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AUTHORITY (From Page 3)

the pastor, the board, and the congre-
gation. We are not enemies. We have
a comrmon goal. We are tryving to do
the work of the Lord. We all want the
church to grow.

So we must find our place and do
our job. The pastor is the God-given
feader. The board assists in adminis-
tration, and the conaregation follows
this cooperative leadership with a co-
operative spirit of love and enthusiasm.
Cooperation can be experienced when
a spirit of give and take prevails in the
congregation.

No one is right all the time, and no
one is wrong all the time. Churches
don’t usually divide over sin. Problems
between the pastor and the board
usually develop over policy, not sin.
What's wrong with cooperation? The
pastor and congregation should Jook
for ways to work together and grow
for God’s glory.

Trust

Pastorat leadership requires trust.
The pastor must realize that he is not
free to do as he pleases. He works with
a board and congregation. Sometimes
they will not be sympathetic with what
he is trying to do. He must pray for
divine leadership, patience, and a spirit
of trust.

Various church boards, as well as
the congregation, must learn to trust
the man they received from God as
their leader. If we can trust his preach-
ing of the Word of God, surely we can
trust his pastoral leadership.

Steps to Pastoral Success

There are some steps that a wise
pastor and congregation will take to
insure trust, cooperation, and proper
administrative leadership.

The pastor should be an ex-officio
member of allboards and committees,
never chairman. He should never han-
dle church monies. The pastor must
be administrator. Leadership, respon-
sibilities, and duties should be dele-
gated.

The Sunday School superintendent,
for example, should lead the Sunday
School, but answer to the pastor. The
music director should be in charge of
the entire music program, but answer
to the pastor. Each staff member

should head his area of work but
answer directly to the pastor,

The pastor and board should set
policy, and the pastor should see that
it’s carried out. That is good business,
and the church is the most important
business in the world.

If pastor, boards, and congregation
understand the proper biblical role of
each, no problems should develop to
divide and destroy the church. In my
opinion, the congregation should pray
for God’s leadership in selecting a
pastor. The pastor should delegate
and describe the responsibilities of
each leader, with the approval of the
congregation. The board should serve
as advisor while the pastor adminis-
frates.

Oswald Smith said, “To bishops
and elders is given the care of the
churches, never to committees. They
are to be overseers, the shepherds.
Each one has his own flock. Because
men. have failed to recognize this,
there has been trouble. When God'’s
plan is followed, all is well.”

There should never be any division
in the church concerning pastoral
authority. Those churches that grow,
win souls, and fulfill God’s plan for the
church are the ones where the pastor
is the God-given leader and the congre-
gation follows his leadership.

He is not looked upon as a dictator,
but is loved, respected, trusted, and
honored. He has a long pastorate. He
honors the board, loves the people,
and trusts them. They provide for his
needs, and he serves them with an
untiring dedication.

How much authority does the pas-
tor have? The degree of his authority is
in direct proportion to the congrega-
tion’s understanding of the biblical
pian for pastoral leadership. &

ABQUT THE WRITER:
Reverend James
McAllister pastors First
Free Will Baptist
Church, Farmington,
Missouri.

His Labor
Seldom Seen

By Mike Carter

A pastor’s work is seldom seen
on outward display.

Unlike the church janitor, trustee
or nursery worker, his labor and its
results are hidden fo the eyes of most,
All they see is a man with a soft job
who is paid too much for too little.

Only those of his congregation who
are spiritually mature can see the
results of his labor and realize his
efforts.

They alone know, and that only a
little, of how the pastor spends his
time. While some church members
are disposed with their favorite evening
TV shows, and while the dedicated
Christians are enjoying family devo-
tions, a good meaningful book, or an
enjoyable study of God’s Word, the
pastor struggles with himself. _

He puts in endless hours of scrip-
ture searching, trving to keep himself

out of the way, watching for that
passage that God would use to speak
to His people, listening intently for the
voice of God to assure him of the right
message. For if it is not of God, it wili
come o naught.

And what of those many times that
the pastor has used the God-given
wisdom to give answers to our trou-
bling questions or to counse! us about
special needs? These are labors that
are not exposed for all to see, YET!
Only eternity will reveal his worth,

Before you get too hard on your
pastor, drive by his home some night.
A light in his study at a late hour will
remind you that his labor is seldom
seen. 4

ABQUT THE WRITER: Reverend Mike Carter
pastors Turkey Creek Free Will Baptist Church,
Turkey Creek, Kentucky.
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She’s the pastor’s wife— the closest
person on earth to your pastor, and
the one on whom he leans for help and
support,

How should we treat this person?
What will she expect of her congrega-
tion? Does she require special han-
diing? Perhaps these thoughts will help
you see your pastor’s wife in the right
perspective,

Advice For
The Congregation

She is a wife and mother foremost.
Allow her the privilege to carry out
these responsibilities she feels so keen-
ly. This is her opportunity to give the
outside world an example of what God
intended family life to be.

She needs much time, teaching
“precept upon precept; line upon
line, . . . here alittle, and there a little”
{Isaiah 28:10}.

Keeping her church responsibilities
to a minimum, especially while her
children are small, will strengthen the
parsonage family life,

you are perfect, you can expect per-
fection from her. If not, then forgive
and accept her (and she sheuld do the
same for you).

She is unigue--don’t push her into
a mold. She may be the only one
you've ever had in this capacity who
cannct play the plano, but will have
other talents to compensate.

As any other Christian, she will
have specia! gifts. Give her the oppor-
tunity to use and develop them to edify
the body of Christ. She wili be a
biessing to the church, serving happily
in the areas of service she loves.

She is the steward of her time and

money. She must decide how to spend
them. She needs time alone with her
husband and family, just as you do.
She needs time and money to maintain
her personal appearance and health.

The pastors’ families that I know
give more than a tithe and should be
free to use the rest of their money
without feeling guilty about it, even if
they decide to splurge occasionally.

While she lives in the parsonage, it
is her home. It's the only place she has
to make a home for her family. Just as
a landlord gives up the right to come
and go at leisure in a tenant’s house,
the church family should respect the
privacy of the pastor’s home.

Her husband’s demanding schedule
may necessitate that she keep his
time at home free to relax and be
himself without having company.

Although she would like to do more
entertaining, the family’s time together
is usually limited. i you feel neglected
about being a guest there, try to have
every church member in your home
and see how difficult it can be.

for the pastor's family to allow the
church to become their world and turn
inward, thus neglecting their contact
with the unsaved.

The pastor’s wife and family need to
be aware of your love and support.
Feeling this love and acceptance will
make them eager to reciprocate and
serve happily. They will feel their posi-
tion a joy, not a burden,

“Accept the good and
enjoy it. Take the bad
and live with it. Yours
is a chosen ministry and
can be a most fulfilling
and rewarding one.”

She needs friendship—be friendly.
Especially in a new church, the family
can feel lonely. Someone should sit
with her in church service, since her
husband will not be able to do so.
Someone should show her the basic
places in town, such as the grocery
store, cleaners, schools, and shopping
mall.

The pastor's wife needs close
friends, just as you do. Don't deprive
her of this by comparing notes on
where she goes, with whom, and how
often.

She doesn’t expect preferential
treatment, but your kindnesses are
appreciated. If the pastor and his wife
are away from their own families, they
may need extra consideration from
the church, and they will begin to feel
as if you are family.

Sheis vulnerable to Satan’s attacks,
and needs your prayers. She may, of
necessity, be aware of problems in the
church. Her husband’s discourage-
ment may be hidden to others, but she
knows it well. Uphold them in prayer.

She has ambitions and should be
allowed to establish an identity apart
from her husband’s work. It's okay to
introduce her as the pastor’s wife, but
when you're somewhere else, she may
prefer to be introduced as your friend.

Encourage her to have friends and
interests outside the church. It’s easy

She loves her children. Any parent
appreciates a kindness shown to his
children, and so it is with the pastor’s
chitdren. They will be in the limelight in
both positive and negative situations.
The church needs to remember that
they are, after all, still children.

They will make immature blunders
and fail to meet the expectations we all
have for them. An understanding
church can certainly be a comfort to
the disappointed or embarrassed par-
ents.

While the Bible does not speak to
this issue, the relationship between
the pastor’s wife and the church con-
gregation is so important. The success
or failure of his pastorate may depend
greatly on this relationship.

Advice For
The Pastor’s Wife

When a young lady marries, she
promises to love, honor and cherish
her husband, But when your groom is
a pastor {or a future pastor}, you must
in effect promise to love, honor and
cherish his church as well.

One day you'll wake up and realize,
“That woman in the parsonage is me!”
It can be quite a jolt for a new bride,
but equally as shocking to a woman

—>
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The Key TO Su ppomng
 Your Mlnister

By Francis Boyle

he church that says in its heart “My minister is

called of God and will do God’s will whether we

pay him a fair salary or not” is taking advantage of
the minister’s calling and dedication.

This reveals an underlying belief that “lf God will keep
him (the pastor) humble, we will keep him poor.” This
attitude may exist in some churches.

At the other extreme, there are pastors who fee! they
should make all decisions in the church or they willleave or
run off anyone who doesn’t agree. A pastor’s dictatorship
may be so strong that no one feels free to express himself
for fear of reprisal. This is unfair and undemocratic.

Both extremes are counterproductive and can cause
deep conflict. What we need is a balanced approach of
fairness to both the church and pastor, for each has a true
responsibility to the other. It is easy to blame the other for
the problem,

We need to understand that proper respect between
both views and an honest, open approach can bring about
equity and iead to spiritual growth and happiness. The lost
world can benefit greatly by this kind of approach.

The Problems To Consider

Let’s look at some problems that some of us may have:

Church Work Not Real Work

Some people think working in the church is not really
work in the sense of a traditional job. [t’s commonto hear a
man say, “I have to work hard 40 hours each week for my
salary.”

In earlier times in rural areas of the midwest where all
lived from their farms, the preacher also had his farm and
preached Sunday at one or more churches. If he went
away for revival, others pitched in and helped with his farm
work, meeting whatever needs he had.

But in modern times, ministers, for the most part, live as
the work force and need a weekly income like members of
the congregation. In this respect, time has changed
dramafically and the pastor’s bills come in each month like
everyone else’s,

Pay Debts First

Another reason some churches refrain from paying the
pastor a fair salary is because of indebtedness on the
church building.

They may feel they can pay the pastor more when all
debts are paid, not realizing that holding back on their
obligation is, in effect, encouraging some members to
withhold their support.

This usually results in the blessings of God being

—

9/CONTACT/Aug. '84



10/CONTACT/Aug. 84

FAIRNESS (From page 9)

withheld from the church. Everyone loses in this situation,
except Satan.

Preacher In It For The Money

Sometimes church members will express, by their
actions, their belief that a pastor is just preaching for the
money. They respond by making sure that he earns more
than he gets; they withhold by underpaying what they
could easily afford.

This causes a preacher to have to live on less than
necessary to maintain his family. It’s difficult to impossible
to keep a family happy without the necessities of life. This
often causes frustrations and results in the pastor moving
every few years, hoping the next church will understand
and provide a fair salary so he can give himself fully ta the
ministry.

The church that does not give priority to pastoral salary
may suffer even more than the pastor, only in a different
way. The church suffers by fluctuations in attendance as
new pastors come and go, an unsettled congregation and
an unstable program. This results in great difficulty in
maintaining a solid base for evangelism.

Mutual Misunderstanding

Sometimes a church will ignore the pastor or demon-
strate the attitude that “you can give a preacher too
much,” or perhaps they resent him for some reason.
Sometimes yvou'll find a few members who feel it's their
duty to lay out the preacher’s work each week and keep
him from being exalted or prospering (it isn’t reasonable,
but it happens).

Then in return, the pastor may use the pulpit for his
perscnal soap box to chastise members on a coliective or
personal basis, thus misusing the scriptures for his own
personal campaign to destroy the reputation of the members.

When either of these ideas prevail, the church loses and
loses and loses.

Ministerial Timidity

Then there is the timid preacher who would never say
anything about his needs. Tragically, the church may not
be fully aware that he cannot meet the basic needs of his
family.

There may be no one in its membership willing to take
the tead in rectifying this inequity. The pastor’s credit
rating may be in jeopardy, with him being at a loss to
correct it.

Of course, this pastor would qualify for government
relief, including food stamps, but most of his church
membership would be offended if he showed up in the food
stamp line.

Here’s a church that needs to evaluate its treatment of
its pastor and provide him an equitable salary and benefits
on a parity with other churches and professions. Remem-
ber, fairness is a necessary component of a happy church.

Compare The Salaries

Now let’s compare some of the comparable existing
white collar jobs in this land of opportunity. {(See Chart &)

Chart A _
Salaries Of The White Collar Worker In USA

“Year 1982
Attorney - .
Starting $22,000
Top Level 57,000
Accountants
Starting 17,000
Top Level 44 000
Chemisis
Starting 19,000
Top Level 48,000
Computer Operators
Starting 11,000
Top Level 21,000
Engineers
Starting 22,000
Upper Levet 57.000
Secretaries:" '
Starting 13,000
Upper Level 20,000

How does the salary earned by your pastor compare to
that earned by other professionals? We should realize that
our pastors are not immune to inflation; they depend on
the church to meet their needs.

In the past few years, the consumer cost of prices has
increased as shown by the following percentages: (See
Chart B) The cost oflivingindex rose on an average of 8 69
percent each year. Did your pastor’s salary rise to match
that increase?

Chart B
Consumer Price Index 1973-1983

1973 9.0%
1974 —12.0%
1975 7.0%
1976~ 4.8%
1977— 6.8%
1978— 9.0%
1979--13.3%
1980---12.4%
1981—-11.0%
1982 6.0%

1983~ 4.3%



It takes significantly more each year to purchase the
same amount as in the previous year. This is where good
faith or fair play comes into the picture. At least this may
show you if you've been fair with your pastor and other
employees.

The full-time pastor depends on the church to meet the
needs of his family. Be fair in this consideration. When you
do meet his need with fairness, the pastor is free to
perform his ministry as he should. Cooperation and
consideration can eliminate resentment over inadequate
salary.

God’s blessings usuaily follow and everyone is ahead
because they've done the right thing. Is your church living
below its capabilities? Qut of fairness to both the church
and pastor, consider Chart C.

Chaxt C

Worksheet For The Financial
Support Of The Minister

1981 1982

1. Ministry Expenses
A, Automobile Allowance $
B. Convention Allowance o e
21 € Continuing Education
"D, Hospitality Allowance
. {Parsonage, Entertainment
for the church} .
S =7 Tetal Expense 3

<
=

- 2, Protection Benefits
- AL Insurance :
Life - i $
Medical
Workman's Compensation
B. Social Security
C. Retivement -0 0 o0 L
©- o Total Benefits .08

3. Basic Compensation, - - 17 & 7 e
CUA. Cash Sadary 0o B Ll LS
-B. Housing Aliowance e
Total Compensation - '§

Perhaps you could fill out the chart and discuss it when
you are calling your next pastor or, even better, apply it to
your current pastor. Be honest in your responses.

The laborer is still worthy of his hire. Try it, you just may
like it. Your pastor may be so pleased that many other
good things may ultimately happen resulting in needed
blessings to the congregation.

When the needs of a pastor are met, you will usually find
that instead of resentment and unkindness, you feel a
warmth of living, supporting consideration taking over in
the church. Again, everyone is blessed and no one loses
when we meet our responsibility to God through our
minister.

Another good reason to support the ministry in this
fashion is to encourage young ministers. Fewer are
accepting the call to serve than are needed. Many young
men and women hesitate to accept a call in the field of
full-time work in our churches because they don't believe
they can support their families on what they're offered.

Parsonage or Housing Allowance?

Another area that deserves a close look is the need for a
church-owned parsonage. When [ started in the ministry
35 years ago, nearly all churches felt they should own a
parsonage, so | lived either in a parsonage owned by the
church or one rented for me.

Rut, currently, many churches are providing a parson-
age allowance, thus affording the pastor an opportunity to
buy his own home if he so chooses. T his provides a benefit
for the pastor and results in fewer headaches for the
church.

A church certainly doesn’t need a parsonage for future
appreciation. If they don’t own the parsonage, they don’t
have toworry about upkeep or repairs. This also provides
the pastor with more options and the opportunity to
choose a home most desirable and suitable for his family

In addition, some churches are selling their parsonages
{if they are located Where it is practical to do so). Proceeds
could be used for helping the pastor with a down payment
on a hame, using the balance to help pay off debts, for
improvements, such as pews, organ or even more land for
parking.

The pastor may be so gratified with his own home and
the consideration of the members that he may be reluctant
to leave.

When calling your next pastor, try to inform him what to
expect when he decides to accept the call. The following
two schedules are for your consideration, in all or in part:
(See Chart D 1.2).

Chart D-1

~Annual Financial Arrangements

1. Vocation Compensation -~

- Base salary.to be paid :

- Housing allowance _._.;__.m. Parsondge r?nia
.o Utilities a_llo_wm)ce mmmmm Utilities estimate

2._Frmge Benefits : S
Retirement plan .—_ % of aaiary B

- Family health insurance - PR :
-L1fe insurance {01 pastor © - BRI
SRS T S S Total§ e

3. Other Benef;ls :
. Social Security Tax Ai}owance

) - Half Al o
+ . Workman's C{_)mpen_sa_iiqn A

4. Professional Expense '
Car allowance -+ S
- Conventions and meetmgs '. :

5. Other Considerations
Christmas Bonus, Ete.
Others - i -

CTotal$ "'

—
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FAIRNESS (From page 11)

Make sure your church s fair to the pastor. If the pastor
doesn’t do his part, replace him with one who will,  believe
God will bless a church that meets its obligation with love,
kindness, and firmness, combined with fairness.

Insurance and Retirement

Insurance and retirement benefits are other important
aspects that must be addressed so that in the event a
pastor experiences loss of health, the needs of his family
will be provided for.

The pastor has just as much right to financial security as
the church members, most of whom have retirement,
hospital insurance, and life insurance plans.

It’s a source of concern to see many ministers leaving
the pastorate in order to make an adequate living for thejr
families. There is mutual dependence between the church
and the pastor, and it's imperative that a balance be struck
to provide for the needs of each.

The resuits will be gratifying to the church members,
who, after all, are the real recipients of the blessings
resulting from the degree of fairness shown their pastors.
In one sense then, they will reap what they have sown.

ABOUT THE WRITER: Reverend Francis Boyle
pastors Oxnard Free Will Baptist Church, |
Oxnard, California.
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FLORIDA (From page 13)

EDUCATION

A concern for ministerial training
and Christian education was evidenced
when a Bible Institute was formed in
1961. In the first session, six courses
were offered with 26 people enrolled.
The institute continued for several
years, meeting at the Youth Camp
facility. A similar concern motivated
the formation of the ill-fated Salem
College in 1976,

The Christian Education Board pro-
vides literature and assists in setting
up local or district education pro-
grams. The state association has sup-
ported our Bibie College in Nashviile
and has reaped the benefit of being
able to send our students there.

YOUTH WORK

From the very beginning the Florida
brethren demonstrated a healthy con-
cern for youth work. At the second
state association in 1946, a Camp
Board and a field worker were ap-
pointed to begin locating or building a
camp as well as securing funds from
the churches for this purpose.

The response was sufficient that by
the fifth session, in 1949, it was report-
ed that a camp was under construction
near Cottondaie, Fiorida. The Youth
Camp was dedicated in 1952, and the
first camp session heid with 66 camp-
ers in attendance. Today each district
association has a camp program. The
State Youth Board promates youth
work in the state; the annual youth
meeting is one of the highlights of the
year.

MISSIONS

Florida has been the site of several
home mission projects. Some of the
more recent are West Palm Beach,
Daytona Beach and Lake Jackson in
Taliahassee. Presently there are two
home mission churches in our state:
Gainesviile and St. Petersburg,

In the early days of the association,
the Home Mission Board served pri-
marily to solicit fundsin order to make
loans to new mission churches. Later
the state Home Mission Board began
establishing and overseeing mission
churches in key areas.

With Florida’s rapidly growing popu-
lation, there is a great need for more
mission churches to be established in
our cities. Both the east and west
coasts of South Florida are listed a-
mong the 10 fastest growing areas in
the United States. Thousands of new
people are moving to Florida each
year. What a challenge for our Free
Will Baptist churches!

DENOMINATIONAL
SUPPORT

The Florida State Association has
always been a strong supporter of the
denominational ministries. In 1967 we
hosted the national association in Jack-
sonville and are slated to host the 1989
session in Tampa. We are thankful to
be part of the National Association of
Free Will Baptists. 4

ABQUT THE WRITER: Reverend Gene Helton
pastars First Free Will Baptist Church, Miami,
Florida. He also serves as the Florida promo-

tional officer.

Stay On
Target

By Flovd Wolfenbarger

hurches have a knack for get-
‘ ting side tracked. Once a

church can comfortably meet
its financial obligations, make a signifi-
cant gift to missions, and pay an
adequate salary toits pastor, the temp-
tation to think it's achieving its pur-
pose can be compelling.

The church does not exist for the
purpose of paying its debts and acquir-
ingagood reputation. To the contrary,
the church is primarily to be a spiritual
assembly. As we project ourselves
toward retiring our mortgage debt, we
must not leave our spiritual debt un-
paid.

We owe a debt to the unre-
generate. God, who audits the
books, sees that we have neglected to
pay by failing to witness to our class-
mates, co-workers and our neighbors.

We wait for a “burden” for some-
one. Do you suppose the local bank
would wait for us to “get a burden” to
pay? We pay because we owe, and
Ged says we owe a debt to the lost
(Romans 1:14).

We have a moral debt to our
society, We are to be the fight of the
world, We owe it to our community to

maintain our Christian distinctives.
How could we possibly be a moral
force in an moral world if we are
indistinguishable from everyone else?

When we were sinners we were
darkness. We contributed to the stum-
bling of society. Now we owe it to them
to shine and waik as children of light
(Ephesians 5:8).

We owe a great debt of love
to Christ. He gave us His love and
laid down His life. We owe Him all our
service, our affection, and honor. We
cannhot over-pay Him.

We owe Him all glory and honor and
riches and praise we can muster.
Anyone who thinks he owes Christ
nothing is an ungrateful wretch (Reve-
lation 5:12).

The church that doesn’t pay its
debts is a shameful example. ¥ we
meet every financial cbligation, achieve
every monetary goal, and leave our
spiritual debts unpaid, God will judge
that we’re spiritually bankrupt. Let's
retire our debts (Revelation 3:17, 18).

A

ABOUT THE WRITER: Reverend Flovd
Wolfenbarger pastors First Free Will Baptisr
Church, Russelluille, Arkansas.




By Maicoim C. Fry

ongregationat singing is a dis-
‘ tinguishing feature of evan-

gelical Protestantism, express-
ing the priesthood of the believer.

[t is sometimes forgotten that hymns
are the offerings of the entire conare-
gation, not merely thase of the clergy
and choir. Congregational singing is
preeminently that part of corporate
worship in which the congregafion
assumes the Jargest and most direct
part.

Scripture is the basic raw material
from which hymns are produced. A
hymn cannot be useful unless and until
it relates closely to the revealed truth
about God and His mighty aci as
written in the scriptures.

Therefore, the effectiveness of any
hymn is measurable in large part by
the extent to which it functions as a
vehicle for scriptural truth. Most
warthy hymns are biblical in the sense
that they are either based directly
upon, or express truths consonant
with, scripture.

Members of an average congrega-
tion participate in hymn singing to the
extent that they know and enjoy the
tunes. Consequently much hymn sing-
ing takes place in which mouths are

- Free Will Baptist Music Ministries

open and loud noises made, but the
sentiments and thoughts of the texts
are largely overlooked. Such thought-
less singing is often lethal to genuine
worship.

n order for hymns to qualify for use

by the entire congregation, they
must of necessity be within the com-
prehension of most of the people.
Their basic message must be clear,
direct, and understandable upon first
encounter. George Herbert in his poem
“A True Hymn” put it aptly:

The fineness which a hymn or psaim
affords
Is when the soul unto the lines accords.

Balance is the key: there is objective
truth to be proclaimed and there is
also subjective experience. Both ex-
pressions are valid when a balance is
maintained between them. The latter
is often more difficuit in congregational
singing. Hymns should convey the
sentiments of the congregation as a
group of Christians and not cater to
one individual’s whims and desires.

QOur purpose in congregational sing-
ing should be to dglorify God (Colos-
sians 3:17: 1 Corinthians 10:31}; fo
edify or build up the believer and
thereby the church (1 Corinthians
14:26); and to proclaim the gospel
Music must chalienge the individual to
continue a deepening relationship with
God,

The scriptures tell us that we are to
direct our music to three audiences:
God, one another, and ourselves.

Biblical Basis FF or
Congregational

Singing

Paul writes that believers are to be
filed with the Spirit, “speaking to
yourselves in psalms and hymns and
spiritual songs, singing and making
melody in your heart to the Lord”
(Ephesians 5:18-19, also compare Co-
lossians 3:16, 17).

We shouid sing not only about God
but fo Him. We need to let God’s
Word minister to our own hearts
through music.

John Wesley's final rule for singing
is most appropriate: “Above all, sing
spiritually. Have an eye to God in
every word you sing. Aim at pleasing
Him more than yourself, or any other
creature. In order to do this, attend
strictly to the sense of what you sing,
and see that your heart is not carried
away with the sound, but offered to
God continually; so shall yeur singing
be such as the Lord will approve here,
and reward you when He cometh in
the clouds of heaven.” (The Methodist
Hymnal, vii).

Music, including congregational
singing, is one of the most effective
means we have of expressing our
adoration and devotion. Scriptural
music is the most fit for the praise of

God. &

ABOQUT THE WRITER:
Dr. Malcolm C. Fry pas-
tors Unity Free Wil Bap-
tist Church, Smithfield,
North Carolina.
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By William J. Mishler

one is immune in this world

of sickness and accidents,

and let no one suppose that
the pastor and his family is freer from
the ups and downs of this life than any
other household. That old proverbial
saving, “Only doctors, undertakers
and preachers never get sick,” does
not hold true to the laws of nature.

Even thcough many joke about the
pastor having a hotline to God, he has
no special treatment coming to him
from the Almighty. He is subject to all
the illnesses and accidents that come
to his flock, together with his children
and wife.

There are those anxious moments
when some of the family is ill or gets
hurt, the car wreck, when his wife’s life
hangs in the balance, the child is hurt,
there are moments of anxiety and
frustration in the life of the pastor.

When that God-given mate is seized
with a cerebral hemorrhage, as was
mine, and the preacher begins to ques-
tion God—"Why mine, Lord? Pmyour
servant. What will I do without her?
She’s been my support, next to You.
When | was faced with church prob-
lems and decisions to be made, she
was always ready to sit and listen.
Why?”

No, the pastor is not immune from
all the heartaches of life.

I am often reminded of the sermon
preached by Pastor Arthur J. Gossip
of Aberdeen, Scotland, who, after the
death of his wife, was in his puipif the
following Sunday as usual and brought
to his people that memorial sermon
“When Life Tumbles, What Then?”

And of Paul, who so desiring to do
his Master’s will, was informed that his
malady would continue, but assured
by his Master that “My grace is suffi-
cient for thee.”

[t had been a busy summer (1976);
many things were being planned, build-
ing a new auditorium, enlarging the
daycare and kindergarten facilities,
buying more property. And now we
were taking our largest vouth group
ever to the state competition 300 miles
away.

What Happens
When The
Pastor
Gets Sick?

It happened that weekend, arriving
home about three o'clock Sunday
morning, then getting up early, going
to the church to get things ready for
services (it was Father’s Day). 1 was
tired that morning, but thought it
would wear off with the passing of the
day.

While teaching my adult Sunday
Schooi class, I felt a slight pain across
my chest. “Ch, I'm just tired,” but
again in the choir room as we prayed—
this time a stabbing pain. The singing
was over, the preliminaries had been
said.

I was reading the fext, when sud-
denly I felt as if a rope were being

tightly drawn around my chest. | lost
my vision and slumped over the pulpit
to be caught by some of the men to
keep me from falling.

Rushed to the hospital, | was told by
adoctor, “You've had a heart attack.”
Thank the Lord it was not severe, very
little damage had been done to the
heart.

But something had happened.
Forty-one years of going at a fast pace
had finally caught up with me. You
see, | had not known anything but
church work since | announced my
call to the ministry in September of
1935, and for some reasonl developed
the idea that God would compensate



for my health and strength as[ did His
work.

I must have overlooked Mark 6:31,
for nowhereinthe Word dol read that
God would give His pastors or even
the workers of His day, an iron stom-
ach, muscles of spring steei, a heart
encased in stainless steel {or protec-
tion, or nerves made of materials that
would not frazzle.

[ do hear Him promise the impossi-
bie to those weary men He had but a
few days before sent out two by two.
As they returned rejoicing over their
success, only to be stunned by the
news of the murder of the Baptist, He
said, “Come veyourselves apart info a
desert place, and rest awhile: for there
were many coming and going, and
they had no leisure so much as to eat.
And they departed into a desert place
by ship privately” (Mark 6:31, 32).

One of the greatest accomplish-
ments for the pastor today is to disci-
pline his life (body) for health's sake,
always remembering that his body is
“the temple of the Holy Ghost whichis
in you, which ye have of God, and ye
are notyour own. .. For ye are bought
with a price: therefore glorify God in
vour body, and in your spirit, which are
God’s” (I Corinthians 6:19, 20).

[t certainly is hard for God to get
any glory out of a body that has not
been properly disciplined and cared
for. But many of us learn this lesson
too late, and many future years are
shattered because of our failure to
properly care for these God-given tem-
ples of clay. We must not abuse them.

Not only must we be careful to
discipline ourselves, to care for our
physical bodies, but we must, also, as
good stewards, make some provisions
for doctor and hospital expenses that
will occur because of these unforeseen
accidents and illnesses.

I'm thankful to those churches
where [ pastored for their understand-
ing and financial help during crisis
experiences. Duringmy absence from
the pulpit, they saw to it that all the
services were conducted and the other
responsibilities of their pastor was
done. Thank God for understanding
churches.

I believe it’s the responsibility of
every church that calls a pastor to fufl-
time service to help him make ade-
quate provisions for doctor and hos-
pitai expenses. This can be done
through our denomination’s Retire-

ment and Insurance plan or through a
local health care insurance plan.
Thisis a must in these days of rising
doctor and hospital costs. After all,
that man of God you called to be your
pastor {Jeremiah 3:15} makes your
churchresponsible for his general wel-

reliable church insurance companies
include this in their package policies.

An area sometimes difficult to dis-
cuss with church officials is the pas-
tor’s retirement program. Again, the
church needs to encourage the pastor
to plan for his retirement program,

[4

‘...nowhereinthe Worddo
Iread that God would give His
pastors an iron stomach,
muscles of spring steel, a heart
encased in stainless steel, or
nerves that would not frazzle.”

fare. (This was certainly so on the
behalf of the priests under the Old
Testament economy.)

Most church members would not
work long for an employer who would
not provide them with adequaie hos-
pitalization protection. (I have known
of employees going out on strike if
they thought the provisions were not
adeguate.)

I am fully aware we are talking
about God’s work (I've beeninit for 49
years), yet at the same time, we must
face the realities of the present life, and
also heed the biblical injunction in [
Corinthians 9:14 that Pau! gives to the
church. | encourage each church
board to check with their pastor con-
cerning his insurance program for the
parsonage family.

There is yet another area of concern
that the full-time pastor must face.
That iliness or accident may take him
out of the pulpit for a number of weeks
or months, and maybe permanently.
What then? Again, [ encourage the
church to check with their pastor and
make necessary arrangements for sick
leave (sabbatical) and retirement
plans.

These arrangements can be made
and adequate provisions provided by
the church, including Workman’s
Compensation, in their insurance pro-
gram for the church properties. Many

either through our own Board of Re-
tirement or some reliable insurance or
financial institution.

Some of our churchesinclude in the
pastor’s salary expenses for his social
security payments, along with a cer-
tain amount they match when he pays
into his retirement program. In case of
permanent disability or retirement,
there would be some extra income
above his social security benefits since
he will have added expenses if he has
to leave the parsonage.

Our National Home and Foreign
Missions Departments provide these
benefits for our missionaries. Why not
our churches for their pastors?

I believe there are a lot of “activity
addicts” within the pastoral fellowship
who would love to stop running, if they
only knew what was being done to that
God-given temple of clay called the
physical body. Take care of it. God
expects you to. God also expects the
church not to overload its pastor.

“There was (he is) a man sent from
God.” &

ABOUT THE WRITER: Reverend William J.
Mishler, 68, is a retired Free Will Baptist minis-
ter who resides in Johnston City, Hiinois. He
was converted af the age of 16 and preached his
first sermon September 21, 1935. He is @
graduate of FWBBC and also chaired the Bible
College Boord of Trustees. Brother Mishler has
pastored churches in Missouri, Tennessee,
Michigan, Arkansas, and Illinois.
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upright piano at church. We
practiced Sunday nights before
League, till we learned “it isn’t
proper.” You never forget your
friends at life’s peak moments,

Life’s lowest moment for any PK is
universal. The ultimate humiliation:

The Rebuke By Name
From the Pulpit!

A PK named Joe made the longest
walk in history when his father
thundered, “Joseph! I'll continue my
sermon soon as you come sit with
vour mother!”

Mothers! Warse than leprosy in
public!

Now Joe sat with the other teens,
back row, right. His mother sat front
section, left. The church seated 600.

As Joe trudged the aisles’ journey
to the front, his father spoke not one
word. His glazed eyes fixed on Joe
til! he siumped beside his mother.

Another preacher admonished
two of his teen-aged PKs to, “Stop
talking during the sermon!” Red-
faced, they sulked and glared until he
beilowed their names a second time,
“If you two pout one more second,
we’ll settle this right now rather than
after church!” Talk about saccharin
smiles.

Only the mom of a PK can pinch a
hunk of flesh and sii piously, eyes
front, through a sermon. PKs learn
early Basic Silent Crying.

Like I say, I apologize for blaming
vou all these vears. The deacons’
kids really were the culprits. One
always lurked near the PK victim.

Yes sir, that's what a few years
and a bit of wisdom teaches you.
Now the fact that today | have three
PKs of my own has nothing to do
with my change of heart, vou
understand. Just years and
wisdom . . . years and wisdom . . ..

{The events depicted are true.
The names, however, have been
changed to protect the quilty.j 4

ABOUT THE WRITER: E3
Kathy Tippett Henderson B2
is afree-lance writer wh
resides inRaleigh, Nart
Carolina. She’s a mem
ber of First Free Wi
Baptist Church in tha
city.

‘Chank You For

Vour Contributions. ..

COOPERATIVE ’/Free Wit Baptist
SHENEHE

RECEIPTS:

State
Alabama
Arizona
Arkansas
California
Florida
Georgia
Idaho

[linois
Indiana
Kansas
Kentucky
Maryland
Michigan
Mississippi
Mizsouri
New Mexico
North Carolina
Ohio
Okiahoma
South Carolina
Tennessee
Texas
Virginia
West Virginia
Interest

Totals

DISBURSEMENTS:

Executive Office

Foreign Missions

FWBBC

Home Missions

Ratirement & insurance

Master's Men

Commission on Theological
Liberalism

FWB Foundation

Historical Commission

Radio/ TV Commission

California Christian College

Children’s Home

Hiillsdale

Southeastern FWE College

Union Association, TN

WNAC

Totals

Q

... Chrough the

Cooperative Channel

May 1984
Design.  Undesign. Total May '83 Yr. to Date
$  109.00 $ 62735 § 73635 § 43894 § 6,508.55
.00 .00 .00 .00 181.68
00 5,131.01 5,131.01 3,892.79 19,442.52
00 926.32 926.32 965.52 - 5317.80
00 1,460.76 1,460.76 1,964.40 6,988.28
2,047.75 155.00 2,202.75 4,074.74 14 ,628.05
00 175.96 175.96 83.44 175.96
12,064.51 3,240.87 15,305.38 10,482.51 46,718.52
98.80 560.60 659.40 82.47 2,824.53
.00 138.49 138.49 839.94 1,408.54
.00 25.00 25.00 280.00 1,218.34
.00 90.00 90.00 50.00 180.00
4,018.01 750.80 1,768.81 2,775 596 20,804.38
.00 590.19 590.19 88842 4,217.90
.00 5,929.26 5929.26 8,006.30 27.787.57
40.14 20.06 60.20 00 721.78
271.00 275.00 546.00 610.00 4,552.33
1,432.58 6,755.80 8,188.48 3,402.00 13,106.71
23,531.01 9,576.23 33,107.24 27,362.61 162,080.44
.00 00 .00 00 10.00
512.15 1,156 45 1,668.60 1516.09 12,396.25
.00 00 .00 387787 20,404.33
.00 178.15 178.15 00 2,172.14
3,626.30 291.87 3,918.17 1,848.61 26,435.74
.00 00 .00 00 088.07
$47,751.25 $38,065.27  $85,8006.52 §73,4B2.61 340130771
$ 4235 $12.830.98 $12,873.33 51187143  § 64,857.99
34,895.08 5,801.59 40,696.67 3743131 191,624.31
2,974 58 5,801.59 8,776.17 764298 32,549.53
9,746 .05 4,540.30 14,286.39 1024573 75,749.00
18.71 3,783.70 3,802,941 2,759.11 13,755.06
7.76 3,279.17 3,286.93 201798 13,137.72
5.94 252.23 258.17 225.74 947.81
00 1,513.48 1,513.48 1,038.64 5,774.74
4.00 252.23 256.23 199.81 964.49
.00 .00 00 00 300.00
13.35 .00 13.35 00 70.08
00 .00 00 46.88 .00
23.39 .00 23.39 00 1,391.39
20.00 00 20.00 00 20.00
.00 00 .00 00 115.00
.00 00 .00 00 50.00
$47,751.25 $38,055.27  $85,806.52  $73,482.61 $401,307.71

21/CONTACT/Aug. 84



22/CONTACT/Aug. 84

FREE WILL BAPTIST

newsfront

HILLSDALE NAMES PUBLIC
RELATIONS DIRECTOR

i MOORE, OK—Rever-
{ end Richard Galiant,
4 39-year-old Oklahoma
1 pastor, was named di-
rector of public rela-
1 tions at Hilisdale FWB
CollegeonMay 11, ac-
cording to President

Edwin Wade.

Rev. Gallant came to Hillsdale from
First FWB Church inPoteauwhere he
pastored for six years. He has pastored
in OQklahoma 15 years.

He served on the Hillsdale Board of
Trustees the past eight years, and as
chairman for the last three years. He
served on the President’s Advisory
Counci! two vears before beginning on
the reguiar board.

Gallant has also served on the state
Sunday School Board and has been
active in district activities where he
pastored. He is an alumnus of Hillsdale
College and served as president of the
Alumni Assaciation for four years.

In addition to his schedule as a
pastor and in denominational activities,
Rev. Gallani has been active in com-
munity and civic affairs. He has beena
member of the Lion’s Club for 15 vears
and also serves on his local Chamber
of Commerce Board of Directors.

Rev. Gallant and his wife, Mary
Ann, have two sons, Eric (19) and
Evan (17).

BIBLE COLLEGE STUDENTS ELECT
NORTH CAROLINIAN PRESIDENT

NASHVILLE, TN-—Free Will Baptist
Bible College students elected Len
Davenport, a senior ministerial stu-
dent from New Bern, North Carolina,
student body president for 1984-85.
Assisting him will be Ed Adkisson, vice
president; Rhonda Wiggs, secretary/
treasurer; and Ron Helms, chaplain.
Davenport has been active in drama
throughout his three years at the Bible
College. He served as president of the

campus Church Training Service and
led his campus society, the Pi Gamma
Chis, He was chaplain of his junior
class and led his Christian Service
group.

Adkisson is a junior who makes his
home in Nashville. Miss Wiags, from
Williamsburg, Virginia, begins her jun-
ior year thisfall. Helms, from Chandier,
Indiana, is a senior ministerial student.

WEST VIRGINIA LEADER,
REVEREND JOHN HENSON, DEAD AT 86

HURRICANE, WV —The Reverend
John Matthew Henson died May 17,
1984, at Veteran’s Hospital in Hunting-
ton, West Virginia. He was 86 years
old. Funeral services were conducted
Sunday, May 20, in Hurricane. Rever-
ends Don Ellis, Ray Davis, and Kermit
Cunningham officiated.

Reverend Henson preached the
gospel as a Free Will Baptist minister
for 54 years. He invested his entire
ministry in the state of West Virginia,
pastoring 16 churches in his more than
five-decade ministry.

According to his own records in
1979, Brother Henson had preached
more than 5,400 sermons, witnessed
1,500 confessions, and organized 22
churches.

Reverend Henson was active on the
leadership level in both state and na-
tional outreach. He served 16 vears on
the National Association’s General
Board and 17 years as promotional

director for the West Virginia State
Association.

Brother Henson was one of the
founders of the West Virginia State
Sunday School Convention and the
state paper, The West Virginia Free
Will Baptist. He served as editor of
the paper for a time and wrote a
widely-read column, “Uncle John's
Corner”, until his death.

In 1980 he published an autobio-
graphical book, My Journey with
Jesus, detailing his yvouth and ministry
through 1979.

Reverend John M. Henson was a
man with a sense of humeor, He said of
his preaching, “Everybody is pleased
at my preaching. Some are pleased
whenl start, the rest are pleased when
I finish.”

He was also a man with a mission. In
1979, at the age of 81, he had missed
but two preaching appointments in49
years.



TEXAS CLOSES STATE BOOKSTORE

DUNCANVILLE, TX-—Delegates to
the 70th annual Texas State Associa-
tion voted to discontinue operations at
the group’s Cornerstone Christian
Bookstorein Sherman, and instructed
Executive Secretary Billy Walker to
dispose of current inventory.

The Executive Committee encour-
aged local churches to order future
Sunday School curriculum directly
from Randall House Publications in
Nashville. Cornerstone Christian
Bookstore closed following five years
of operation after the location they
had occupied was sold.

In other action, delegates amended
the state constitution to aliow election
of the Executive Secretary every two
yvears. They also adopted a one-year
goal to increase church membership
by 15 percent.

More than 300 delegates and visitors
gathered in First FWEB Church, Dun-
canville, for the June 6-8 session which
included the state Woman’s Auxiliary
Convention and the state Church
TrainingService competitive activities.

Auxiliary President Geneva Walker
said 41 women registered and heard

Home Missionary Glenda Fulcher ad-
dress the aroup. Delegates voted to
raise $2,000 for the Tyler Mission land
project and $1,000 toward a word
processor for Free Will Baptist Bible
College.

Seventy-four conferees attended a
Thursday Family Feilowship Dinner at
alocal cafeteria to hear National Home
Missions staffer John Gibbs sing and
preach.

The state Christian Education Board
announced plans for an August camp
meeting for families in Piney Woods
Camp near Corrigan, Texas. Officials
hope to enlist 500 for the camp.

Wichita Falls pastor Thurmon
Murphy spoke during the State C.T.S.
worship service encouraging young
people to live Christian lives in an evil
society. CONTACT editor Jack
Williams spoke three times during the
state meefing on the 1984 theme,
“Let’s Get Together.”

Layman Raymond Lee, a deacon
fromHouston, was re-elected as mod-
erator. The 1985 session, which meets
June5-7, willbe hosted by the Centrai
Texas District Association.

SOUTHEASTERN FWB COLLEGE
BEGINS SECOND YEAR

VIRGINIA BEACH, VA---Southeast-
ern Free Will Baptist College begins its
second year of operation Monday
night, August 27. President H.
Randolph Cox will deiiver the opening
address at 7:30 p.m. .

On Tuesday, August 28, North
Carolina pastor Jack Cox will preach
to all students, parents, faculty and

friends of Southeastern who plan to
attend these opening services,

Opening exercises will conclude
Tuesday night with pastor Dann
Patrick bringing the final message.
Registration begins Tuesday morning,
August 28, with classes starting
Wednesday.

Randy Cox

Jack Cox

Dann Patrick

NORTH CAROLINATOBUILD
STATE OFFICE
IN GREENVILLE

AHOSKIE, NC—Delegates to North
Carolina’s 22nd annual state associa-
tion voted to purchase seven acres in
Greenville on which to build promo-
tional offices, according to Promo-
tional Director Tom Lilly.

Reverend Lilly said the state plans
toinvest$110,000inland and $173,000
to erect a building, He currently ope-
rates out of rented facilities in Smith-
field.

The state meeting met June 4.5 at
Ahoskie FWB Church, Ahoskie with
275 preseni mciuding 97 ministers.
Three North Carclina ministers
preached during the meeting—Randy
Cox (Raleigh), Steve Pryor (Hender-
son) and Randy Stone (Swannanoca).

Delegates endorsed a $289,000 state
budget and a 70/30 plan for funding
North Carolina and national ministries,
The plan specifies 70 percent of the
churches™ outside gifts to ministries
outside North Caroclina and 30 percent
inside the state.

Moderator Robert Durham was re-
elected. The 1985 association meets
June 34 at Arrington Heights FWB
Church in Lexington.,

IDAHO PASTORS TO
MEET MONTHLY

TWIN FALLS, ID—Citing distance
and lack of feilowship as cause of slow
growth, delegates to the ldaho District
Association voted that pastors meet
monthly {0 exchange ideas, according
to Moderator Russell Lowe,

Twelve delegates and 25 visitors
from five churches met May 11-12 at
Airport Road FWB Church in Twin
Fails to conduct the business session.

Their ultimate goal is to form a
monthly fellowship with all Idaho
churches.

Pastor Harley Bennett, Calvary
FWB Church, Pocatello, preached the
Friday evening message and presented
a youth seminar,

The Free Will Baptist Press
Association has received a me-
morial gift from Dr. Charles
Hampton of Nashville, Tennes-

see, inmemory of Mrs. Kathleen
Storck McCain.
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{continued)

WEST VIRGINIA GEARS FOR
FULL-TIME PROMOTIONAL
OFFICER

PARKERSBURG, WV —More than
400 delegates and wvisitors to West
Virginia’s 39th annual state association
endorsed a proposal to finance the
state work to such a degree that by
1985 they can employ a full-time pro-
motional officer. Reverend Billy Samms
holds the part-time position now.

Moderator George Smith led the
delegation through the June 7-8 meet-
ing at Cedar Grove FWB Church in
Parkersbura.

Delegates adopted a state budget
that will leap from $40,000 in 1984 to
$100,000 in 1985,

Kentucky evangelist Tim York and
Home Missions staffer Cannie Cariker
joined West Virginia minister Charles
Donaldson to preach keynote ad-
dresses.

Woman’s Auxiliary state president
Glenna Murphy said that the Auxiliary
meeting included several workshops.

Parisey Bottom FWRB Church in
Lenore will host the June 7-8, 1985
state association.

DUNN TO MODERATE NORTHWEST ASSOCIATION

SALEM, OR—Host pastor Jesse Dunn
was elected moderator of the North-
west Association at its annual meeting
May 18-19 which met in First FWB
Church, Salem.

Officials reported that 50 people
registered for the meeting. Northwest
ministers Tim Smith and Paui Wood
preached during the session.

Mrs. Betty Plunkett was named
editor of the NOR’WESTER, quarterly
publication of the Association.

Delegates also voted to give $4,000
from the Northwest Trust Fund to
Home Missionary Mike Mutchler.

The 1985 session meets May 17-18
at First FWB Church, Yakima, Wash-
ington.

PIANIST/ARRANGER PERFORMS IN GEORGIA CHURCH

ALBANY, GA—Choral arranger and
piano virtuoso David T. Clydesdale
and his wife, Celeste, sang and per-
formed at First FWB Church, Albany,
on Mother's Day.

Pastor Steven R. Hasty said, “We
considered it a once-in-a-lifetime ex-
perience to have them in our church.”

Hasty said the Clydesdales sang
during the morning worship service,
then gave a full instrumental and vocal
concert in the evening service. Both
services were well attended.

David Clydesdale is considered the
top choral arranger of Christian music
in America.

FWBBC CONFERENCE TO SPOTLIGHT CHURCH GROWTH

NASHVILLE, TN—Free Will Baptist
Bible College will sponsor a compre-
hensive conference on church growth
January 2-4, 1985, using the theme,
“Forward, 85”. The conference will
include preaching and teaching on
church outreach and development,
according to President Charles A.
Thigpen.

Featured speakers include Pastor
Tom Malone, First FWB Church, Flo-
rence, Alabama, and Pastor Gordon
Sebastian, Peace FWB Church, Wil-
son, North Carclina. Sixteen other
preachers and teachers will share in 38
services and seminars.

The topics to be addressed in the
conference are:

—Discipling new converts

«Local church evangelism
~Preaching that hits homes
—Starting an instrumental ensemble

--Teaching the Bible to teens
~-Ministering to small children
-~Producing church plays
--Leading congregational singing
«~The church worker’s home life
----- And much more

The conference will include two
preaching services each evening, with
messages, seminars and panel discus-
sions during the days.

Reverend Sebastian will speak on
localchurch evangelism. Rev. Malone’s
message will center around keeping a
warm heart in the ministry.

Other speakers are Dr. and Mrs,
LaVerne Miley, Dr. Ken Riggs, Dr.
Robert Picirilii, Dr. Stanley Outlaw,
Dr. Robert Woodard, Dr. Vernon
Whaley, Garnett Reid, Jonathan
Thigpen and Rodney Whatey.

Mr. AlKent, director of Child Evan-
gelism for Tennessee and Kentucky,

will join FWBBC Librarian Lorene
Francen in sessions on teaching small
children. Joseph Jones and Laura
Thigpen will bring their years of experi-
ence producing outstanding Christian
dramas to several workshops on focal
church plays.

The college plans to house confer-
ence guests on campus and provide
meals in the dining hall, since students
will be away from the college for
Christmas break. The fee for the entire
conference, includingroom and meals,
is $45 per person, or 380 per married
couple,

Make reservations or request a
conference brochure by writing or
calling;

FORWARD, '85
Free Will Baptist Bible College
3606 West End Avenue

Nashviile, Tennessee 37205
{615) 383-1340
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Currently ...

Members of First FWB Church,
Bedord, VA, burned the mortgage and
laid a cornerstonein celebration when they
paid off the churchindebtedness. William
Steele pastors.

Bloss Memeorial FWB Church,
Arlington, VA, installed a new organ
and new sanctuary carpet, according to
Pastor Murray Southwell.

Pastor Claudie Hames said it was
the best attended revival in the history of
the church when Oklahoma pastor Rue
Dell S mith conducted services at First
FWB Church, Bakersfield. Eighteen
people responded to altar invitations.

Pastor Jonathan Yandell said
Tulare FWB Church, Tulare, CA,
averaged 91 percent higher in attendance
this spring than last fall. The atfendance
surge included a record attendance of 197,
seven conversions, nine baptisms, and
seven new members,

Church reporter Donna Scroggins
said the Santa Paula FWB Church,
Santa Paula, CA, is experiencing a
spirit of revival and renewal under the
teaching and preaching ministry of Pastor
Archie Mavhew. [n addition to conver-
sions and baptisms, men have answered
the call to preach. The group makes good
use of a fape copy machine in their com-
munity ouireach,

ALABAMA S ’
Vern Gunneis o Hamzhon Chmch
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Grady Runyon to Fn si Church Ben-

Construction began in June on a
$300,000 auditorium and classroom build-
ing at New Life FWB Church, Lan-
caster, SC. The 7,000 square-foot build.
ing is set for completion by Thanksgiving
and will include an auditorium, pastor's
study, classrooms, offices, and storage
rooms. David Anders pastors.

Dedication services were conducted at
Sweet Home FWB Church, Socas-
tee, SC, this spring, according to Pastor
Paul Hyman. The building was con-
structed at a cost of $29,000 and includes
more than 2,100 square feet of space. The
brick structure includes an auditorium and
three classrooms.

Three members of Happy Home
FWB Church, Andrews, SC, were
awarded atiendance honors by Pastior
Hoyt Powell and Sunday School Super-
intendent Gene Altman. Plaques were
awarded to Jimmy Ard for 20 years
perfect attendance, and to My. and Mrs.
Murray Powell for 21 vears of perfect
attendance.

One of the denomination’s senior min-
jsters, 73-year-old Rashie Kennedy,
Sr., was elected moderator of North
Carolina’s Palmer Asscciation. Brother
Kennedy may weil be the oldest moderator
in the denomination on a quarterly meeting
jevel.

Seventeen years ago, Evangelist Don
Pegram preached the first sermon in the
new building at McArthur FWB
Church, McArthur, OH. Pastor Jerry
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Griffith, Sr., said Pegram was called
back to conduct a revival meeting in May
which resulted in four conversions, num-
erous rededications, and revival for the
entire church.

Pastor Wylie Perkins reports 15 con-
versions, 18 baptisms, and 13 new mem-
bers at Samantha FWB Church,
Leesburg, OH.

Missouri missionary pastor Jim
Williams led the Carthage, MO, con-
gregation through a building program this
spring. The new church is located just off
Highway 71 in a choice location.

Missouri Executive Secretary
Clarence Burton delivered the dedica-
tion message at Fordland FWB Church,
Fordland, MO, this spring celebrating
the completion of a new educational struc-
ture. Pastor Nathan Ruble said the new
structure includes three large classrooms
and kitchen, and a fellowship hatl.

Pastor Dale Burden said if the proper-
ty of Gateway FWB Church, Virginia
Beach, VA, was sold for its appraised
value, the church could pay off its indebted-
ness and refund every doliar that has been
given to its ministries during the past 19
years.

Pastor I. Bennie Turner of Glenn-
ville FWB Church, Glennville, GA,
led a citywide campaign this spring protest-
ing on-premises consumption of alcoholic
beverages in local restaurants. The cam-
paign attracted wide-spread attention in
Georgia both in Glennville and Savannah.
Articles appeared in several newspapers
quoting Pastor Turner as he spcke out
against the city proposals. A
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The Free Will Baptist Pulpit

Q‘ Reverend Llovd Plunkett, Pastor

First Free Will Baptist Church, Kent, Washington

Things That Are
Excellent
Text: Philippians 1:9-11

Introduction

ThePhilippian church was a model church with few problems.
They supported Paul in his missionary work with financial gifts
{4:14-16} and sent their members to aid him (2:25; 4:18). Grateful

Paul prays for them (1:4 and 9): “ . . . and this | pray:”
I, FOR LOVE ABOUNDING IN KNOWLEDGE AND JUDG-
MENT (1:9)

A. “Love”—They were already a loving church.
B. “May abound”—tc be more than enough.
C. “In knowledage and all judament”

[t is not a prayer that their love will grow buf that these
ingredients of love will increase. Love does not always show
itself in the same way, butf according to how knowledge and
judament dictate.

Note Romans 10:1-2: “zeal without knowledge” can be
fanaticism. Love without knowledae is impotent sentimental-
ity. Both love and zeal are desirable; both need knowledge
and judgment to give direction.

Love wants a child tc enjoy playing; knowledge says the
street is dangerous; judgment finds an appropriate place to
play.

II. THAT YE MAY APPROVE THINGS THAT ARE EXCEL-
LENT (1:10)
A “Approve”—to test, to try, to experience.
B. “Things that are excellent”
A prayer that Christians will move beyond questions of
right and wrong to good and bad; and then beyond that to

1.

what is best of the good. Note | Corinthians 10:23 “Afl
things . . . lawful . . . are not expedient.”

Believers are not to do and be just what they think God will
not mind, or just what is OK; but should experience and
achieve what is besf. The first phase of Christian growth is to
do right rather than wrong; then good rather than bad; this
third phase is doing the best: the things that are excellent.

THAT YE MAY BE SINCERE AND WITHOUT OFFENSE
(1:10)
A. “Sincere”—pure. Il Peter 3:1 only cther place the word so
translated is used says “pure minds.”
B. “And without offense”-~not caused to stumbile.
If we have a hidden flaw, if there is any pretense or
hypocrisy, itis a weakness in us that may cause us to stumble.

Canclusion

A,

“Being filled with the fruits of righteousness” {1:11}

Some are: this kind of love, this dearee of excellence, this
kind of purity and genuineness.

Every new-born personis achanged person withlove and a
desire to be right in heart; but with normal, steady growth he
will become more and more filled with the fruits of righteous-
ness as he reaches higher and walks closer.

This is a prayer for excelience rather than mediocrity.

. “Unto the Glory and Praise of God”

As others see these fruits of righteousness in us, we
become trophies of God's grace. Because of what He is doing
in us, He will rise in the esteem of those who know us. 4
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