider-
ing it beyond the scope of psycho-

logical study. As a result Christians
reacted very negatively toward the
entire field of psychology.

T hrough the efforts of Anton Boi-
sen the field of pastoral psychol-
ogy began to develop in 1925. He
was a minister who was hospitalized
as a mental patient. When he was
released from the hospitai he saw
the need to establish a summer
internship program. The program
gave theology students the oppor-
tunity of working with mental pa-
tients.

Pastoral psychology now piays an
important role in preparing men for
the ministry. It examines insights,
findings and methods of psychology
and uses the most relevant and ap-
plicable ones for use in the church,
Secular psychologists have begun
10 recognize the importance of reli-
gion in the life of an individual. Many
books have been written on the inte-
gration of psychology and religion,
Today a growing number of psychoi-
0gists are no fonger hostile toward
Christianity and religion.

A study of psychology can be
beneficial to the Christian, By study-
ing and observing behavior patterns
and how they relate to personality
characteristics Christians can learn
to understand themselves and
others better. We iearn to respond
to those around us by the way they
treat us,

Many people feel they are percep-
tive and able to understand behavior
without formal study. However
much c¢an be learned from studying
the findings of others. Everyone has
problems, Christian and non-Chris-
tian alike. Stress of everyday living
must be dealt with. It can be seen in
children, teens and adults. Some
Christians are unable to handle
stress and maintain stability without
help.

astors and other church leaders

are cailed on for counseling to
help people handie their problems.
Some people turn to a pastor for
counseling because he does not
charge for these services. Training
in the art of counseling is a valuable
and necessary tool for the church.
People are individuals and require
different techniques in the counsel-
ing process. Problems can also be

prevented if church leaders are
aware of meeting the psychologicai
as well as the spiritual needs of the
people.

The church is aware of the fact
that God's Word has the answers to
all of our problems. Many believers
however, cannot make the direct ap-
plication of scripture to their lives, A
perceptive pastor also realizes that
he cannot help everyone who comes
to him for counseling. There are
Christians psychologists availabie in
many cities. They can assist those
who are having a great deal of diffi-
culty in soifving their problems.

Another important area of con-
cem to the Christian is the applica-
tion of learning theories in psychol-
ogy fo Christian education. If Chris-
tian education is to be improved we
must be familiar with the learning
process and how to utilize it to our
advantage in the local church.
Understanding the learner and the
best methods to use are essentials
in teaching God's Word and helping
the pupil 1o apply its truths to every-
day living. The Holy Spirit is not dis-
honored if we use various methods
and apply the known learning pro-
cesses to Christian education.

There are areas of psychaology
that the Christian cannot accept and
utitize, such as, the humanist ap-
proach which exalts man and the
behaviorist approach which treats
man as nothing more than an anij-
mai. If psychology is rejected be-
cause of the extreme positions,
much that is good and usefui in the
mainstream of this science will be
lost.

Psychology is a tool that can be
used by the Christian. Over depend-
ence on it can be as harmful as a
compiete denial of any validity in
seeking to understand ourselves
and others through the study of psSy-
chology. 4

ABOUT THE WRITER: Margaret Hyart is a
member of Memorial Free Wil Baptist
Church, Fresno, California. She chaired the
Christian education department at Caiifornia
Christian College, Fresno, 1968-1974.
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weeks after we eloped, Ran left for
the army. It was World War 1l and
he was shipped overseas after a
brief six-month training period. My
plans were to return to high school,
finish my senior year, then get a
job and save towards the time
when Ron returned and we could
begin a home together. Several
weeks before he left the States,
the doctor confirmed my suspi-
cions—t was going to have a baby:.

That took care of my pians for
schoo! and a job. Instead, | had to
move back in with my mother,
keeping house for her and my
brothers while she worked. When
Ronnie was born, his father was in
a foxhole in France. My mother
sent a wire that reached him days
later, 1t read, "*Mother and baby
boy doing fine. Letter will follow."

“She doesn’t even say whether
it was a boy or a girl!”" was the
new father's frustrated response.
We stiil laugh to think that his
buddy had to take the wire and
point out the word “'boy”’ to him.

Our son was strong and healthy
and we had both hoped for a boy. |
had much to be thankful for,
though it wasn’t easy at 17, having
to be both mother and father and
manager for three and a haif
years.

ith the war over, Ron returned

home. Though he had seen
action on both the European and
South Pacific fronts, he bore no
physical scars. We were stifl
deeply in love and so gratefui for
the chance to be together again.
“Now we can really begin living,"" |
thought.

Post-war work and housing were
at a premium, Ron’s former
employer had to take him back, as
the law for veterans stated, but the
work soon ran out. All we could
find and afford was a tiny two-room
apartment. But, at least we were
together again and a family. Start-
ing housekeeping from scratch
makes you appreciate every item
—even those “‘early attic'’ treas-
ures lcaned by relatives.

After several moves and jobs,
we managed to save enough for a
down payment on a small house.
Ronnie was nine years old now and
it didn't look as if there would be

any more children, though doctors
could find no medical reason o
prevent it. Ron foved his son, yet
there was a rift between them that
surfaced the day he returned home
from the service,

“Ronnie,” i beamed, *‘this is
your Daddy! Give Daddy a big hug
and a kiss!”

“No!™ he shouted, running from
this strange man to grab the pic-
ture | had been telling him was his
Daddy for aver three years. '“This
is my Daddy!"”—and the picture
received another smudge as he
kissed it again. Ron was hurt. |
was exasperated. Neither of us
knew how to cope with the situa-
tion. The barrier remained as the
boy grew. “Wiil they ever come to-
gether?" | wondered,

| took pride in caring for my new
home, yet found time to teach Sun-
day school and take an active part
in other church activities. | was
busy, we were happy. Things were
looking up! Or, s0 | thought.

Who could foresee the problems
that fay ahead? Work siowed and,
though persistent in his job-hunting
efforts, Ron could only find tempo-
rary work, lasting a few weeks at a
time, then, faid off again. Looking
back | have to smile, though it
certainly wasn't funny at the time.
When | made out our income tax,
there were only five lines on which
to list “employers.” So, | just
wrote in ‘'See attached list.”

“Nearly 20 years
had passed since |
first applied for
this job—
temporarily.”

We struggled along this way for
a while, but, with a house payment
and other bills, we kept faliing
behind. Finaily | said, '"What would
you say if | try to find a job, just
temporarily, until your work picks
up again?". Knowing Ron's attitude

towards women working, it didn’t
surprise me to see him shake his
head. Aiso, he knew that ! pre-
ferred staying home too, which
added to his reluctance.

"What kind of a job do you think
you could get? You haven't any
experience, you know." True. | had
no training beyond a commerciat
course in high school, and that un-
finished. And, being shy by nature,
| cringed at the thought of that first
inevitable interview in the business
world.

owever, there just didn’t seem

to be any alternative at the
time. Sc, we taiked over the need
and the possibilities. With‘Ronnie
in schooi ali day, if Ron couid find
an opening on the midnight shift, |
would be able to have the car. One
of us would be there with Ronnie
when he was home and, after all, it
was just going to be a temparary
thing anyway,

8o, when | spotted an ad for
general office help, Ron drove me
out to the small valve manufactur-
ing plant. | swaliowed hard and
walked in. | was introduced to the
General Manager, Mr. Daniel
Royce, and given an application
form.  remember thinking, "'t
looks so empty!”’, even after | had
put down all | honestly couid. Mr.
Royce came back into the office
and quietly looked over my creden-
tiais or lack of them.

“Uh, | see you've never worked
in an office before.”

“No sir,” | replied, "'but { liked
bookkeeping in school and am
anxious to learn and do a good
job.”

-The inferview was ending.
“Well,”" {which had such a tinal
sound to it), “we have had several
applicants already and may get
more today. But, | plan to make up
my mind tomorrow and you may be
hearing from me."

The brush-off. Driving home that
afternoon, neither Ron nor | had
any hope that ! would hear from
themn again. We went back to
searching the ads that evening.

About 10:00 the next morning, !
was doing dishes when the phone

-0
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rang. | had to wipe my hands be-
fore answering, aggravated at the
interruption.

The voice said, "''ve made up
my mind and, frankly, | was im-
pressed by your quiet manner and
attitude. So, I'm going to give you
a chance. The job is yours if you
want it."

it took a few seconds to pene-
trate. | had been chosen? Strug-
gling to hide my amazement, !
said, *‘Oh, thank you (What was
that man's name anyway!), | ap-
preciate this very much. When
shall | start?”

“Would tomorrow be too scon?”’

“No, | think | can make arrange-
ments.” | hung up the phone in a
fog. 1 wonder now if { finished the
dishes before the water got cold.

When Ron returned, discouraged
from another unsuccessful day of
job-hunting, { met him at the door
with the news. We were thankiful
for this answer to prayer, yet knew
we qualified as “'Ye of little faith.”
| did feel a tinge of guilt, however,
knowing the company wanted to
train a giri for a permanent position
and | only intended to work about
three months.

Later, sharing this with a friend,
| remember her saying, "'Once you
start working, there will be no
stopping place.”

“Maybe with you, but not with
me!”’ We had it all planned and |
was miffed thai she dared suggest
such a fhing.

hree months came and went.

Ron and | discussed the situa-
tion many times, The tool and die
industry had picked up some and
he was back to work again, but, it
was far from stable. Besides, | had
been given two raises already and
liked my job. The “right time™ fo
give notice eluded me for nearly
five years.

The money helped, but stress
tock its toll. The well-paying,
responsible job | enjoyed also took
me away from the home | didn’t
want to leave. It cut me off from
activities planned during the day by
the ladies of our church. My
temper shortened, | can't remem-
ber complimenting my son—only

¢criticizing him—and my husband
didn't seem to do anything right
these days.

| know now that this was a blow-
off for my own inner turmoil. There
is a biblicat proverb that says,
“The fathers have eaten sour
grapes and the children’s teeth are
set on edge.” In this case, it was
"mother’’ who had eaten some-
thing sour—her disposition proved
it.

My boss, Dan, was a brilliant
man with an unusual sense of
humor. He was now president and
co-owner of the company. How-
ever, he was the first {0 admit that
he was “‘allergic to work.” | was
trained to do all the jobs he wished
to be relieved of. "'One of us has
to do it, and better you than me!'’,
was one of his favorite expres-
sions.

Was my friend right after all?
Was | really becoming "'addicted”
to this job and the paycheck? My
guilt feeiings deepened as | re-
alized how quickly Ronnie was
growing up. He would be through
high schooi and gone from us be-
fore we knew it.

The decision came suddenly.
Ron was catlled back to a former
job where he had accumulated
some seniority. This spelled the
measure of security needed to
bring me to the peint of giving my
notice. My boss bad strong objec-
tions, of course, and hinted at a
raise. But, { had made up my mind.
i found and trained a capable re-
placement and returned to being a
full4ime homemaker again.
Liberated? Not for tongt

Within a few months' time, Ron
was again laid off indefinitely. This
was a rea! blow. Naturally, neither
of us could help but regret what
seemed iike my hasty decision 10
quit my cld job.

We struggled along for a while,
dipping into cur smali savings,
but it didn’t take many weeks for
us to see that | would have to go
back to work again to get out of
the hole. At ieast, this time | had
some experience to fall back on.
Having sold our second car, my
possibilities were limited to some-
thing within walking distance. |
soon found a job as a bookkeeper,

just as many nhours as before, but
a lot less money. The light was
going out of my sunny disposition
again.

One Saturday morning after |
had been working several weeks,
the phone rang. | recognized Dan'’s
voice at once, He was calling to
see if there was a ''remote possi-
bility'" that | would consider
coming back to work.

My replacement had just in-
formed him that she was going to
be a mother and didn’t want to
work after the baby was born. In
fact, she wasn't feeling good now,
and wanted to quit as soon as he
could find someone else.

He mentioned a raise in pay,
then said, ‘‘Doggone it anyway,
you know | don't want to go to all
the trouble of training someons
else againi”. My mind raced
ahead; since | had fo work, I°d
rather work there.

“Weli, I'd really like to come
back, Dan, but we sold our other
car and | wouldn’t have {ransporta-
tion.”

He sounded relieved and said,
*Just leave that to me.” Calling
back a few hours later he said that
the other co-owner just happened
to have a good low-mileage car he
woulid sell. { could have it for about
half its worth and pay for it,
interest free, at my leisure. Even
for someone whe didn't want 1o
work, this was 100 good to pass up.
i gave notice and returned to my
old job.

Years passed swiftly. Ron's work
seemed steady now, yet neither of
us brought up the subject of my
quitting again. We still remembered
the last time | had been a bit too
eager and the problems that arose.
Besides, | was now Dan's secre-
tary, office and credit manager and
secretary-treasurer of the corpora-
tion.

Ron and | were alone. Ronnie
had gone on to coliege, graduated,
completed four years in the Air
Force and married the daughter of
our pastor. Nearly 20 years had
passed since | first applied for this
job—temporarily. Time had finally
broken down the barriers between
father and son too. We're not sure
what happened, just thankful that it
did.



We moved to a beautiful, spa-
cious home in the suburbs. it was
a thrili to fill it with new and ex-
pensive furniture, noting the tinge
of envy in the faces of friends who
visited. | fully expected one friend
to say, “'l toid you so!”’, but she
never did.

Once, after one of Dan's more
prolonged absences, | even hinted
at quitting. This time he promised
me stock in the company, as soon
as he finished buying out the other
owner, and gave me another raise.
| knew how much he depended on
me and, after all, | did owe an obli-

“I can see now that my position of

authority and management responsi-

bilities at work carried over into a

Strong aggressiveness at home.”’

ur blessings were undeniable.
in the eyes of others, | was a

successful and "liberated” woman,
a coveted position these days. Yet,
as the glow faded from our new
home and furniture, | was miser-
able again. Ron was so rebellious
and seemed to delight in doing
things he knew would aggravate
me, making it that much more dif-
ficult to cope.

| can see now that my position
of authority and management
responsibilities at work carried
over into a strong aggressiveness
at home. Without meaning to, or
even realizing it at the time, | was
robbing him of the value of his
opinion in our affiars and he felt
threatened. Many times, | recali
him saying, "‘Remember, you're
not at the office now!"” More sour
grapes.

Dan was changing his ways too.
I was now vice-president and hand-
ling most of the day-by-day
management. Though the valve
market was in a depression and
finances were tight, days would
pass when Dan would not so much
as phone in. Where he only drank
socially before, | could clearly see
signs of acute alcoholism. This
added to the pressures and | no
longer was able to walk out and
leave it behind when | went home
at night.

gation to this man. A long time ago
he had chosen me for the job in
spite of the odds against me, then,
arranged for me to get a car, wel-
coming me back though | had quit
once before.

| knew, of course, that Ron
resented my position and success,
yet, he never asked me to quit. He
too, had come to depend on two
paychecks, so the fire just
smoidered beneath the surface,
biazing forth occasionaliy.

T hen, one afternoon the bottom
fell out. My phone rang at work.
It was Dan's wife frantically crying,
“Hurry! It's Dan, Call an ambu-
lance! He can't breathe!”

He was rushed to the hospital
where they performed a
tracheotomy in the hopes of saving
his life. Five days later, the battle
ended. Aicohoi had won.

Dan's death came as a great
shock to us all. We were further
shocked to learn that he had no in-
surance, beyond a small company
policy and had left no will. By this
time he had bought out the other
man, though he never foliowed
through with giving me stock in the
business as he had promised.

They had no children and Mrs.
Royce knew nothing about the bus-
iness. Yet, she had no choice but
to try fo hold on to it since it was

her sole means of support. Finaily
Ron said, ““Why don't you just give
notice now and quit? It's just not
worth it. We'li try to get by on what
I make or { can get a part-time job
somewhere."”

“Ron, how can | just up and
leave Martha (Mrs. Royce) at a
time like this? She's grieving, in
shock and the vultures are begin-
ning to gather around, trying to
take the business away from her,
taking advantage of her.”

| had already been approached
by two men who worked for the
company and knew its ultimate
worth, to join forces with them and
ease her out. i was incensed at
their callousness and refused,
which made me two more
enemies.

Countless times, in the following
weeks, she said, '/ am so grateful
for your help and iovalty to Dan
and the company ail these years. |
know | wouldn't even have a busi-
ness to worry about without you."

She fought bravely but, the
financial position was getting
worse. So, when one of Dan's
lodge brothers calied her at home
one weekend with an offer to heip,
she {eaped at the chance to pour
out the whole story. He listened,
then made several suggestions as
to how he would handle the situa-
tion if she wanted him to do it, She
did,

Later, telling me about their
conversation and her decision, i
was apprehensive. He did have a
good business background, how-
ever, | wasn’t surée about his
motives. Martha was thrilled to
have him on her side, so | furn-
ished him with all the background
data | could gather.

Soon he began to suggest dras-
tic changes, was critical of all
former policies and had a knack
for rubbing the employees the
wrong way, including me. It all
came to a head one memorable
afternoon,

The bookkeeper had given her
notice, so | advertised, interviewed
and hired a replacement, as was
customary and with Martha's sanc-
tion. This particular day, | was

-
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LIBERATED (From page 13)

sitting in her office and we were
going over some financial matters.

As | rose to leave, | remembered
the new girt and mentioned her
name and the fact that she would
be starting in two days. Martha
dropped her head. There was just
silence. | thought she may be il
and was about to inquire when she
raised her head and spoke.

“We (which | knew meant “‘he”
with my permission) have decided
not to hire another girl. We plan 1o
bring one of the men in from the
shop to handle the phone order
desk."

It was my turn to feel ill, and I'm
sure it was evident on my face. |
couldn't believe my ears. She
added, "i'm sorry, but, you'll have
to tell the girl we've changed our
mind. | do hope you understand,
I'm doing the best | know how.”

was stunned. | can’t even re-

member my reply. I'm ali for
change if it means progress. But to
bring in a man with no office ex-
perience, at a higher rate of pay,
of course, when a girl had already
been told to report for work?

“Don’t make any rash deci-
sions,” | told myseit all the way
home that evening. "'Sleep on it
and talk to her again tomaorrow.
Maybe you didn't understand her
right or maybe she witl realize how
foolish it sounds.”" The girl | had
hired could type as welt as do the
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bookkeeping. Who would do that? |
knew the man they named
couldn't.

The worst was confirmed the
next day, pius the fact that “‘they”
intended to let the other girl in the
office go soon too. | would be ex-
pected to take over her work, as
soon as | had trained Martha to
handie the financial statements
and my other duties. In leaving her
office that day, | muttered to my-
self, "‘When you think you have
someone eating out of your hand,
better count your fingers!”

However, that was the push |
needed! It was over the brink and
out of the rut in one afternoon.
Though there had been no mention
of a cut in salary, | was hurt and
boifing over inwardly. She had ieft
for the afternoon, but | typed my
resignation and laid it on her desk.

“Some reward,"” | brooded, "for
ali those long difficult years. There
will never be stock in this company
for me. Not even a small pension,
that was something eise Dan
talked about but never carried
through.”” | reaily felt sorry for me.

Ron was equally as angry at the
treatment, yet was worried {00.
Our income wouid suddenly be cut
by more than half. 'Do you think
we can make it on just my pay-
check?" | think he had visions of
bills piling up, losing our home and
perhaps even missing a few mealis,

However, whiie he worried about
finances, | smarted from the biow
to my ego. Would our marriage
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crumble too? For years my
domineering spirit and his stubborn
resistance had sapped ail the joy
of sharing we once had known,

As the days melted into weeks
foliowing this unexpected turn of
events, we discovered that we now
had a common denominator—
survival. We encouraged one
another; my disposition and aiti-
tude underwent a radical change;
his rebellion disappeared.

it was necessary to perform
some major surgery on our spend-
ing habits, but we managed to ad-
just our iife style to our income.
Looking back now, after three
wonderful years, we wonder where
ail the money | brought home
went. I've given up trying to con-
vince friends thai we don’t even
miss that second paycheck, since
we can't figure that one out our-
selves—yet, it's true.

Each day | awake with a sense
of freedom from the heavy respon-
sibilities | had been carrying for so
tong. And, though he doesn’t dis-
cuss it, | can see that Ron takes
pride in the fact that he is our sole
breadwinner.

In reatity, we have both been
liberated at last, Someone has
wisely said, '"To have more, desire
less.”

ABOUT THE WRITER: Mrs. Mildred Daniel is
a member of Central Free Will Baptist
Church, Royal Oak, Michigan. &
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By Dann Patrick

hey call us ‘“taw-breakers,”
“rabble rousers,” ‘‘unamer-
ican," ''rebeis.”

The names are huried at those
who are in the Christian school
movement. Are these accusations
fair? Are those with Christian
schools trying to become a law unto
themselves? Whai about Romans
137 Doesn't it forbid any kind of re-
bellion to governmental authority?

These are questions that deserve
an answer. They are questions
those of us with Christian school
ministries have had to wrestle.

Let me tell you about Randall
Christian Academy in Memphis,
Tennessee, | will never forget the
night it was finally decided we would
have a scheol.

God had impressed upon several
of our peopie to launch the ministry.
That night, after much prayer, soul
searching and seeking the will of
God, we decided to begin. That fall
our school opened with Kindergar-
ten through grade 10 and over 200
students.

We began this ministry like any
other—seeking God, praying and
exercising as much faith as we
could muster. As a matter of fact, it
began the same way our Sunday
school, our bus ministry and our
children’s churches began. Why?
Because it is a ministry of our
church.

To say that we had some things to
learn is to put it mildly! But the one
thing that shocked us most was the
interest that government agencies
began to take in us. There was the
Fire Department, the Board of Edu-
cation, the Building Department and
cnandon | could go.

Do this. Do that. Change this.
Change that. Where did they all
come from? | mean it dawned on me
as being strange that on Sunday
morning we could jam 40 juniors in a
ciassroom without interference, but
were told that no more than 25 were
permissable at our weekday school.
Rest room facilities were not out of
line for 300 to 400 on Sunday but
totally inadequate for half that many
on Monday. Buildings that were ap-
proved as safe by the state, the city,

How Government

BULLIES

Christian Schools

the Fire Marshal and others were
suddenly unsafe when a day school
was begun.

“What are they doing?’' | asked.
Was the government trying to divide
the ministries of my church? Were
they trying to teli me that the Sunday
school was a part of the church but
that the Monday school was not?

The battle reached a climax when
the government declared openly in
writing that Christian schools were
not a part of the church and should
be taxed as any other business. In
this case the ruling came from
Secretary of Labor Ray Marshail in

e

1) \\

the form of the unemployment tax.
Christian schoo! leaders immed-
iately banded together and said,
“Whoa! Jesus Christ is the Lord of
our ministries, not the government.
You see, if they can say that a
Christian scheol is not a part of the
church, then what will stop them
from saying that other ministries are
not a part of the church. (To prove
this point, in Canada this past sum-
mer a pastor of a Baptist church
was told that his Vacation Bible
School held during the week could
not be considered 'the church.')
Absurd, we cried. But we found it
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A candid interview with
Home Missions Director
Roy Thomas and Associate
Director Trymon Messer.

A Few Good Men

CONTACT: What is your major objective?

THOMAS: Our major objective is to win people to Christ
through starting Free Will Baptist churches in areas
where there are none.

CONTACT: Mr. Messer, you left a flourishing pastorate
one year ago. What do you do now that merits your
leaving the pastorate and coming here as Associate
Director for the Home Missions Department.

MESSER: Evangelism! | have opportunity now to visit
many of our churches and iry to stir their laity to win
souls and get evangelism fire going. It's given me an
opportunity to work closely with our missionaries,
which | feel has broadened my ministry. I'm doing
things | always wanted to do in the back of my mind and
heart all these years, the things God prepared me for in
the pasiorate.

CONTACT: What specifically does your department do
for the missionary on the field?

MESSER: From the time a missionary is approved by
the board, we take him through orientation. This deals
with his itinerate, showing him how to raise his funds,
and we schedule his itinerate for him. We cover getting
acquainted services, that is, how he can get people to

attend a get-acquainted service once he's on the field.
We try to prepare him for this first service and how to
establish the church step by step. We provide titerature
he can use to do his work. Most of our literature in our
department is free to our missionaries.

CONTACT: What kind of literature is available?
MESSER: Literature on evangelism, soul winning,
teachers and training new converts.

THOMAS:; In addition to arranging a missionary's itin-
erate, we process faith promise cards for him, keep up
with his donors list and send him a monthly donors list
s0 he in furn can correspond with them. We also pre-
pare his address list on metal plates so he can mail his
newsletter. We then prini and mail all newsletters for
him.

We also prepare prayer cards and mail a monthiy
news sheet to the state papers 10 keep people posted
on his progress. We send weekly prayer requests to all
our colieges for their prayer bands. We also send
ietters to the Woman's Auxiliary so they can continue
to pray for his needs.

Each missionary has a quota of cash that he must
raise for his account. One thousand dollars of that is to
be used by him for advertisement and promotion. He



gets that $1,000 from his account when he arrives on
the field to be used in any way he sees fit in publicizing
his work to get it started.

CONTACT: Since the business of the Home Missions
Department is to start new churches, how many
churches did your department begin in the last 10
years?

THOMAS: There are about 100 churches now function-
ing that were started as projects of the Home Missions
Department since 1989,

CONTACT: Your budget for 1980 is $850,000. What will
the Home Missions Department be doing in one year to
justify $850,000 for starting churches?

THOMAS: Al the present time we support 45 mission-
aries and their families, In addition we have four native
pastors in Mexico making a fotal of 49 missionary fam-
ilies which receive full-time support. A number of men
receive designated support through our board. Last
year 75 different men received support through the
Home Missions Department,

In addition to our missionary support, we have six
chaplains that we process and perform watch-care
over their ministries. We also conduct conferences on
evangelism in various areas of our denomination. We
maintain an office with three fulltime clerical person-
net who work to process gifts, send out newsietters and
do the essentiais to keep our missionaries on the field.
Three men work out of the office; we spend nearly
every weekend in iocal churches conducting revivals
and soul-winning type services.

CONTACT: Over the past 10 years the Home Missions
Department budget has totalled 4.8 million doliars.
You've starfed 100 churches; this is approximately
$48,000 per church to begin one from scratch. What do
home mission churches do, once organized, to give
back the $48,000 invested?

MESSER: A home mission church, started by a national
home missionary, becomes denominationally orien-
tated, because the missionary will train and develop his
people to become denominationa people.

I speak from persenal experience. The church | pas-
tored in Salina, Kansas, was a home mission church
started by the National Home Missions Department.
We have filtered back intc our denomination several
preachers who are full-time pastors. One year alone we
gave $17.000 to missions, foreign and home. And a
large percent of our work every year was plowed back
into our denomination through coop, missions and
Bibie college.

I feel a home mission church not only filters people
back into our denomination, but it makes them denomi-
nation censcious, It makes them home missions and
foreign missions conscious. The church in Kansas
where | pastored was begun at a cost of $30,000. It
paid for itself in just about two years recently.

Besides the people, the property that the churches
have and the building programs also are denomina-
tional property . . . not owned by the denomination, but
they certainly do add, enhance our denominational
enterprises.

CONTACT: How long does it take for a home mission-
ary to get a church organized?

MESSER: In various sections of the country it will differ.
We've learned a lot in the last two or three years on
how to get a missionary on the field and get a church
started in a short amount of time. The average right
now would be three and a half years. One of our
churches recently went from zero to full-time in 17
months.

CONTACT: Are you looking for veteran pastors or
young, eager preachers to employ as a home mis-
sionary?

THOMAS: Through the process of experience, our
board has conciuded that the veteran pastor makes the
better missionary. They require that a man have at
least two years of pastoral experience before he can go
out as a national home missionary.

It takes time for a preacher to mature and to know
how to deal with people where there are no denomina-
tional ties for those people. A man needs to spend
some time in an established church before he goes out
into a place where he has no people, no property, no
reputation and tries to start a church. Most of the young
men that have gone out without experience have failed.
This is a terrible mark on a young man’s life that may
take him completely out of the ministry.

A feillow who goes out to start a new church has
several strikes against him that an established pastor
doesn'{ have. It's worth a lot to have people who sup-
port you and pecple who are going to be in that church,
regardless of what comes or goes,

But loyalty 10 a iocal church situation has o be built,
and most of their loyalty is going to be to a pastor for a
while. So a home missionary needs to be a strong man
who is able to work with people and take them from the
doctrine they've been brought up with and teach them,
mold them into Free Will Baptists. That takes a mature
man.

CONTACT: Since your experience dictates that the
mature pastor should be sought as a missionary, is
your department actively recruiting pastors or do you
wait for a pastor to come to you and volunteer to be a
missionary?
THOMAS: Traditionaily, our department has waited for
men to come o us. But we have changed our role in
that respect, and now we try to recruit a man for a
place, just like a church would try to call a pastor. We
have tried to show the need for church planters. As a
result, men are coming to us.
MESSER: We're looking for men who have been able to
build a church and have a growing church, one who has
something on the ball and can contribute to building a
new work. In the past, we've waited for some ministers
10 be out of a pastorate with no where to go, and so, for
alack of place, he would choose home missions.

But now, we're tooking for a fellow who has a burden
for souls, who's doing the work, and we try to point cut
to him the need of going to a new city.
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THEY SEARCH (From page 19)

CONTACT: You're after the veteran pastor to become
a home missionary. |s it a logical assumpticn tc say
that the average home missionary onily builds one
church? After he goes oui for the Home Missions De-
partment and starts that one church, dees the home
missionary resign?
MESSER: We're constantly searching for that preacher
who has become a home missionary and built a work,
who will then become a permanent hceme missionary,
We're hoping he wili stay with our department and be-
come a professional home missionary. if he's built one
work and been successful, then we'd like for him to
stay with our department and establish cther churches.
Men like Jesse Dunn, who has gone to Salem,
Cregon, and doing a second work there. We're looking
for that type men. Jim Summerson is in his second
werk.

“Most of the young men
who have gone out without
experience as
home mission-
aries have
failed.”

CONTACT: What is the average iength of service for
your home missionary staff?

THOMAS: Length of service among missionaries is rei-
atively small, because the majority of our missionaries
have gone out in the last two years. In fact, 13 have
gone out since January.

CONTACT: Where are all the former home mission-
aries serving now?

THOMAS: Most of them are pastoring the churches
they started. Those churches have become self-
supporting and they are no longer missionaries. But
they are faithful pastors of that first church they started.
So they are now pouring back inte the dencmination
funds to help to send other men to start churches.

CONTACT: What's the biggest problem the Home Mis-
sion Department faces in 19807

MESSER: Lack of missionaries. We need revival among
our churches that would thrust men on the field.

CONTACT: Do you feel that all new Free Wil Baptist
churches should be started by national home mission-
aries?

THOMAS: We believe ithat America ought to be filled
with our churches. We want to do anything we can 1o
help a man start a church however he starts it. There
are some men who have the means to go to a town and
start a church without heip from us. And we say to that
man, ‘God bless you.” We’ll help him in any way we
can, just like we would if he were one of our mission-
aries.

However, when a man goes out as a national home
missionary, he has the whole denomination behind him.
When he goes on his own, he does not have that prayer
support and backing of the denomination that he would
have as a missionary.

We have some churches that could mother other
churches, and we have a little bit of that being done,
but there needs to be a lot more of it than what we're
seeing. | think a church ought to grow as large as it can.
However, at the same time a church is growing in iis
area, it could start a church in another area.

We have some churches that have reached a satura-
tion peint in their community. The best thing they couid
do for themselves and for the cause of Christ is 1o
mother another church.

CONTACT: What percentage of the new churches
siarled in the Free Will Baptist denomination each year
are begun by the Home Missions Department?
THOMAS: | certainly hope we are not starting the ma-
jority of the churches, because it seems that our work
is so very smali in comparison with the great need.

[ noticed by the statistics that we are growing by 50
churches per year.

CONTACT: Do you see your task as primarily one of re-
viving dead and dying churches or starting new
churches?

MESSER: Of course, we'd like t¢c do all we can for all
the United States. We feel it is vital that we do some-
thing for our country now. So we're trying to start all the
new churches we can, but at the same time—Home
Missions is an evangelistic tool of cur denomination.

We are trying to do as much as we can to stir our
preachers through evangelism conferences, literature,
soul-winning conferences and anywhere we are asked
to come, we go.

We're trying to slart a revival in as many churches as
we can and any way we can, We're not just interested
in new churches; we’re interested in trying fo involve
the churches we have and try to get revival going in
them.

CONTACT: Who should feel primarily responsible for
seeing that weak churches are revived?
MESSER: The pastor should feel that need. | think he is
the only one who can do anything about it. He can learn
how to get the job done, and he needs to go and learn.
He needs to get his heart stirred by attending confer-
ences and seminars and take his people and involve
them.

| believe the man of God will find a way to waken his
church, to move his people if he has a burden to do so.

CONTACT: Is the Home Missions Department starting



churches that will average 75-100 rather than go above
that number?

MESSER: We're trying to instill in our people the vision
10 reach their city for Christ. We're trying to stir them to
evangelize the city where they are, to influence that
city for Jesus Christ. We're hoping they don’t think in
terms of 50, 75 or 100. But think in terms of reaching
that city with the gospe!.

“...think in terms of

reaching that city with
o the

gospel.”

CONTACT: What will it take for our missionaries to
build churches that will rise to 250, 300, 400, consist-
ently . .. will it take a better trained missionary?
THOMAS: The personal vision and philosophy of the
pastor is the primary thing that determines the size of
the church. If the church is large in the heart and vision
of the pastor, he can build a large church.

CONTACT: Obviously not every Free Wil Baptist min-
ister is going to start a home mission church, but what
are the qualifications for any man being considered as
a home missionary?

THOMAS: He must be an ordained Free Will Baptist
minister in good standing. He should have at least two
years college and two years pastoral experience. Each
man meets with the board where his qualifications and
past record are reviewed. He is hired on the basis of
the application, reference and interview,

CONTACT: What percentage of your applicants do you
reject as home missionaries?

THOMAS: We usually try to work with those who are
not filted for the Home Missions Department, point
them in another direction and help them find God’s will
for their lives before they get to the place of rejecting
their application.

CONTACT: After a man is approved by the Home Mis-
sions board and is on the field, what criteria is used to
evaiuate whether the man is to continue with the de-
partment or whether he is to be terminated?

THOMAS: Our board does not fike to terminate anyone,
They and the office staff are going to do everything in
our power o help the man that we send out succeed,
But if a man were to refuse to obey what the board has
asked him to do—uviolate some direct instructions from
the board, then the board may see fit to terminate his
services.

Each missionary is encouraged to have a month of
in-depth door-knocking in his city before he begins
services, We have a program they follow. They visit in
various sections of the city eight hours a day, five days
a week, a minimum of 40 hours a week. They place a
half-page ad in the newspaper. They have get-
acquainted meetings in their home to build up to a big
crowd for the first Sunday.

Usually that first Sunday is just a worship service.
Sunday school is started the second Sunday.

CONTACT: Why did you add a third man to your staff
this year?

THOMAS: John Gibbs joined the staff in July. His title is
director of development, We're hoping he can open
new areas of service for the department. We plan to de-
velop a deferred gifts program for our people, and we
plan to do more to serve our people in the area of wills
and estate planning. In addition to his travels among
our churches and arranging all our missionary confer-
ences, John will develop this kind of a program for the
Home Missions Department.

CONTACT: What is the Home Missions Department
doing to reach across the cultural barriers in America?
MESSER: At present there's not a ot of involvement.
This has been and is a burden of our hearts, that God
would help us to involve home missions in the Spanish-
speaking people.

“The best thing some
churches could do for them-
selves is
mother another
church.”

We have in America, more Spanish-speaking people
than in some of the foreign fieids where our mission-
aries are serving. We need to try to evangelize these
people. We feel that someone must have a burden for
this type work, so we're waiting and praying that God
would send us men with a burden to go into these areas
and evangelize.

I believe the Lord has sent us people from other
fields—Viet Nam for instance—hundreds, thousands
of them. We need to think in terms of evangelizing them
right here in America. We have a mission field that God
has opened up for us. The doors are not closed. The
cuiture is not that big a barrier. Money is available, and
the opportunity is there for some of our people to do
something here in the local field. &
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SOUTH CAROLINA CONFERENCE
LAUNCHES BIBLE iNSTITUTE

FLORENCE, SC-—Thirty-seven siu-
dents reported for classes at Bethel
Bible Institute in Florence, Septem-
ber 11, as officials opened the
school’s doors for its first session.

Bethel Bible Institute, not to be
confused with the Kentucky school
with the same name, meets in facili-
ties provided by First Free Will Bap-
tist Church, Florence.

Norwood Gibson, South Carolina
Promotional Secretary, is president
of BBI. Lloyd Donica, pastor of Faith
Free Will Baptist Church, Darling-
ton, fills the dean’s post. Seven fac-
uity members share in teaching re-
sponsibitities. Curriculum includes
courses in  biblical instruction,
teaching technigques, music and
other areas.

BB!'s Public Relations and Pro-
motion Officer Kenneth Upright says
the institute is a ministry of the
South Carolina Conference which is
a member of the South Carolina
State Association,

HILLSDALE TOPS 153
iN FALL ENROLLMENT

MOORE, OK—Classes resumed Au-
gust 20 at Hillsdale Free Will Baptist
College, Moore, with 153 students
registering according to Academic
Dean Edwin Wade.

The 153 students include 62
freshmen. Campus dormitories
house 115,

Hilisdale's fall enroliment came
from 16 states ang three foreign
countries with most of the students
hailing from Oklahoma (90), Missou-
ri(17)and Arkansas {14) churches.

This is President Don Elkins' first
year at Hillsdale. He is joined by
three new faculty members, all in
part-time positions, They are: Jan
Caison, English; Mei-Ling Kou,
music; Charlotte Wood, science,

Citing decreased enrollment this
fall, college officials calied on pas-
tors and parents to assist them in re-
cruitment and gifts, The October 8
call-a-thon to underwrite a $310,000
goal set by the Hillsdale promotional
office was one such ail-out effort to
fortify the institution financially,

FWBBC ENROLLS 528 FROM 29 STATES

NASHVILLE, TN—Free Wili Baptist
Bibte Coliege officials report that
528 students from 29 states and six
foreign countries registered for fall
semester classes.

The 343 returnees were joined by
185 new students who chose the
Bible Coilege for their training. With-
in the 1979-80 student body are 142
ministerial students and 48 who are
preparing for missionary service.

Student population by classes is:
freshmen, 131, sophomores, 124;
juniors, 131; seniors, 95; special stu-
dents, 47. There are 350 dormitory
students and 178 who registerec as
living off-campus.

Registrar Dr. Charles Hampton
observes, ‘'We have a fine student

body, and we are off to a good start
with a spirit of anticipation. The total
enroliment represents a slight de-
crease, three percent, from iast
year’s, but there are some strengths
about this year’'s enrolliment that |
want to share.

““We have a good increase in the
number of iadies and a slight de-
crease in the number of students,
Another very healthy sign is marked
growth in the number of missionary
students. We are encouraged by the
number of student wives taking
night classes this semester.

“Indeed, we are grateful for the
young people God has brought our
way and expect a great school
yeart”

BEAVER CREEK BIBLE INSTITUTE BEGINS 13th YEAR

SPARTANBURG, SC — Rev. Earl
Hendricks, chairman of the Beaver
Creek Bible institute Board and pas-
tor of First Free Will Baptist Church,
Inman, reports registration Septem-
ber 29 as the unique educational out-
reach sponsored by South Caro-
lina's Beaver Creek Association be-
gan its 13th consecutive year of op-
eration.

BCBI, established in 1967, func-
tions in two locations, The West
Branch meets at Whitney Free Wil
Baptist Church, Spartanburg, where

Rebert Rose and Dave Nobles
teach. East Branch instructors are
J. B. Smith and Howard Messer,
classes meet in First Free Will Bap-
tist Church, Chester,

The Institute operates a three
year program cuiminating in a Grad-
uate of Theology degree. One year
focuses on Christian growth studies,
another on practicai studies and the
third on bibiical studies.

The 1979 graduating class saw 57
students receive degrees.

35 REGISTER FOR
TENNESSEE INSTITUTE

COOQOKEVILLE, TN-—Officials for the
Upper Cumberland Bible Instituie
report 35 students enrolled as the
Institute began its third year of oper-
ation September 24,

Dr. Roger Reeds, director of the
Sunday School and Church Training
Department, and Pastor Raymond
Riggs of Cookeville Free Will Baptist
Church are instructors. During the
fall term, Reeds is teaching a
missions course while Riggs is
teaching a study in Revelation.

Upper Cumberland Bible Institute
meets each Monday evening in the
Cookeville Free Will Baptist Church
chapel. Courses are taught in 12-
week cvycles.

The Institute is designed for ail
Christian workers and is sponsored
by Tennessee's Liberty Association.

->
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{continued)

REMARKABLE MINISTRY
HARVESTS 123 PREACHERS

WILMINGTCN, NC—The Rev. John
E. Floyd, Sr., is closing in on his life-
time goal of having 125 men answer
the cail to preach under his ministry.
Brother Floyd, 72-year-old pastor of
Friendship Free Will Baptist Church,
Wilmington, has already witnessed
123 calls to the ministry during his
42 years in the pulpit,

He has pastored but five different
churches in more than four dec-
ades, choasing fonger ministries in
order 1o influence young men to an-
swer the Gospel call. Thirty-nine of
those years, Rev. Floyd has alsc
conducted a successfut radio min-
istry.

J. E. Floyd began preaching on
street corners, in jails and prisons,
and then launched his initial pastor-
ate, a i4-year tenure at First Free
Will Baptist Church, Marion, North
Carolina. Rev. Fioyd and his wife
celebrated their 54th wedding anni-
versary this August.

NEW CHURCH AVERAGES
120 FIRST MONTH

ASHLAND, KY—Former Home Mis-
sions Director Bob Shockey began a
new church in Ashiand this August
and averaged 120 the first four Sun-
days with a high of 170 on August
26,

Shockey says he visited 1200
homes, preached 186 sermons,
taught eight classes and conducted
eight prayer meetings during Au-
gust. His work resulted in 27 conver-
sicns, 14 rededications and 12 bap-
tisms. The congregation gave offer-
ings exceeding $2100.

The Shockey family moved from
Chio in late September and joined
Reverend Shockey in Ashland. The
new work is named Heritage Temple
Free Will Baptist Church, after the
large Columbus, O©hio, mother
church which has been generous in
supporting the Shockeys. During the
past year, Mr. Shockey served as
missions director for the Chio group.
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" CHRISTIAN DOCTRINE

OUR WOMEN SPEAK

>

A

-By Leroy Fortines
PART XV

The series on values and convic-
tions closes by discerning the profit
found in living by right standards,

This should be of interest to ali ages,

but especially those who teach
values to young people.
A human being is morally consti-

futed (See Romans 2:15). This

means that every person thinks in
terms of right and wrong. We place
a plus value on right and a minus
value on wrong. The pius and minus
vaiues are so strong within us that if
we want to do that which is truly
wrong, we try desperately to think of
it as being right. Placing the labei of
right on that which is wrong may

- give temporary relief, but it will not

work as a way of life. No person
maintains peace, satisfaction and
happiness by playing the game of
iabel changing.

" “We place a plus value on that
which has high guality, and a minus
value on that which is lacking in
guality. In his deep inner self, no
person likes sloppiness and shabbi-
ness. These words have a negative
ring to us. A concern for value is
built into our being and we cannot
escapeit.

BLACK
ICE!

When thinking about the area of
ideals, it is true that there is room for
personal preferences. Some people
like certain colors or certain styles
better than others. However, when
our deep inner self is ailowed to
speak there is common agreement
that order is better than disorder,
neatness is better than sloppiness,
etc. ... a

Everyone needs to find meaning
and purpose in life because we
place value on meaning and pur-
pose. To find meaning and purpose
fays the foundation for happiness
and a weli adjusted personality. Fail-
ure to find meaning and purpose
leads to unhappiness and a malad-
justed personality. Cne of the great-
est contributing factors to the drug
cuiture in America is that so many
have not found purpose and mean-
ing in life. '

God has designed us to be con-
cerned about value and, in the long
run, to be ill-affected by that which is
contrary to Christian vaiues. God
appeals to our sense of value, Jesus
appeals to our sense of value when
He said, "'For what shall it profit a
man if he shali gain the whoie world,
and lose his own soul?”’ (Mark 8:38).
Profit is a value term. Jesus appeals
{0 us to get saved because there is

By Sherry Reed

s ! lay in my hospital bed
filled with pain and self-pity,
| began to question God.

Can you heai these broken
bones? Can you give my doclors
the wisdom to read the x-rays and
know how to adjust my traction?
Wili | be able to play on the floor
as before with my children
crawling on me? Will | be able 1o
walk without pain or just walk?

On December 5, 1978, my car
slid on Washington’s treacherous
black ice and stammed into a iele-
phone pole. The car was totalled,
and | was left in a hospital in
traction with a broken pelvis. |
stayed there 10 weeks.

That's awful for a 27-year-old
mother of two. | worked nights and
was on my way home when the
accident happened.

One year earlier in November



‘not enough value to be found in
gaining the whole world to make up
forlosing one’s soul.
- Paul appeals to Christians to give
- themselves seriously to the pursuit
of godliness because “. . . godliness
_is profitabie (or valuable) unto all
things having the promise of the fife
that now is, and of that which is to
-come” (I Timothy 4:8). It is valuable
to be godly both in this life and the
life to come.

We live in a day when many
" pecple dread life more than they do
death. This is because they are
bored, lonely and depressed. They
have not laid hold on true vaiue.
Anyone who has laid hold on true
“value may feel the weight of life at
times, but his life will have meaning.
He will not be overwheimed with de-
pression and despair. According 1o
Paul, godliness offers true value.

fn Psalm 1 the ""blessed man'' is a
happy person. The blessed man has
found true value. In Psaim 1:1 he
has learned that to refuse advice
from the ungedly, to refuse to run
with sinners, and to refuse to join in
with those who ridicule and scorn
- the work of God contributes to hap-
‘piness. He has aiso iearned that de-
‘lighting and meditating in the faw of
God has positive value {(verse 2).

1977, 1 slid on black ice and ran
into a bridge ralling totaling that
vehicle also. At the time | was
expecting and suffered back and
internal injuries.

With the two accidents so c¢lose
together it made me wonder,
“Why? Didn't | learn what the Lord
wanted me to the first time?"

With a tear running down my
cheek { pushed the switch to open
the hospital drapes and there
before me was the most beautiful
sunrise 1'd taken time to watch in
years. The song “How Great Thou
Art” quickly came to my mind, and
| began to sing it softly so |
wouidn't distrub my roommate.

Then many Bible stories began
to come to my mind;

How God parted the sea and let the
chosen through before the waters
engulfed the army;

how He provided a sacrifice for
Abraham when he was ready to
take his beloved son's life;

how Jesus fed the mulititude with

Such a person will be fruitful and
prosperous according to verse 3.

The same Psalm tells us that the
ungodiy are not fruitful and prosper-
ous like the godly. They are empty
and worthless like the chaff which
the wind blows away (verse 4}, The
ultimate end of the. ungod%y |s o per-
ish {verse 6).

| have observed what righteous-
ness does for people and | have ob-
served what sin does for people. |
am absolutely convinced that
rightecusness contributes to a
happy life, and that sin leads to ruin.
Righteousness is not only right, it is
good. Sinis not only wrong, it is bad.

"High standards do make de-
mands on a person. They do place
restrictions on people. However, the
reward far outweighs the price.
Righteousness furnishes the
foundation for self-respect. We like
ourselves when we do that which is
right. Righteousness furnishes the
basis for happy memories. We do
not look back on deeds of righteous-
ness with regrets. '

The very best that sin has to offer
is a temporary thrill. When the thrill
is gone, all of the other effects of sin
are negative. Sin undercuts a per-
son’s self-respect. Every memory of
sin is an unpleasant memory.

cnly a small boy’s lunch;

how He raised Lazarus
from the dead;

how He sacrificed His own Son at
Calvary that for me, one lying here
lacking faith could dare ask ‘Can
you—"".

[ know God forgave me for my
doubting heart and lack of faith
and my weak trust, At times |
wondered why—not why me, just
“why?'’ | believe God gave me
those weeks to be with Him in
prayer, in love, in consuitation, in
trust, in just spending time with
Him.

I'd been too busy for that at
home and at work. | love God but
just didn’t have enough hours in
the day to spend with Him. One
lesson | learned was to take more
time for meditation. God deserves
much more than we take time to
give Him,

When was the last time you
watched a sunrise or a sunset or a
flower open its petals still dripping

if we can -convince ‘ouriyoung . .

peopie of the true value of righteous- - R

ness and the negative

con-
seguences of sin, by God's help -~

they will be able to resist the pres-~

sures of the crowd and live ‘a ‘holy

lite. We must not fail to make'them -

aware of the negative ' conse-

guences of sin. However, -our total
case must not rest with the negative . * .
.Our “major . -

consequences of sin.

thrust must be on the posmve e S

ward of righteocusness. -

- Whenwe live right Slmp!y to avo:d " -
the negative conseguences. of sin, -

life is a drudgery, but when we work
from the positive approach of the
beauty of a hoty life, life becomes a
blessing.
and richness.

God's Word bears wutness of the

high value of righteousness, When
we let our deep inner. self :speak, it
bears witness to the value of right-

of the value of righteousness, When
we hold to ran -unwavering "com-
mitment with our tofal being 1o the
vaiue of righteousness, by . God's

help we can and wiil live by Chns!san

values and standards. A

with the morning dew, or watched
a flock of birds fly in formation and
gave God credit for the beauty?

| learned that nothing is more
important than the time spent with
God appreciating His creation and
doing His will. | wish 10 impress on
each of you—take time to appreci-
ate God’'s greatness, and give Him
the time He deserves--He has the
power to make you take the time if
the need be.

I write this as a testimony in
hopes it will help someone. God
strengthened me through this
There are a few of us that God has
to literally tie down to get our at-
tention.

For God's own purpose, He
spared my life twice in car ac-
cidents. He alone knows why. If
there is to be a next time, and it
should be my last, { know now
when He calls, I'll be ready.

ABOUT THE WRITER: Sherry Reed is a
member of Vancouver Free Will Baptist
Church, Vancouver, Washington. A

It is a‘;lled wnth meamng o

‘eousness. ‘When ‘we observe those - :
‘who have let sin controi their Jives
and those who practice. righteous- - -
ness, our observations bear witness
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