




















f you
want
our pas-
tor to re-
main our W
pastor, vote yes, but if %
you want to dismiss
our pastor, vote no.” [ re-
member the incident
very vividly, although al-

most 30 years have passed since it
happened.

My mother, four sisters and | were
visiting my aunt’s church. At the
close of the service, blank pieces of
paper to be used as secret ballots,
were distributed to every member
present that day. The question before
the congregation? Whether they
should keep their pastor or dismiss
him.

Being a very inquisitive 11-year-
old, I asked my mother why some
wanted to get rid of the pastor.
Mother said it appeared that his wife
was not what they considered the
ideal pastor's wife. Her shortcomings:
she went horseback riding and fed
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him
bologna
sandwiches
for lunch.
} remember wondering-
what does it matter if she wants
to go horseback riding? Anyway, she
is the one who is going to be sore.
As far as bologna sandwiches went,
[thought they were great. How could
anyone object to that? Besides, if the
pastor was happy with the way
things were, who was to say other-
wise?

Many years have gone by, but ]
wonder if churches are still expect-
ing more from the pastor’s wife than
is fair to expect.

Unigue Role

When we arrived at my husband's
present pastorate, one of the fami-
lies often teased me by asking,
“When is the real pastor’s wife arriv-
ing?” Although I knew they were rib-

bing me, it
made me wonder
if sometimes we do ex-
pect the pastor’'s wife to act
just a certain way; different than the
other women of the church. Just as
each pastor has his own personality
and lends that personality to his min-
istry, so does his wife. Each one is
an individual-some can play the pi-
ano-others cannot; some can
sing-others cannot; some can
cook-others cannot; some can
speak publicly-others cannot.

My husband has made the remark
that the church hired him, not his
wife. All too often churches see it as
a two-for-the-price-of-one deal. Many
times she is seen as the assistant pas-
tor-but she is actually his helpmate.
Sometimes she is seen as the church
secretary-but she is actually the
pastor’s confidant.

There is one difference between
the pastor's wife and the other
women of the church: she is mar-
ried to the pastor. That, in itself,
makes her a breed all her own, but
does it make her an oddity? Or, does
this make her the target for unfair
and unreasonable expectations?



_ Hard Lessons S
Until I became a pastor’s wrfe I

. '; '.had some real misconceptions and -
" ‘false - expectatlons of the role of the -~
+.pastor's wife. Now after 10 years as " lemma. Do not condemn her if she,
- the wife of a pastor, I have learned aion OCCdsnon "chooses not to attend
an “extra” church activity. She, too, :
“has a life outside the church:. wife,
‘mother,: commumty volunteer em- - -
: L must be a good wife and mother.
~Whether right or wrong, she is often
~.“judged by her husband and his atti- -
*tude toward her, or by her children :-

~few lessons. Those things ] once saw. .~
. ~as important for a pastor's wife are - .
" “no-longer vital, and those things -
. which are essentlal are now more_ i
Ly cEeariy defined. R e
. -Among the many thlngs experi-
- - ‘ence-has shown me, there are at . :
. ~ileast two things which should notbe.
L -'expecied of a pastor’s wife. - :
. No ‘pastor’s wife should be the -
"eternal program chairman. During
- our first pastorate, I thought it was
- .my place to plan every special pro- "~ -
.- - gram. Oh, it wasn't that there were -’
- not- others to do it 3ust thought Il :

- was expected of me.

L slwas new at allthls All too soon 1
s ‘found myself possessing zilch creativ-
. -ty.1had exhausted all my resources
~and 1 was headed nowhere fast.
o After planning so many programs k
S plays and pageants, the pastor’s wife . .

“may . be out of ideas. Give her a

" ‘chance to collect her thoughts and

-gather her wits. For once, she just

S may" enjoy hemg a member of the

audlence

-*"Second, it should never be expect-.
- ed ofthe pastorswrfe to be the ever-. -

L present church member. Here again, -
-1 'have been guilty. I remember at-

. :tendmg a monthly Woman's. Auxil-

: -Iary meetmg mstead of my daugh- '

. ter's first'band recital. An ‘act for
- which ] have never forgiven myself. -
LA pastor's wife really struggles -
‘with choices, She does not need the -
_criticism of .others to add to her di--

_ -'-ployee
' Beheve it or: not—the Woman 5"
~‘Auxiliary can meet without her:and -
the quarterly meeting can conduct :
“business even if she is absent. Be
- gracious enough to allow her some

. -time off. - - Ll :

Pos:twe Lessons

There have been some posntive .
'lessons which have -been much "™
" easier to learn. Through them Fhave .
~."been taught the truly important as-
~pects of my role as a pastor's wife. -
+The pastor’s -wife ‘should be a.
. friend to every' member.’ Although' o
- there are some individuals in the .-
“church to‘whom I:am closer, Lat
“etemptto tqke_an_:nter_e_stln eac_h one. ..
-, The Lord has been working :on me -
“to ‘befriend those who some :may "
--consider unlovable, He has informed .
- me that I am not so lovable all the_
. tlme either-quite humbling. - B
..~ The pastor’s wife should be a good
.hstener quick to console; slow tocon- .+ e DR
- ABOUT THE WRITER: Mrs. Deboroh Taylor is o member of Fisst - .

Free Will Buptrst Church in Tucsun Aﬂ!{]ﬁﬂ where her husbond, - -

. demn., She must do more than listen -
‘with her.ears; she needs to listen with -
' herheart Conﬁdences mustbe kept -

' somet;mes even from her husband

The lady who graces the pcuson-'

;age should be able to.teach others. " "\
- Every pastor’s wife I had ‘before 1 - "
. became one was a good teacher. | -
. Each'one could do more than teach = -
the Bible stories; they taught others .
“‘how to live the way God wanted
'-';_-them to live. ;

Most :mportant ‘the pastor 5 wrfe

and their response to her. She should

“spend much time in nurturing and -
- loving her family. After all, she is the .

pastor's wlfe and mother of his chil-

— dren )
''Pastors’ wwes be all that you can :
-'be ‘But be yourseif
~When is the real pastors wrfe
E :'_commg? Surprlsef Surprise' She is -
"..-already here - SRR . s
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counts and designed the sanctuary.
Now | know that this pastor was try-
ing to do something that never
works-solve non-building prob-
tems with a building. That church
uilt for the wrong reasons,

Seek Other Alternatives

Second, a church should not build
when there is a befter way to meet
space needs. As | studied the Phila-
delphia church, l agreed at once that
it had a space problem. At its rate of
growth, the congregation would
soon outgrow their worship space.
Between Sunday School and their
Christian school, their educational
space was full, They had no room
for additional staff offices. Building
was the obvious solution.

But the wrong one, “I found a
room filled with missionary boxes,”
I told the board, “Now those boxes
don't need heat. They don’t need
lighting. They don’t need windows
or carpet, do they?” I recommended
a low-cost storage and maintenance
building to free up existing space for
educational use,

*This barn on your property is a
historic structure,” I told them. “It’s
worth preserving. But you're not get-
ting good use out of it.” Then we dis-
cussed how they could remodel it
into a gymnasium, kitchen and
educational space at half the cost of
a comparable new structure,

“You can meet your need for wor-
ship space for years to come,” | went
on, “without the tremendous com-
mitment of time, energy and money
involved in building a new sanctu-
ary.”

The wall between the existing
sanctuary and foyer could he re-
moved to enlarge their worship area.
A modest addition could provide
them with a new, larger foyer, one
that would make it practical to hold
two Sunday morning services, im-
mediately doubling their worship
seating capacity. The new addition
could also house the office space
they would soon need for their grow-
ing staff,

Finally, I suggested they replace
the fixed worship seating with mov-
able seating. For the comparatively
low cost of new chairs, the church

could use the largest single space in
—

15 Questlons to Answer
" Before You Build

When a. church osks me tp help them assess their bmldlng needs i often osk the postor ond: '

boord to fill out o questionnaize to help them determine if they need to.build. Hf you think the time -

may hove me far your rhurch Eo burid srmply onswereach of rhe foI[owmg queshons yes o or muybe

- 'Z;_], Do you exped a new burldlng fo unroct new people to the church? -
22, ls it your goui to de5|gn a buddrng thot wrl! inspire people ta worshrp?

3 Do you expect your members tohe. more monvn?ed io reoch out. io ofhers once you e
. have a new burldsng'-’ R o R,

' ‘4. Do you think o bmld;ng progrom \wII moiwate your people io gwe more gener B
. __ously fo the wark of the chorch? - ¥ :

'_ 5. Do you expe{t the burldmg program fo. umfy your p80p|e behmd g srgmfr{ons {hol o
~lenge? : - L
6. Do you hope rhui 0 busldmg progrom wsiF rnvolve more peopie in the work of Ehe
churdh? . TR

: "7_.:'!)0 you see the bu;?dlng 05 0 way to moke 0 srotemenr !o Ehe {ommunrt,' ubour the..:
'_-;:churchsrmporronceil : : - : L
8. Do you hope thu! anew burldrng wrll help your people toke more prrde in iherr
. choreh? e : AR S
‘9. Do you need o lurger sunr!uury 50 ihe emrre (ongreguﬂon con worshlp 1ogeiher at
. onehme? L S N g

. _;__'-_,_.f___m:ro. Do you need ro udd more. educotronul spuce 50 uH your {Eosses con meer ot once? '; o

1 st possrble that your spoce_needs could be met through more creative use of your
* present facilities, such as converting space to multiple use, changing furnishings, "

~ stheduling serv;cesond mrnssmesor oiiernofe hmes, or usrng oH mmpusmeehng o
. space? . - . o

: '_12 Are you still puyrng debi on your lust building? .
. 13. Would you have to barrow o major part of the. flnonres for a bu:[dlng progrom?J

.__.____ 14. Would paying for the project depend on the church’s future growth? .

15. To help poy for the building, would you expiore ways ro {utspendzng on your presem
mmrstry programs or srm‘hng? .

Now udd up your answers. E\rery yesor muybe is o possible reason not to bu;ld to delay building -

or to seek another more apprapriate solution through prayer, reseasch and reevaluation.

.*Questions 1 through 8 relote to motivations for building. A congregation thot has yes or maybe

- .answers here may be in danger of teying fo meet non-building needs with a building program.
" Questions 9 throegh 11 deal with how best to meet space needs. A congregation with yes or maybe
answers here probably doesn't need to build yes, but con grow through making fuller use of existing -

focilities until future growth makes building truly necessary. Questions 12 through 15 address finan-
cial readiness. A congregation with yes or maybe onswers here needs to implement plans to pay off
debt and save for future fudlity needs 0 future burldrng will not requrre borrowrng or d|ppmg mto 0
funds needed for ministry. = S
‘Congregations tha follow these guidelines are oble to leuve behlnd llmarsng woys of 1hankrng

. obout, using and paying for church buildings in favor of opprouches that free up most of the time, - - .
" money and energy traditionally invested in huildings. These resources <an then be redrreded !o the NS
; frue mission of the church—mmlsrenng to the needs of people in Chrlsr s name.

'-.A&upred fram When Not to Build: An Architeet’s Unmnvenhonrr.' Iv‘r’rsdom r'or the. Growrng (hurch by Roy Bowmon wrlir Eddy e
“Hall (Boker, 1992) Dsed by permrssron . ) .
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